FILE NO 
TO: 



67' 



The Director, Federal Buy/ 
United ^States Department' — . 
Washington, D. C. 



ligation 




X*ffaer viewing Official: 
&. J. CASPER - A5AC 

f Applicant: / J 
THEODORE LEE GUNDERSON 
Residence Address: Telephone: 

13350 Leonard, Dearborn, Michigan ~ 
Business Address: Telephone: 

1627 West Fort (Honnel Coiiipaiiy) > Detroit WO, 1-8965 J 
Examinations: | [ Accounting | [ Other (specify) a *yj J 

x^i \ %( * Grades (omit) x\ A~^J * 

Shorthand JK / | DAT ^..LJ^/ B ^- / 
1. Veteran? No a) BrancBy»£J3erKl ^^.. r ' to) Dates; 



SA 



Oral 
.Written: x 




FD-190 



Place of Interview:Detroit, Michigan 
Date: October 12, 1951 

Position Applied for: 

Special Agentr-Employee 

pgfoale AgeV^£/ Height: 6« 

I [ Female Weightrl55 U.S. citizen?fes 

Physic al Defects:, (including hearing, 
vision and color vision 

None 

Education and degrees: 
B.S« - Business Administration 

Grade Average: 

Little above average 



2. Type of Discharge?. 

3. Serial No. 



a) Basis for discharge 



4. Any Service disability 



a) Percentage 



b) Reason 



a) If so, give basis. 



5. Does Applicant claim Veterans Preference?^ 

6. Member of reserves now?* a) Branch, 

7. Present drart classification U"A 8. Has applicant received any indication he will be called into service 



c)QActive Reserve Qlnactive Reserve. 



Present draft classification U~A 

in the near future? 1 son left of star family ^ brother killed in # service «► 



9. Was applicant subjected to any disciplinary action while in service?^ 
"General Comments". 

Can Applicant drive an automobile ? a) Has valid operators licenses in. 



If so give full details under 



Michigan 



Names of States 



.WPH 12.. Stenographic Ability: 



WFM 



11. Typing Ability: 
13. Does applicant use In toxic ants? Yes a) To what extent? Socially 



14* Has Applicant or any member of his family ever used drugs or narcotics except on a doctor's prescription?.. ^° 



Has Applicant or any member of his family ever 
insanity, epilepsy, or been mentally retarded? 



offered from, or been treated for any form of mental- illness, 



a) Name and address of institution, if confined 



15. Has Applicant or any member of his family ever been declared bankrupt? No 

16. Following question to be read verbatim to applicant: 

"Have you, or any member of your family, ever been sympathetic toward, affiliated in any way with, or 
' t 1 a member of the Communist Party, any Communist or Fascist group, any group or doctrine advocating the 

t t , overthrow of the U.S. Government, any group whose purpose is to deprive persons of their rights under 
the Constitution of the U.S. or any group or doctrine which could be construed as being subversive, 
! opposed to the best interests of the U.S. in favor of, or controlled by a foreign power?" 



Yes 



X No 



17 



/ Applicant's Answer 

(If the answer to any of the above questions are "Yes", secure full details, including names, dates, 
and places, and" include under "GENERAL COMMENTS" using additional sheets if necessary) 

. Is there any incident or information concerning the applicant himself or a relative, which if uncovered during 
ah investigation, might tend to reflect unfavorably upon the applicant's reputation, morals, character, 
ability, or loyalty to the U.S. which the applicant wishes to explain? No If so, discuss under "GENERAL 
COMMENTS "» 

Has Applicant studied Federal Procedure? Yes No 

------ - ~ . Ye s No 

493471 -gU ! — 

" 1 - - - - Yes No- 
Yes No 
Yes NO ' 1 



119 4 Has applicant had any investigative experience? — 
If so, describe 

20* Does applicant appear to be resourceful? 

ISl7 



1 y 



/ - 



Does applicant have the appearance ..of a young business executive, or .professional man? -J "Tf 

Has applicant had any executlv^or adn&Qistrative experience? — -C! _ ** "y 

If so, describe <<L ^ J • ......... 



23. With training and experience do you fee^^Sb applicant is likely to, develop into anr~]outstanding t22ikbove average ^ 
t| . J ; • r M,i i,^, , [, [average | [below average 1 

,jV f \. .,,„,.» ..... 1 -wm \ 



24 



it^pn t( 
Lytjreai: 



Jead verbatim lv applicant: j * \ 
at willfully withholding infoinriation orlnaking false or incomplete statements^ \ \ \ 
will be a basis for dismissal from the service and that maki-ag a false state- ( V*>*"\ * 
f Section 1001, Title 18 U.S. Code?" Applicant's answer iL-Yes No K**""" ' 



applicant: 



during this interview 
ment is a violation 



i 



NQJpE:* *In answ&ring the following questions, Interviewer should underline any adjectives which 
Best describe the applicant. If none are applicable, insert appropriate descriptive 
terras. In addition, 'each characteristic should be rated Excellent, Very Good, Good, 
Fair or Poor. 
25. Physical Appearance 



a) DRESS: Conservative, ordinary, collegiate, flashy, rural, 

b) FEATURES: Refined, ordinary, coarse, dissipated 



c) NEATNESS: Well-groom ed, neat, untidy, dirty 

d) BUILD: Athletic, medium, slender, stocky, frail, -obese. 

e) COMPLEXION: Very healthy, normal, defective ( specify) „ 



RATINGS 



VG 



G 



TO 



VG 



G 



26. Personality 

a) APPROACH: Friendly, quiet, ingratiating, hesitant, unimpressive. 

b) HANDSHAKE: " 

c) POISE: 

d) VOICE: 



Firm, average, too hard, weak. 
Well-poised, steady, lacking 



Well-modulated, clear, too low, loud, harsh, nasal, high-pitched. 

e) ASSURANCE: Self-confident, average, cocky, timid 

f) NERVOUSNESS: None, slight, very nervous ; 

g) ACCENT; Foreign, regional, none, slight, very noticeable 

h) TACT: Tactful, a verage, blunt, lacking^ , 

i) ENTHUSIASM: Enthusiastic, average, undemonstrative, indifferent 

j) FORCE: Forceful, ' aggressive, sufficient, vacillating, lacks initiative^, 
k) AMENABILITY: Amenable, cooperative, self-centered, stubborn, resentful^ 
1) ALERTNESS: 
m) MATURITY: 



Alert, responsive, lackadaisical, dull. 



Mature, responsible, Immature,' Irresponsible. 



VG 
TG 



VG 



G 



G 



G 



VG 



VG 



VG 



G 



G 



VG 



27. Intelligence 

a) ANSWERS QUESTIONS: Definitely, deliberately, without thinking, vaguely. 



b) GENERAL INTELLIGENCE: Outstanding, above average, average, below average, slow-witted. 



VG 



G 



NOTE: Questions whose numbers are boxed \ | do not have to be answered for clerical applicants* 



28. general comments concerning ap plicant This Applicant .made a very good appearance • He hag 
a pleasing personality, a good voice, and answered the questions propounded to him. in an 
intelligent maimer. He appears older than his age and definitely indicates that he is a 
responsible individual* At the present time he is working as a salesman for t he Hormel 
Company and earns $1|^000 a year plus commissions* He seems to be aggressive and interested 
in getting ahead. It is to be noted that this Applicant has submitted with his application, 
a letter to the Director pointing out that, he does not meet the basic requirement age, but 
that he is considered by most people to be 26 or 27 years of age-. I believe that he does 
appear to be 25 or 26. - It is felt that his age should not act to his detriment. It is 
noted that the Applicant draft status is i*~A because of the fact that he is the only 
son of a Gold Star mother. He stated that he has no physical defects. It is believed that 
he has the potentials of becoming a better than average Agent and therefore he is being 
recommended favorably • Investigation is being instituted* 



JJCtMD 
Attachments 



7 



- PD-lUO, Fingerprint Card, Special Agent Examination. 



Recommendation: ft I Favorable I ^Unfavorable 



• f 



t 



October 11, 1^51 
3^350 Leonard 
Do&rborn, Michigan 



Director*: 

F^d^ral Bu^oau of Investigation 
Unitrd States BepaT>tm^nt of Justice 
Washington, D.C # 

G^ntl^m^n: 

I am vndpr i±r basic r^quirnn^nt of b^ing t^nty-f ivo 
y^a^s of ag^ but most rnonl^ consider m° to b^ twenty -six 
ot trpnty-snron. 

If a -person has th^ outward a^r^a^anc^ of b-^ing t-H^nfy- 
fivo and can ^uLfill th^ inany otV*T* ^qui^m^nts, why - shouldn't 
hf* bo consido^d f o^ a position? 

If at all possibly I Fould lik^ to br consid^^d as 
an applicant. 

Yours v^-ry truly, 



*'~:.^'JX Vp& L. Gund^son 

4S347I 3 




Letter to The Director RE: THEODORE LEE GUNDERSON 

October 15, 1951 



The following; lead is for the Omaha Office : 

Th$ Applicant attended Iowa City High School at Iowa City, 
Iowa from September, 1942 to June, 1945. The Applicant ■ attended 
Lincoln High School in Lincoln, Nebraska from September, 1945 to 
June, 1946. The Applicant attended the University of Nebraska 
at Lincoln from September, 1946 to June, 1950, obtaining a 
Bachelor of Science in Business Administration. The Applicant 
lists the following employments: 

Bremers* Clothing Store, Iowa City, Iowa, 
January, 1 943 to Ju ne , 1945? as a sales 
clerk for Mr. | | ; 

Motor Parts Company, 2029 Street, Lincoln, 
Nebraska, as a sales clerk, for his father^ 

Liggett and Meyer, care of Mr* I "I 
Street, Lincoln, from September, 194$ to June, 
iq^o as a campus sales representative for Mr. 
| \ Salary $20 a month $ 



Burlington Railroad at Havelock, .Wphraflka, 
June, 1949 to July, 1949 for Mr. | | 



RUSSELL STOVERS at Lincoln, September, 1949 to 
January, 1950, a stock handler for Mr, I 1 
He left because he refused to grant a leave of 
absence; 

Elk T s Club at Lincoln, Nebraska- from Jan uary, 
1950 to June, 1950, as a waiter, for Mr. 



The Applicant listed the following references: 

I Lin coln, 



Mr. 

Nebraska, located in 



Mr. L incoln. 
Nebrasica, wnose- ousmess aaaress is 
Street, Lincoln, Nebraska. 



Letter to The Director 
October 15, 1951 



RE: THEODORE LEE GUNDERSON 



The Applicant lists the following employees of the 
Federal Bureau of Investigation who are friends: 

Mr, HAROLD TURNER , of Lincoln Nebraska} 
Mr, RICHARD KINSET, whose home town is Fall Gity, 

Nebraska; 



Mr, 



Lincoln, Nebraska, 



The Applicant lists the following addresses: 
From 9/41 to 6/43 
From 7/43 to 7/44 



From £/44 to 6/45 
From 7/45 to 3/46 
From 9/46 to 7/4$ 
From 3/4# to 1/50 
From 1/50 to 6/50 



5412 Leavenworth, Omaha, 
Nebraska 

RFD Number 1, Correlville, 
Iowa 

431 Brown Street, Iowa 

City, Iowa 

1616 Sioux, Lincoln, 

Nebraska 

1611 Cheyenne, Lincoln, 
Nebraska 

1701 J Street, Apartment 201, 
Lincoln, Nebraska 
635 North 16th Street, 
Lincoln, Nebraska 



The Applicant lists the following relatives: 

Mother - BLANCHE SCHELL GUNDERSON, * 3001 South 17th 

Street, Lincoln, Nebraska, age 51, a housewife. 
Brother ~ JEROME A. GUNDERSON, II, who was killed in 
action with the Air Force, 



Sister - 



Street 



Lincoln, Nebraska, 
Father-in-law - BERTRnND L; EHRMANN , 2431 ' Sheridan, 

Lincoln, Nebraska. 
Mother-in-law - FLORENCE CAIN EHRMANN, 2431 Sheridan, 

Lincoln, Nfihraskfl. 
Brother-in-law - 



Lincoln, iMebrasKa. " 

The Applicant lists no service in the araied services and 
advises he is registered for Selective Service with Local Board 
Number 57, Lincoln, Nebraska. 



# 



Letter to The Director 
October 15, 1951 



RE: THEODORE LEE GUNDERSON 



The following; lead is for the Pittsburgh Office 
Applicant lists a reference, Mr, I 



Pittsburgh, Pennsylvania, known nine years . 
The following: lead is for the San. Antonio Office : 
The ApplicantJ 



salesman* 



xustin, Texas, age years, employed as an insurance { 



9 % 



- 4 - 



EfTAKDARD FtJRM NO. 64 



Office NLemov^ jidum • united s^aix^overnment 



TO 
FRO! 




rector, FBI 
[, Detroit 



DATE: 

October 15, 1951 



AIR MAIL SPECIAL DELIVERY 



SUBJEBT: THEODORE LEE GUNDERSON 

BUREAU APPLICANT - SPECIAL AGENT EMPLOYEE 
(Buded 10/23/51) 



The above-mentioned Applicant has been interviewed and 
•ecommended favorably for- employment . He presently resides at 
io?2 n? nar ? i 2 D ? arborn > Michigan; and he was born November 7, 
1928, Colorado, Springs, Qnlorarln :Eh*_4ppiicant is married, ' 



his wife being 



with the Applicant. 



who presently resides 



The followi ng lead is for the Denver Offir.fi : 

, n , , The £P pl A Ca ^ was born November 7, 1928, Colorado Springs, 
Colorado, The Applicant's brother, JEROME A. GUNDERSON II, born 
m Denver, Colorado, W&S kin Art iy action, Applicant's sister, 

Street C or alvillje, Iowa, was 



xiKewise born in Colorado Springs.- Checkc indices for Applicant 
and family. y . 

.? '-> \ I'M- V 

The following lead is for the Milwaukee Office : 

)' ' 

The Applicant lists a residence from June, 1950 to July, 
1950 at the Tilton Terrace Apartments, Building 20, in Madison.' 
Wisconsin. The Applicant's father, JEROME A. GUNDERSON, resided 
at 2702 Center, Madison, Wisconsin. 

The following lead is for the Minneapolis Office : 

The Applicant has been employed since July, 1QS Q hv *.h* 
George Hormel Company of Austin, Minnesota under a Mr. 
as a salesman. The Applicant lists a residence from Jul? — ~~ 
to August, 1950 at 407 Ash Street in Austin, Minnesota. 



1950 



BTC:LMM 
67-New 
2.CC 
2 CC 

2 CC 

3 CC 
2 CC 



Denver (AMSD) 
Milwaukee (AMSD) 
Minneapolis (AMSD) 
Omaha (AMSD) 
, Pittsburgh (AMSD) 
'•>%f&&s% S £ n Aatonio (AMSD) 



. V 



FEDERAL BUREAU OF INVESTIGATION 



FormNo. 1 

THIS CASE ORIGINATED AT 



BUituAU 



FILE NO. 



REPORT MADE AT 

SAN ANTCNIO, TUXAS 



DATE WHEN 
MADE 

10/19/51 



PERIOD FOR WHICH MADE 



10/18/51 



REPORT MADE BY 

H. T. 3URK 



md 



TITLE 

TH^ODOPJS LSiS GUKiJSitoON 



CHARACTER OF CASE 



BUl^U APPLICANT - 
SPECIAL AGEOT il^LOYE'K 



SYNOPSIS OF FACTS: 



]of applicant, employed as 



DETAlIiS : 



salesman for Metropolitan Life Insurance Company, at Austin, ^ 
Texas, has good reputation ♦ Mo criminal record. Credit satis- 
factory* 

- H'JC - 

Detroit letter to the Director dated October 15, 1951* 



AT AUSTIN, TIX1S 



PJSLATIV&3 : 



Kr.[ 



] resides at[ 



Ladvised that[ 



in the neighborhood^ iiccording to[ 



and has a goo d reputation 
p .s employed as 

a salesman for the Ketropolitan Life Insuran ce Company, Nothing 
of an unfavorable nature is know concerning ! I 



Hrs,[ 



] advised that[ 



bt 



b6 
B7D 



®?9 



family, consisting of a man and his w ife,, have resided next door 
to her for approxim ately one year, at I I 
would recommend the I l as being of good reputation a nd knows 

nothing unfavorable concerning them* She advises that Mr, | | 
is employed as a salesman for the Metropolitan Life Insurance 
Company, 



bo 
b7D 



b6 
b7D 



Miss I I Eetail Merchants Associati on, advised that 

the files of that office reflect that | | has a satisfactory 

credit record and nothing of an unfavorable nature is revealed in 
his credit record with respect to his character, reputation or loyallty 



APPROVED AND 
FORWARDED: 



SPECIAL AGENT 

IN CHARGE 



DO NOT WRITE IN THESE SPACES 



i V? 



COPIES OF THIS REPORT 



2 Bureau -(AI^J) 
1 San,,Afttonio ( (67-4176) 



\ 



PROPERTt^OF FaNV+llS (^NFllJ&frt'l^t i *REPOIlT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED, 



"ft U. S. GOVERNMENT PRINTING OFFICE 16" 592C6-1 



i 



SA-67-4X78 

Krs . | | Identification Division, Austin Police Depart ment, advis ed b6 

the records of that office failed to reflect a criminal record for| | b7 



BffaiaaD upon cassfianoJi to the office of ohegih - 



- 2 - 



FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

This case originated at 



BUREAU 



FILE NO. 



REPORT MADE AT 

DENVER 


DATE WHEN 
MADE 

10/19/51 


PERIOD FOR WHICH MADE 

10/17/51 


REPORT MADE BY KtJB 

LEE 0. TEAGUE 


TITLE 

THEODORE LEE GUNDERSCN 


CHARACTER OF CASE 

BUREAU APPLICANT - 
SPECIAL AGENT EMPLOYEE 



SYNOPSIS OF FACTS: 



REFERENCE : 
DETAILS: 



Applicants birth verified ♦ No record of 
Applicants brother or sister Denver Office 
indices • 

- RUC ~ 

Detroit letter to Bureau, 10/15/51» 
AT DENVER, COLORADO 



BIRTH DATA: 

Miss [ State Bureau of Vital Statistics, Denver, 

verified the birth or Applicant on November 7, 1928, at Colorado Springs, 
Colorado* 

RELATIVES i 



A review of the indices in the Denver Office failed to reflect 
a ny reference to the Applicants deceased brother, JEROME A. GUNDERSON II, 

H I 



REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN 




COPIES OFJTHIS REPORT 



2 Bureau (AKSD) 

1 Denver (67-3662) 

\ • 



L 



PROPERTyT)F FBI THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. * * . 

& U. 8. GOVERNMENT PRINTING OFMCK 16 fi92S5-l 



FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

This case originated at 



FILE NO. 



REPORT MADE AT 

TffTTJ/J'A.TIKSE. "UTSCONSIN 


DATE WHEN 
MADE 

10/20/51 


PERIOD FOR WHICH MADE 

10/18.19/51 


REPORT MADE BY 

SA. ELTON J- T/TTOT.T.WR KTM/af 


TITLE 

THEODORE LEE GUNLERSON 


CHARACTER OF CASE 

BUREAU APPLICANT - SPECIAL AGEKT 

EJ-PLOYEi? 



SYNOPSIS OF FACTS: 



Applicant lived with parents Madison, 
Tasconsin during June and July 1950* 
Apartment house manager and neighbor 
recommend Applicant and family favorably. 
Father reported to have died in August 
1951. Parents have good credit rating, 
no criminal record Madison, Wisconsin. 
No credit or criminal record for Appli-* 
cant. 



- RUG « 



REFiSRSNCEi Detroit letter to the Director dated October 15, 1951 



DSi'AILS: 



AT MADISON, WISCONSIN 



NEIGHBORHOOD 



Mr« [ Manager of the Tilton Terrace Apartments, 

advised that the Applicant had resided with his parents in 
Unit No, 20 during the months of June and July 1950. Mr. 
I I st-rbed that the Applicant 1 apparent s were especially 

fine people, who enjoyed an excellent reputation and he said 
that all of his impressions of the Applicant were favorable 
and that he could- recSmmend 'him for f a t>ositich with the FBI. 



APPROVED AND jfcj i /ft j/ &>ECIAL. AGENTT 
FORWARDED: . . - r-^*S? . _IN CHARGE 


V K 1 i t . DO NOT WRITE IN THESE SPACES 

* .. . f 


(J ( 








— , — — 1 i i 1 ' '- ™ ■'■ 1 ■ 

COPIES OF* THIS REPORT 


. t, 1 ; 

I. 

i 















PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED, 

0. 6. GOVERNMENT PRINTING OFFICE 16 — 59255-1 



MI 67-4178 



Applicant, he pained the feelinf that he was an intelligent and rosporirible 
person, who seeded to know v/nat he wanted in life. t& stated no unfavorable 
information concerning the Applicant or his parents had over coma to his 
attention and he assured that they v^re all loyal Americans • 

T'rs. I I Tilton Terrace Apartments, advised that she had 

boon slightly acquainted with the Applicant and had o favorable irnpression b7D 
of him. She nsntioned that he h ad live d v/ith his parents for about a ironth 
during tho suirror of 1950. Vtq* I I stated that the Applicants parents 
and sicker were very fine people and nice neighbors and she said that she 
felt she could recomrend the Applicnt for a position with the Bureau* 
She described hii? as nice appearing and pleasant to talk to. 

Records of the Madison Credit Bureau list the natme J3RCS!\S A. GUNDiESON as 
Divisional Sales Manager for the Kanco Products Company (an autorobile 
accessory coirpany), St. louis, Missouri. His credit-rating was very 
satisfactory and the record contained no unfavorable information. 

A newspaper clipping in the files of the Credit Bureau reflected th&t JOTCTID 
a. GOEOit^ON had died in Madison, Wisconsin in Au f *uct 1*51. 

G23DIT AND ORDINAL 

n ■ mm ■■■im l 1 j«i 

Ths nan!3 ft EKXTCB LS CTJNCIKSQK is not contained in the files of the 
Madison Credit Bureau or the Madison Police Department. 



rc TiC CVi'TCG OF 03T0T1-I 
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FEDERAL BUREAU OF INVESTIGATION 



This case originated at BUREAU 



FILE NO. 



REPORT MADE AT 

PITTSBURGH 



DATE WHEN 
MADE 

10-23-53) 



PERIOD FOR WHICH MADE 

10-21,22-51 



REPORT MADE BY 

LAWRENCE P. HARRIGAN 



TITLE I 

THEODORE LEE GUNDERSCN 



CHARACTER OF CASE 



BUREAU APPLICANT - 
SPECIAL AGENT EMPLOYEE 



SYNOPSIS OF FACTS: 



Reference , [ 



1 Mho has known 



the applicant anci his faaily socially for 
past nine years recommends all as loyal 
Americans of good character, reputation and 
associations. 



- n 



U 



REFERENCE: 



DETAILS 



Detroit letter to Bureau, 10-15-51 



REFERENCE 



%?9 



Lebanon', ra., advisor! that he has knoun the 
applicant and his family socially for the past 
nine ye^rs; that GUNEERSON was an outstanding: 
scholar and athlete at the University of Febrackfi; 
thnt he excelled is* public creaking;; that in 195C 
applicant was the oohool's representative at an 
international public srealiinp con+fi*t; that he ires 
Senior class President at Nebraska; and that he 
played b asketball and baseball during: hie college 
career. | J further stated that he considers 

the applicant and hie fawily to be loyal Americans 
of rood character, reputation, and associations; 
and that he vould htphly recommend the applicant 
for a ■Docition vith the FBI. 



:~ REFI3SFJ2D UPON COlTHiSilON l i0 OFriCS CF 03IGIN ~ 




approved an 
forward; 



spe&Sl agent 

CHARGE 




V 



COWES OF THIS REPORT 

2 - Bureau 
hpf 



DO NOT WRITE IN THESE SPACES 



PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARF NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. 

Tfr 0. S. GOVERNMENT PRINTING OFF ICE 16~ 69255-1 




])uo to the unoal vol^e of expedite matte in the Lincoln, 
ifebrsdsi area, report cannot be auhsiLtted until 10/30/51. 




* 



FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

This case originated at 



jUREAU 



FILE NO. 



REPORT MADE AT 

DETROIT, MICHIGAN 



DATE WHEN MADE 



10/24/51 



WHICH MADE 

10/16-19,22/51 



REPORT MADE BY 



LGK 



TITLE Q 

THEODORE LEE GUNDHtSON 



CHARACTER OF CASE 



BUREAU APPLICANT - SPECIAL 
AGENT EMPLOYEE 



SYNOPSIS OF FACTS: 



REFERENCE: 
DETAILS: 



Employment supervisor, co-worker, and 
neighbors highly recommend the 'Applicant, 
Credit record contains no derogatory 
information. Mo criminal record* located^ 



Detroit letter to Bureau dated October 12, 1951>f\ 
At Detroit , Michigan : 



EMPLOYMENT 



Mr. 



District Manager, Flavor-Seal 




Department, George A, Hormel and'Company, 1627 West Fort, advised that the 
Applicant has been employed as a salesman of canned goods orepared_ bv the 



Hormel Company from July 5? 1950 to the present date. Mr< 



is the 



Applicant's Supervisor in this employment, He said the Applicant is very consc 
tious and trustworthy. The Applicant is rated highest of three salesmen, He 
said that in the past five or six years he had about twenty-five men under his 
supervision who had background, education, age and experience similar to the 
Applicant's. He considers the Applicant to be the best of these men, He 
emphasized that the Applicant is very industrious and ambitious. He said the 
Applicant is a very good looking man makes a nice appearance, has a pleasing 



personality, and is well liked. Mr. 



also knows the Applicant's life. 



He stated that she is a very nice girl, has an excellen^feptation^and is a 
good influence on her husband. He advised that the Applicant and his wife are 
loyal citizens who always associate with people of very good reputation. He 
stated, that he would hate to see the Applicant leave his prpeent employment, 
but he believes the Applicant has the talent and ability tfb^iucceect h l is 
selected to bo jpecial Agent, He recommended the Applicant very highly fpr 




DO NOT WRITEJN THESE SPACES 



7 



oh 



(DE 67-7301) 



this position. 

Mr. | | District Manager, Packing Division, 

George A, Hormel and Company, advised that he has known the Applicant for 
over a year and recommends him highly as to his ability, character, 
loyalty, associates and personality, 



NEIGHBORHOOD 



Mr, 



advised that he is the owner 



and. manager of a boarding; house located at l I He stated that 



the Applicant resided at this boarding house from about August, 1950 to 
about November, 1950, He said the Applicant is a "clean cut, likeable 
fellow" whom he would highly recommend for the position of Special Agent, 
He said, the Applicant's character, loyalty and associates are above 
reproach, 

Mr, I I advised that he is a 

manufacturer's representative for the Felt and Tarrant Manufacturing Company 



in Detroit. He said he was the Applicant's roommate at | |from 

about August, 1950 to about November, 1950. His acquaintance with the 
Applicant has continued to the present, He highly recommended the Applicant 
for the position of Special Agent, He said the Applicant's honesty, 
integrity, sincerity, personality, appearance, industry, associates and 
loyalty are excellent. He stated that the Applicant has the talent, 
intelligence and. ambition to make a very good Special Agent. He advised that 
the Applicant's wife is a fine girl and a loyal citizen. 

At Dearborn, Michigan : 

NEIGHBORHOOD 

Mrs J I advised that the 

Applicant and his wife rented a room in her home from about December, 1950 
to about March, 1951* She said she would recoamend the Applicant without 
reservation for any position for which he appliedo She stated that she 
regards the Applicant very highly and considers him to be a great deal above 
the average in those qualities necessary for a successful professional career, 
She thought he would make a very capable Special Agent. She said his wife was 
a nice young woman who wanted the Applica nt to be tter himself so that they 
could eventually own their own home, lira | | spoke well of the loyalty 
and citizenship of both the Applicant and his wife, 
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Mr. 



mi Mrs, 



advised that they did not know the Applicant, 



Mrs, 



Guinan Apartments, 



13350 Leonard, advised that -the Applicant and his wife have resi ded in 
the Guinan Apartments from March, 1951 to the present date, is I I 
said she speaks to the GUNDERSONS every few days and believes they are 
people of good character, loyalty and associates, She said they appear 
to be a nice, quiet couple and she has never heard anything even slightly 
derogatory about them, 



Mrs, 



Guinan Apart- 



ments advised that she has known the Applicant and has been a co-worker 
with the Applicant 1 s wife since about March, 1951, She stated that they 
are people of good character, loyalty and associates. She recommended the 
Applicant for the position of Special Agent, She said he has a pleasing 
personality, makes a good appearance, and appears to be very ambitious, 



Mrs. 



Guinan Apartments, 



advised that she was only slightly acquainted with the Applicant and 
therefore could provide no information about him, 



Mr. 



advised that he did not Know the Applicant. 

CREDIT AND CRIMINAL 



Guinan Apartments, 



Mr, 



Dearborn Credit Bureau, 
advised that his files contain no record of the Applicant or his wife, 



Patrolman 



advised that the files of the 



Dearborn Police Department contain no record of the Applicant or his wife, 

At Detroit , Michigan : 
. The following investigation was conducted by SE 



The files of the Merchants Credit Bureau contain no 
derogatory information about the Applicant or his wife, 



□ 



The following investigation was conducted by SI 



The files of the Detroit Police Department and the llayne 
County Sheriff's Office contain no record of the Applicant or his wife, 



- REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN - 



r 



9 



4> 



FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

THIS CASE ORIGINATED AT BUREAU 



FILE NO. 



REPORT MADE AT 

MINNEAPOLIS 



DATE WHEN 
MADE 

10/29/51 



PERIOD FOR WHICH MADE 



10/25/51 



REPORT MADE BY 

WESD5Y A. ATOMT>0N 



TITLE 



CHARACTER OF CASE 



THEODORE LEE OtHDERSON 



^TlRW APPLICANT 
SPECIAL AGW S?fEPL0TEE 



SYNOPSIS OF FACTS: 



Jijt 



REFERENCE : 



DETAILS: 



Applicant's employment from July 3, 19JJ0 to date by the 
George A. Hormel Company, Austin, l&nnesota a s a salesman 
in Detroit, Michigan satisfactory. Resided at Austin, 
Minnesota for three weeks during 195>0 and neiphborhood 
^ favorable* No identification record* 

1979 ~ RUC ~ 

Letter from Detroit to Director dated October If?, 1951 



] George A* Hormel Company, 



Austin, Minnesota, advised that applicant has been employed as 
a salesman by the firm since July 3, 1950. He started at a 
salary of $$7*$0 per week plus commissions and currently is 
earning A76«10 per week* After being hired applicant spent three weeks in 
training at Austin during which time he resided at 307 Ash Street* and on 
July 2U, 19^ * he wras assig ned to the sales office at Detroit , Michigan where he 
worked under I I since that tinteas a salesman. Mr* f l is not 

personally acquainted with him but the file contained no unfavorable information* 



I I Sales for the Central States for 

the George A* Hormel Company, advised that applicant has worked under his 

general supervision and has done a good job as a salesman. According to l ~ 



who is personally acquainted with him, applicant has a favorable personality 
and has adapted himself well to sales work * The co mpany has received no 
unfavorable info mat ion concerning him and ! | has had no r eason to 

question his loyalty* He suggested contact with I H at 

Detroit, Michigan, who is applicant's immediate superior. 



Mrs*[ 



APPROVED AND 
FORWARDED 



DED° \Oj^ t S a mH^EI 



\ Austin, Minnesota, advised 



Special agent 
in charge 



DO NOT WRITE JN THESE SPACES 



IL 



COPIES OF THIS REPORT 



.2J- Bureau AM 



1 - Minneapolis (67-6760) 

^ ■ ■ ,) * *" * > 



„ l pu... ■ ■ TT ' i ^ 

PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. . 
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HP 67-6760 

that applicant rented a roora i n h,r home for about three weeks during the 
sumner of 19^0 ♦ ?1r5, | I commented very favorably concerning him 

stating that he had excellent habits and she had no reason to question his 
loyalty. 

| I Austin businessmen* 3 Association, advised that his 

apency has no record of applicant* 

The files of the Austin Police Department contained no record of 

applicant. 
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STANDARD FORM NO. 64 




t 



Ofc MffewJi^ • UNITED GOVERNMENT 



%, ; Director, FEE 

I, 



SAC, Detroit (67-7301) 



subject: THEODORE LEE Gl 

BUEBAU APPLICANT - SAE 



Eerept SA 



DATE: 



October 31, 1951 



AIR IE . SPECIAL DELIVERY 



Detroit, 10/24/51, 



There is attached . completed Report of Medical Examination for 
this Applicant dated October 18, 1951, 



Enclosure 



3 % 




i 



STANDARD FORM NO* 64 



FD-165 
(1-2-51) 



Office IS/LemCr ^ um • united stai^ iovernment 



TO : A SAC > Washington Field 

from QraSAC, Detroit 

SUBJECT: U BUREAU APPLICANT - - ■ 



ASSIGN IMMEDIATELY 



date: October 15 > 1951 



DEADLINE 



Please cause a search to "be made of the records of the Civil Service 
Commission, House Committee on Un-American Activities, G-2, Army, and Office 
of Naval Intelligence for any pertinent information regarding the applicant 



Applicant : THEODOHE LEE GUNDERSOKT 
Position: SPECIAL AGENT EMPLOYEE 





Addresar^ 13350 Leonard, Dearborn, Michigan 



Date and Place of Birth: H/7/2S - Colorado Springs, Colorado 



Previous Residences : (9/41-6/42 ) 5412 Leavenworth, Omaha, Nebrj (742-7/44) R.F.D.l, 
Correlville, Iowa; (8/44-6/45) 43 1 Brovci S t., Iowa City, Iaj J 7/45-8/46) l6l6 Sioux, 
Lincoln, Nebrj (9/46-7/48) l6llTfieyeme;^£h^TjaTNebrj (8/48-i75b)'"l70l J St., 
Lincoln, Nebrj. (1/50-6/50) 635 N l6th, Lincoln, Nebr: (6/50-7/50) Tilton Terrace Apts 
Bldg. 20, Madison, ¥isc; (7/ 50^8/50")' 407" "&sET 5^77^12^^5^/50-11/50 ) 1050 
Parker,, Det., ; 

"Pr^b&-mmmm Salesman G&Qt Hormel & Co Austin, Minn. (7/50 - present) 



Military Service: None 



^ \l/ "*f~ X*^ 

mil ~ ' 9w 



Other Pertinent Information: Father-JEBDJ^A^USj^ Center, Madison^ A yisc . 

" Mother-BL"A"NCHE SCHELL GUNDERSON, 3001 So. 17th,< 

> ,JL> " ■'■ MwMncoln, Nebraska- 



BTCtJKM y' 1 




1^ 



OCT I 7 1951 , 

FBI - WASH. K, 0, '-/ / 

W^sti y 





jmm 



October 21)., 1951 
^/^eodore LeeQunderson, 22 (11/7/28)- 67-14-93^71 



SAE 



Mich. 
Colo. 
Neb. 
Ia. 
Minn. 
^?isc. 

W^other, 



Jerome A, Gunderson^ S. Dak.^. Wise, Deceased 
Blanche Schell G-underson, Neb., fjl, Housewife 
^ ^Brother, Jerome A. Gunderson. II. Colo.. Ia. . Deceased 
}[4 I Student 

d I Calif.. Mich., 

* : AW ather- in-law, Bertrand L. Ehrmann, Nebr., New Mex., i|.9, 



"Mgr. 



Secretary 



y Mothev- in-law, Florence Cain Ehrmann. Calif., Neb r., hi » Housewife 



] Calif., 



Tex 



•9 



I n s. Saleman 





FBI 



MINNEAPOLIS 



10/29/51 

U R G E H I 



1:35 PH WAA:GEJ 



SAC,' DETROIT q 

THEODORE IEE GWDERSOS, BUAP, SAE. RSJRLET OCTOBER FIFIEiS. 
APPLICiST WORKS FOR GEO. HORMtt CO. M DETROIT WIDER | | 

INTERVIEW | \ 



b7D 



3D 

67-6760 



cc: /Bureau (#1) 



BANISTER 




Oil** 



• V Zf C' >_ 

'P 111 if 



fc'BT 



JUL 



1979 





J 

I 



fe. Ci- rr.j 
to. ULvia 

J'.r. J*. ;. 



2-58 PM. 



DCL t 



TdekB.ua 

Mjf. N ; 

JB» Gaudy 



FBI J$AHA 10-31-51. 

.RECTOR URGENT 
ittLunuKL LEE'GUNDERSON, BUAP, SAE. BUDED OCTOBER T6JENTYTHREEl3?fr" 

J I 1 

RE DETROIT LET OCTOBER FIFTEEN LAST, 



FRIEND OF 



APPLICANT, PRESENTLY ASSIGNED SOG. REQUEST PLACE OF ASSIGNMENT OF SA 



h6 
hid 



DALTON 

ACK AND HOLD PLS 



BE DETERMINED AND LEAD ' SET FORTH FOR HIS COMMENTS. 
i 



SSSSS 3-59PM OK FBI WA AS 



JUL 9 1979 ' 




(Rev. 'Aug. 1950) 
Promulgated by 
Bureau of the Budget 
Circular A-24 



I. LAStN/ftrfE— FIRST NAME— MIDDLE NAME 

G>u.ndt K?on . TAtaeCtft Jits 



OF MEDICAL EXAMINATION ^ 

~0 



RADE AND COMPONENT OR POSITION 



£ IDENTIFICATION ttO. 



4; HOME ADDRESS (W«wi&er, sfreef or BFJ>, city or town, zone and State) 

10. DEPARTMENT, AGENCY, tfR SERVICE 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 

<2<*. /7 tfjrr 



7. SEX 



8. RACE 

Ur 



9; TOTAL YRS. GOVT. SERVICE 
MILITARY j .CIVILIAN 



RGAN1ZATION UNIT 



12. DATE OF BIRTH 

ttfrv: 7, ' f 2-1 



13. PLACE OF BIRTH 



\0DRESS / 



ME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 

X 



FYAMiMiNfi Fflni ny or examiner, and address 



WjMT'Wfc 6r SPECIALTY K 



16. OTHER INFORMATION 



b 6 



TIME IN THIS CAPACITY? TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 

{Check each item in appropriate col- 
umn; enter "N. E,** if not evaluated) 

13. HEAD. FACE, NECK, AND SCALP - 



NOTES.— Describe every abnormality in detail. {Enter pertinent item number before 
comment; continue in item 73 and use additional sheets if necessary.) . 



each 



NORMAL 



ABNOR- 

M \ 




✓ 



Females o y 



NOSE 



19. 

20. SINUSES 



21. MOUTH AND THROAT 

23. DRUMS (Perforation) 



EARS— GENERAL Qeuit under it9ms 70 and7i) 



24. 



cvcq rPHPDAi «emti/ and refraction 

EYES— GENERAL W(f(r ^ ^ a „ d Si) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULAR MOTILITY GA«*««'«* paraJM mow- 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Inclvde hernia) 



32. ANUS AND RECTUM ^ggft^g 

33. ENDOCRINE SYSTEM 

34. 6-U SYSTEM 



J{ji - 1979 



35. 



UPPER EXTREMITIES JS^K**' ronfle o/ 



36. FEET 



37. 



LOWER EXTREMITIES \%A*f naeofmot{on) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



SKIN, LYMPHATICS 



NEUROLOGIC iE<tuilibrium teste under ittm 7S) 



42. PSYCHIATRIC (Specify anvpersonalitvdesialion) 



43. PELVIC 



(Cftccfc how done), 
D VAGINAL □ RECTAL 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o.—Restorable teeth X — Missing teeth (6 X 8). — Fixed bridge, brackets to 

A— Nbnrestorable teeth XXX.—Replaced by dentures include abutments 



1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


14 


15 


16 


32 


31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 


19 


18 


, 17 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



he 



LABORATORY FINDINGS 



- ■■/.- 



45. URINALYSIS: SP. GR. 



ALBUMIN 



gigolo 3 1 



SUGAR 



TYPE AND RH 




> 46. jCHest X-ray (Place, date, film number, result) w , - . 



47.'SEROWG'Y"(iS r pecf/y^fisi^isedTa7?dTC5t^i 



50. OTHER TESTS 




MEASUREMENTS AKD OTHER FINDINGS 



51. HEIGHT 

Co" 



52. v;eight u ~ 



53. COLOR HAIR 



54. COLOR EYES 



55. BUILD: " 

SLENDER MEDIUM HEAVY OBESE 
□ «g □ □ 



56. TE 



TEMjg. 



57. BLOOD PRESSURE (Arm fef /jcarf ?«>eZ) 



58. PULSE (Arm at heart level) 



AFTER EXERCISE 


2 MIN. AFTER 


.RECUMBENT 


AFTER STANDING 


y/o 


U 


7X 





SITTING 



SYS. / %Q 



DIAS. £ £ 



RECUM- 
BENT 



SYS. //£ 



DIAS. ^ 2. 



59. 



DISTANT VISION 



STANDING 
(S Witt.) 



SYS. // 



SITTING 

«7f 



FRACTION 



NEAR VISION 



RIGHT 20/ 



CORR. TO 20/ 



BY 



cx 



BY 



LEFT 20/ 



CORR. TO 20/ 



R. H. * * L. H. 



CX 



CORR. TO 



BY 



62. HETEROPHORIA: 

'Specify distance) ES° 



EX C 



OR VISION CRest w@ c?<&Wzi) 



PRISM DIV, 



PRI 



PC 



63. ACCOMMODATION 
RIGHT — — LEFT 



64. COLOR VISION 



/ 65. tjEPTH PERCEPTION 
* >«-<T«t used and score) 




66. FIELD OF VISION 




'67. NIGHT VISION (Test used and score) 



6EURED LENS 



79. 



HEARING 



AUDIOMETER 



RIGHT WV ffp$ SV / J( 7>5 
LEFT WV /15SV /J^"/I5 



RIGHT 



LEFT 



250 



500 



1000 
10ft< 



2000 
£043 



4000 



8000 
3J93 



£ JZ^pSYCHOLOGlCAL AND PSYCHOMOTOR (.Tests used and score) 



73. NOTES (Cbnf toutd) AND SIGNIFICANT OR INTERVAL HISTORY 



< (Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (M diagnoses with item numbers) " • 



75. RECOMMENDATIONS — FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



P 


u 


L . 


H 


E 


S 















77. EXAMINEE (Check) 

U is not QUAUFlED F0R Qtort&&r^ 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C 


E 


A. 









76. 



PHYSICAL PROFILE 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80 



. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Whkh) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



tt. 9. COVERMfEHT PRINTING OFFICE lft— 622S8-1 



-■J 



# "' m 



ATTACHMENT TO STANDARD FORM 88 
(Refvised August, 1950) 

Report of Medical Examination 

FOR INFORMATION AMD GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination 
report form need not be completed: 

2 62 

3 65 
31 67 
14 68 

17 69 
/|8 (unless other 71 
examination in- 
dicates desirable) 
49 72 

Chest x-ray not necessary in absence of symptoms, 
unless examination being conducted at public health facility 
where chest x-ray is available, 

FOR AIL APPLICANTS. WHETHER FOR CLERICAL OR SPECIAL AGENT 
POSITIONS; 

Medical examiner should answer following question: 

Applicant (examinee) quali- 

is, &&&&r 

f ied for strenuous physical exertion* (Designate which) 

FOR ALL MALE APPLICANTS: 

Medical examiner is requested to answer following: 

Does applicant (examinee) have any defects restricting 
pr prohibiting his participation in defensive tactics and dan- 
gerous assignments which might entail the practical use of fire- 
arms: 

7k, 



If answer is n yes n please specify. 



(Signature of Medical Examiner) 
(Date) 



FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

This case originated at 



BOBMMJ 



FILE no. 



REPORT MADE AT 



OMAHA, NEBRASKA 



DATE WHEN 
MADE 

11-1-51 



PERIOD FOR WHICH MADE 

10/19,20,22-27, 
29>3Q/5l 



REPORT MADE BY 



harold BDoxasrsxm 



TITLE 

EES GUKDERSOK 



CHARACTER OF CASE 

3UHmu APPLICANT: 
SPECIAL AGIMT mU?L0T33 



SYNOPSIS OF FACTS: 

All investigation Iowa City and Coral ville, Iot<a 
completed; favorable ♦ Investigation Lincoln, Nebr. 
completed; one University of Nebraska professor 
described Applicant as lasy; refuted by other 
professors and interviewees; "balance of investiga- 
tion at Lincoln favorable. Neighborhood investigation 
at Omaha negative. No credit or criminal record at 
Omaha ♦ 

- EUC - 

BJIbMBL«ii'Cffiij Detroit Letter to Bureau dated October 15, 1951. 



DSfAILS: 



At Lincoln and Qaaha. Nebraska; Coral ville and loi,a 
City, Iowa « ' ~ * ' " " ' ' ~"" 

Investigation a t Coral ville and Iowa City, Iowa was 
condu cted by SA| | at Oiaaha, Nebraska^^ y 

by S M I balance of invegtigation.^^s^ ^$Q£ 

made by Reporting Agent, 



i9?9 



Applicant born November 7, 1$)28 at Colorado Springs, 
Colorado; father, J, A* GUTOHRSOiI - per record Miss 
~~| * clerk, Registrar's Office, Uni- 
versity of* Nebraska; Lincoln, Ne^rAsfiafc*/ u\ it\>\P\\ 



APPROVED AND / C ^ , \ f) ^_J_-SPECfAL AGENT 
FORWARDED: ^ .^^/^^&g^ 


DO NOT WRITE IN THESE SPACES 




- c 1 ^.^} 


/ 


COPIES OF THIS REPORT 

2 - Ijureau (AKSD) 
1 - OMAHA (67-7132) 

1 \m ■ 




V - //\ (/ 




1 ■ / 



PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. 

& U. *» GOVERNMENT PRINTING OFFICE 16- 59256-1 
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2DUCA2I01T 



Kr ;l . HI Assistant Professor of Economics and Insurance, 



University of Nebraska, advised the Applicant x?as in several of his 
classes and va b very well acquainted with. him. Ee advised further that 
Applicant perhaps did not apply hinself to his regular school v;ox± as 
much as he was able, but attributed this to the Applicant's participation 



Iowa Citv, Ioua. Hi,-h School. s f »r,t.»™w 19^2 to June 19&5; b7D 
\ I teacher, Iowa City Kith School, favorable. 

■ 

Applicant an outstanding student leader and athlete, won a four- 
year oratorical scholarship to the University of Iowa hut did not 
accept it because he noved to Lincoln, Nebraska with his family. 

At Lincoln, Nebraska 

Applicant graduate of Lincoln, Nebraska, High School Kay 31, 19^6, 
321st out of class of 478; entered University of Nebraska September 
18, 19^6; received Bachelor of Science Degree in Business A daiinis-* 
tration June 5, 1950 - grades average - per records of Mrs. | "| 
Secretary, Office of Registrations and Records, University of Nebraska. 

Mr - I 1 Business Management Consultant, 115 Uorth 12th 

Street, advised that he was the Applicant's advisor at the University b71 
of Hebraska but did not have him in any of his classes. He stated that 
it was his opinion the Applicant is somewhat lagy for the following 
reasons: Avoided choosing courses that involved wore work than others; 
dropped and added courses to suit his fancy; achieved grades in courses 
that were not indicative of his ability. Hr. l "I added thpt the 

Applicant preferred work that involved physical participation, in 
preference to detailed work. He stated, however, that if the Applicant 
was sold on an idea or beea&o interested in some phase of work, "he 
could do very well. He stated that Applicant has a very pleasing 
personality and is well liked by all who know him. He added further 
that the Applicant xvas very active in canpus organisations of the 
University, was of &x>od character, hi^ moral standards, had no question 
as to his loyalty as an American citizen, and recommends him for the 
position of Special Agent. 

Pr * l I College of Business Administration, 

University of Nebraska, advised that the Applicant had average ability 

and industry. He stated the Applicant was not lassy, and accomplished 

all that he uas physically able to do. He stated that the Applicant b7D 

was quite active in campus extracurricular activities, but did not 

allow these activities to interfere with his regular school work. 

Balance favorable. 
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EDUCATION (Continued) 

At Lincoln. Nebraska 

in worthwhile canrpus activities. He stated th?t by no mens did he consider 
the Applicant lazy "because he did keep up with his studies, even if he did 
not excell, and accomplished so much in other activities. He advised that 
Applicant was the student director of the "All University Puna" on the caupus 
an organization that solicits funds from University students for all outside 
fund-raising organizations, similar to the Community Chest. He further ad- 
vised that the Applicant \cas a nenber of the Zamtt Club, a studar.t drana 
organization*. Balance all favorable. 

Mr »l Istudent Affairs, University of Nebraska, 

advised that the Applicaat was a member of the Sigma Alpha Epsilon Fraternity 
on the canpus . AL1 favorable* 

At Iov ; a City. Iowa 



I , ■ |Brener's Clothing Store, January 19^3 to June 



19^5* &s part- tine s^les clerk favorable. 

salesman, Bremer* 5 Clothing Store - favorable. 



At Lincoln, Nebraska 

Applicant employed EUSSI3LL STOVERS CAMDY C0KEA3JY, shipping department, Sept. 
19, 19^9 to February 1, 1950; no reason for leaving listed, per record of 
Mlss l I Personnel Clerk, Bussell Stovers Candy Company. 

*f r *l ■ J hePd a&lpping dep^tnent, Kussell Stovers Candy Co., 

favorable. ' 



^ r *l 1 Russell Stovers Candy Company, favorable 

Mr. 



kr *l I coimter ican. Motor Par ts Coiroaay, 2090 "0" Street 

Lincoln, Nebraska - favorable Per I I Applicant employed as general 



, „ I • I I J»['i<J.J.v»uu Ksr.l±u.\jj/ CU 

nelp toy xatner,| |of above company fron 1945 to 19^9. 



Applicant employed doin L - "outside labor », C.B.^. Beilroed, fron April 7 
1W to April 11, 1947 and fron June 23. 1Q1W to July 16, 19^9 - services 
satisfactory per records J*. | T Chief Clerk, Stores, C. 3. & 0. 



Bp il road.. Ho one recalls Applicant personally. 



b7D 



b7D 



b7D 



-3- 

A 



OM 67-7132 



&WYtmT (Continued) 



Applicant employed as waiter at B t P.O»lZ t (ZELks Clu b), #80 , Lincoln,. ff ebr. t 
from February 1, 195° to June 1950, per record Hr» | | Secretary 

Manager of SLks - favorable. 

Applicant employed as student representative, hired by Oerpus Merchandising 
New York, ST.Y, for Mggett & Meyers ffobacco Oonpany . from September 19^8 to 
June 1950, per I | street, Lincoln, Nebraska - 

favorable. 



Mr 



709 I< T eder£l Securities Building, Lincoln, 



ITebraska - favorabls* 

fc treet, Lincoln, ITebraska - favorable. 



b7D 



ICCKSHBOaHOOD 



Mrs 



Mrs J 

Mr.[ 
Krs. 
Mrs* 
Kr.[ 



favorable 1 ; 



Street, houserife, 



1 Blvd. . housewife - fevorable; 
J Street - favorable; 



I student - favorable; 
1 Street T housewife - favorable; 

I Street. housevlfe ~ favorable; 

] Street, laborer - favorable. 



All above addresses in Lincoln, Nebraska . 



Ehe address 1701 J Street, Lincoln, Kebr. , does not exist and it is assured 
tha t the Ap plicant in giving this addresson his application had aistaken it 



for 



Street • 



At Iovja City, Ioxva - Ooralville, Iovrg* 



Krs. I 

Mr. and Mrs. [ 



] Street ~ fav orable; 

Street - favorable; 



Ws7"[ 



]gcreet; - favorable; 



Street - OOHiiLVILLIii , I0 T iA - favorable. 



At Onaha, Nebraska 



Mrs. I 



I I Street; Kra. [ 



lstr^et; Mr J 



] Street - all Onaha] advised 



that they were unable to recall tho Appli cant ina snuch as they were not re- 
siding in the neighborhood in 19^3* Krs.l I stated there v.as no one 



b7D 



b7D 



b7D 



- k 
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BBIOBBOHHOOD (Continued) 



presently residing in the neighborhood who was there during 19^3* 



HISCELMIT^QUS 



At Lincoln » Nebraska 

special Age nt HAROLD F» TOSmSR has kaown HED GUNDIBSOIT and his family, in- 
cluding his I I Mho is presently at the University of Nebraska, for 
approximately five years. The father recently died unexpectedly. Both the 
Applicant and his family have enjoyed excellent reputations in Lincoln, and 
Agent TOEKER has never heard anything which would reflect against the Appli- 
cant 1 s character or personal integrity. In Agent (TURKISH'S opinion, the 
Applicant is alert, intelligent and sufficiently aggressive to handle the 
Bureau* s work satisfactorily. 

Miss I L Assistant Clerk, Selective Service Board #57, produced 

records which reflect the Applicants Selective Service number is 25-57-28-35^. 
The records further reflect the Applicant was classified I7-A on 'gebrvgvy 9, 
1950 and notified of this classification on Pebruary 15, 1950. The records 
reflect that the Applicant registered with the above Board on September 1^, 
19^8; was classified IV-A as Sole Surviving Son in a certified statement made 
by him on December 28, 19^8. Reason for classification was his brother was 
killed in action July 31, 19^. 

All of the above References and neighbors at Lincoln, Nebraska, advised that 
Applicant »s wife, parents, sister and In-laws are of excellent character 
and reputation and all are loyal citizens. 



GBMDIO! 

[ Associated Retail Credit Bureau, Omaha, Uebraska, advised 
that the records of her department failed to reflect a credit rating for the 
Applicant. 

Credit at Coralville and Iowa City, Iowa, satisfactory. 

Missl [ reporter, Lincoln Credit Bureau, Lincoln, ITebraska, rdvised 

that Applicant's mother has good reputation and good credit rating. Ehese 
records indicate Applicant was married in November 1950 ard that his wife 
and parent a* -in-law possess good credit rating. MEEY D. EEEKftSRj has good 
credit rating. These records indicate Applicant's father, Jfr&OEE A* GU2D3SHSOII, 
died August 1, 1951 ♦ 



w 



4r 



OM 67-7132 



Sergeant [ 



GBIKEJAL 



Omaha Police Department, advised that his records 



fail to reflect an arrest record for the Aj/plicant. 
ITo record at Ioua City, Iov;a or Coralville, Iowa* 



b6 
b7D 



Applicant *s| I arretted Sopterfoer 29, 19^9 

m Lincoln for speeding - $15*00 and costs. ¥0 re cord of arrest for Applicant 
or ajay other of his relatives, per records of Mrs. I J clerk, 

Lincoln, Nebraska, Police Department, and Deputy Sheriff GELTSII 0V2EI01T, Lancaster 
County Sheriff's Office, "both Lincoln, Ifebraska. 



- BUG 
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BEST AVAILABLE COPY . V 
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7 n 0!X) -, ; Tj -« T w - it f mp ^ ct!hc t < cti? rotid ntn "rn cor? raw, 

;.rOTT> 'TO, TO TT.7 JTOKII TOED SB IUVTO !J'OT TOX% CT1 BT 
CL0S11 TTSIEGD EOETTT. f H2. 



) HCOTO 
67-/; .3 '71 





Hi 




FBI MINNEAPOLIS 11-20-51 4-22 PM 1 aft 

^rector, fbi defer r e d 
Theodore lee Anderson, buap sae. applicant borrowed seven hbi»- 

SIXTY FIVE DOLLARS FROM HORMEL CREDIT UNION, WHICH IS SPONOTfcBY- 
GEORGE A, HORMEL COMPANY, AUSTIN, MINN* PAYROLL DEDUCTIONS IS' BASIS 
OF REPAYMENT. BALANCE NOW SIX HUNDRED TEN DOLLARS. NO DEROGATORY 

» 

INFORMATION. RUC. 
BANISTER 
END ACK PLS 



HOLD PLS .... - • 

JUL 9 i97 3 

5-25 PM OK FBI ¥A EAB 



20 DECS H! 





^RECEIVED: ' 




|jK-5])W 12:54 P.M. 



LM 



ained in the above message is to be disseminated 
outside the Bureau, it is suggested that it be suitably paraphrased in 
order to protect the Bureau's cryptographic systems. ^.y 






UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 




In Reply, Please Refer to 

File No. 67-495471 



SA EXAM 



Written 
Oral 

Composite 



EDUCATION 



IO/12/5I 



68^ 
75# 
71^ 



BRIEF OF INVESTIGATION 

o 

EE: THEODORE LEE GUNDER30N 

Special Agent (E) Applicant 

Present Empt George A. Hormel 

and Company- 
Position t Salesman 
Salary! #76*10 per -week 
Age* 23 (///<? far) 
Married, no children 
Clas sif ication * 1V-A 



WASHINGTON 25, »♦ C. 

November 15* 1951 




B.S* Degree - 
Univ* of Nebr* 



Iowa Citjr High School, Iowa 
City, Iowa, from 9/42 to 6/45 • 



J teacher, 

recommended the applicant favorably* 



b7D 



She advised that he was an outstanding 
student l eader and athlete, he won a four-year oratorical scholarship to the Universit y of 
Icgarat, but did not accept it because he moved to Lincoln, Nebr*, with his family* 

Lincoln High School, Lincoln, 
Nebr*, from 9/45 to 6/46* 
graduated* 



Verified* Graduated 321st out of a 
class of 478* 




lfirs.[ 



} Secretary, Office of 



Registrations and Itecords, advised 
that the applicants grades were 
average* Mr* | \ 



Univ* of Nebr., Lincoln, Nebr., 
from 9/18/46 to 6/5/50, B.S.w 
degree* 

Business Management Consultant, advised tgrft he was the applicant's advisor at the 1 
university, but did not have him in any of his classes* He stated that it was his opinion 
that the applicant is scmewhat lasy for the following reasons* avoided choosing courses 
that involved more work than others* dropped and added courses to suit his fancy; achieb7D 
grades in courses that wore not indicative of his ability* He added that the applicant 
preferred work that involved physical participation, in preference to detailed tork. He 
stated, however, that if he was sold on an idea or became interested in some phase of work, 
he could do very well. He stated that the applicant has a very pleasing personality and is 
wel l l i tod bv all . who know him * He recommended him for the position of Special Agent* 

- I College of Business Administration, advised that the applicant 

was not lazv. and accomplished all that he was physically able to do* He stated that the 
applicant was quite active in campus extracurricular acti vitie a. but did nnh p iiiw these 



activities to interfere with his regular school work. ' Ifr.j 



■ - - - — — — — , _ ^ ..^ ,,, , »w» », il *i 1 AiSsistant 

Professor of Eoonomics and Insurance, advised that perhaps the applicant did not apply 
himself to i his regular school work as much as he w as able , W. attrihatad th i s to h it 



action desired 




V) 



/ 

Routed. . 
Searcher, 
Serialized, li I , 

Checked, ^ 

Filed.!-, * 



(file number) 



(date stamp). 




(routing stamp) 



183s Theodore Lee Gunderson 



EDUCATION* (Con't) 
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SA(E) Applicant 



participation in worthwhile caucus activities ♦ He stated that by no means did h e cpns id_or 
him to be lazy because he did keep tip with his studies , even if he did not exceiI7 aad 
accomplished so much in other activities* All teachers recommended the applicant favorably* 



EXPERIENCE 1 

Bremer's Clothing Store, Iowa 

City, Iowa, from l/4S to 6/45, as 
part-time sales clerk* 

Motor Parts Co*, Lincoln, Nebr., 
from 6/45 to 6/49, as sales 
clerk* ' 

C*B*Q # Railroad, Iowa City- Iowa, 
from 4/7/47 to 4/ll/47; 6/23/49 to 
7/16/49, as laborer* 

Russell Stovers Candy Co*, Iowa* City, 
Iowa, from 9/19/49 to ?/l/50, as 
stock handler; 

Liggett & Ifeyers Tobacco Co*, Lincoln, 
Nebr*, from 9/48 to 6/50, as student 
repre sent at ive * ~ ^ 

Elks Club, Linoln, Nebr., from 2/l/50 
to 6/50, as waiter » 



George A* Hormel Co*, Detroit, Mich*, 

since 7/5/50, as salesman* 



1 Salesm an and[ 



applicant favorably* 



I reconanended the 



Mr.[ 



b7D 

] counter man, 



recommended the applicant favorably* 



Mr*[ 



] Chief Clerk, 



advised that the applicants services 
were satisfactory* 

Verified* 



Verified* 



Mr *[ 



] Secretary 



b7D 



Manager of Elks, recommended the 
applicant favorably* 



Mr, 



advised that the applxc ant is ra ted 
highest of three salesmen*^ He stated 
that in the past five or six years he had about twenty -f ive men underTSs sup ervision who 
had background, education, age and experience similar to the applican*6 T sH He' c onsiders 
the applicant to be the best of these men* He emphasi z ed that the applicant is very ' 
industr ious and'e55)itiou s* He recommended him very highly for the position of Special 
Agent* I 1 Supervisor csf Sales, advised that the applicant has done a good 

job as a salesman, and he recommended him favorably* 



REFERENCES* 



b7D 



Mr. 

Mr. 

'lifir* 



□ 

both Lincoln, Nebr* 
Pittsburgh, Pa* 



Spoke higfxly of the applicant* 



MEMBER OF ORGANIZATIONS * 
Sigma Alpha Epsilon Fraternity 
Kosmet KLub, TJniv* of Nebr* 



HE* Theodore Lee Guilder son 



RELATIVES IN GOVEHMENT SERVICE * 
2CTSGELLAKEQUS 1 

Neighborhood investigation of 
applicant and relatives* 



Born n/7/28 at Colorado Springs, Colo* 



Languages 

Criminal Record of applicant and 
relatives* 

for speeding, fined $15#00 and costs. 
Indebtedness 

Applicant indebted to Hormel Credit 
Union, Austin, Minn», for $600* 



-3- 



SA(E) Applicant 



None* 



Acquaintances 



SA[ 



SA Harold P* Turner, 



New Haven 
Omaha 



All recommended the applicant 
favorably* Applicant *& father is 
deceased* 

Verified* No un-American sympathies 
disclosed during tha investigation* 

None* 

Records reflected that applicants 

1 1 

was arrested 9/29/49 at Lincoln, Nebr«, 



Verified, Credit Record he 
satisfactory. 



Both recommended the applicant 
favorably*. 



Personal Interview with ASAC J # J* Casper 



States applicant presents a friendly 
approach, is well-poised, has average 
assurance, tactful, enthusiastic, forceful, alert, responsible, dresses conservatively, 
has ordinary features, well-groomed, answers questions definitely, and has above average 
general intelligence* He has had no investigative experience, he appears to be resourceful, 
he has the appearance of a young business executive, and he is likely to develop into an 
above average employee* He further states applicant made a very good appearance, he has 
a pleasing personality, a good voice, and answered the questions propounded to him in an 
intelligent manner* He appears older than his age and definitely indicates that he is a 
responsible individual* He seems to-be interested in getting ahead and it is believed 
that he has the potentials of becoming a better than average Agent* PPC negative* 
Recommendation* Favorable* 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS! None* 

Physical dated 10/l8/51 reflects 
height 6 f , weight 155 pounds, vision and color vision normal, and he is qualified for 
strenuous physical exertion* 



FEDERAL BUREAU OP INVESTIGATION 
TED STATES DEPARTMENT OF JUSTI^ 



u-sa 



^SmjNICATIONS SECTION. N0 ™BSR 2 7 , 1951 DEFERRED 

Transmit the following message to: mr. THEODORE L. GUNDERSON 

13350 LEONARD 
DEARBORN, MICHIGAN 

PERSONAL 

OFFERED PROBATIONARY APPOINTS? SPECIAL AGENT EMPLOYEE SALARY 
FIVE THOUSAND FIVE HUNDRED DOLLARS PER ANNUM, REQUESTED REPORT 
NINE AM DECEMBER TENTH ROOM SIX THREE THREE OLD POST OFFICE BUILDING 
TWELFTH AND PENNSYLVANIA AVENUE NORTHWEST WASHINGTON DC.. IF YOU 
HAVE BEEN PLACED ON NOTICE BY ANY ARMED SERVICE THAT YOU ARE 
ABOUT TO BE ORDERED TO ACTIVE DUTY IT IS REQUESTED YOU ADVISE 
THIS BUREAU SO THAT APPOINTMENT MAY BE CANCELLED* NO PUBLICITY 
SHOULD BE GIVEN. LETTER FOLLOWS. 

JOHN EDGAR HOOVER, DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 



JW'fDlt 
67-^93^71 



,- — . XERQ2i 

JUL $ 1979 



Ladd 

JleiiJj; 

Glavin_ 
Ijichols_ 

Ho sen 

I'racy 

Karbo 

Belmont. 
Mohr 



Tele. nooiR_ 



■ - SENT VIA 




1 v 



Per 



Ilovcaoor 29* 1951 



13350 Leonard 
Dearborn* Michigan 



Dear Mr* Gtmderson: — 

lou are hereby offered a probationary appointment as a Special 
Agent Employee in the Federal Bureau of Investigation, United States De- 
partment of Justice, in Grade GSjQ > with salary at the rate of tftf^QQ 
per annum less six per cent deduction for retirement purposes. Since 
this appointment is probationary for a period of one year after which 
time it will become permanent, it is to be understood that it will be 
necessary for you to demonstrate during your probationary period your 
fitness for continued employment in the Federal Bureau of Investigation, 
All salaries arc subject to the necessary Federal Withholding Tax. You 
frill also be allrv;ed._your_exgenFqn_ of travel in accordance wit h exi sting 
regulations when abnent^f rcm_,of f loia l head quarters , which will be fixed 
at Washington, P. 0. , &f f fict ive_u^on you r entry on duty and thereafter 
ch an g ed in ac corda nce w ith your fiel d ass ign ments. You should proceed 
to Washington, D. C. ? at your ov?a expense in order to assume your^of- 
ficial duties. 

It iv* also understood that you are to proceed on orders to any a 
part of the country that the exigencies of the service may require. You 
should therefore arrange your personal matters before taking oath of of- 
fice so that you will be able to accept assignment to any part of the * 
country where your services may be needed. 

It will be necessary for you to undergo a rigid physical exami- 
nation immediataly upon your reporting to Washington for duty. In the 
event the physical examination reflects tha t you are not ca pable of per- 
fQOiiflg gtremTorq duties, or that your color vision or vision is not nor- 
mal or that_you. have ,any,_de.f ect ^hich.mi^ ht in terfere with your use of 
fi rearms, th is, appointment ...will b o cancelled. For your information, this,^ 
Bureau's standards require uncorrected vision of no less ihari 20/40 in / / 
one eye and 20/50 in the dther eyo, corrected with glasses to normal i> 
vision of 20/20, h 

You abouM notify tbjs office at once if this appointment is ^ ! ~~T ■ 
accepted. If it is not accepted immediately it will he cancelled. Should' 
you accept, you aro directed to report for oath of office and assignment 
to Room 633«,,01<3 Po^MHce7Bt4ld3sig, 12th Street and Peimsylvaj&ia 
' " '- \it 9iC0 A. K. on December 10 » 1951* \^0> 



j$ofo$» feflg|hv/ert, 



JW:Wt 
67-^93^71 



■ ^ 



Mr; She'odora L# Gunderson 
Dearborn* Michigan , 

16 5 

Your assignment during the i&pMirfteem weeks , g®g days per week training 
period will he at Washington, D. C, and Quantioo, Virginia. No per diem is 
paid while in Washington; however, the period of training will include approx- 
imately one week at the FBI Academy at Quantico, Virginia, where a per diem 
of $4.80 will he allowed. It will not he possible for the wives and families 
of appointees to he domiciled at Quantico during ths period of training. 

You should provide yourself with the following: 1 navy gray shirt 
and one pair of navy gray trousers for use on the firearms range; two pairs of 
white wool socks; one pair of gray athletic trunks, preferably with elastic 
waist; one athletic supporter; one gray sweat shirt; one pair of gym shoes, 
either high or low (avoid black composition rubber soles that will mark floors),; 
one pair of slippers for shower room use (if klaks or clogs are preferred they 
should have rubber soles). You may bring these items with you or they may be 
purchased in Washington after your arrival. You should also bring an adequate 
supply of business type clothing. 

Due to limited parking space, Agents are not permitted to take 
automobiles to Quantico. Storage space charges for automobiles in 
Washington are approximately $1.25 per day. 

Storage space for luggage at Quantico is likewise limited, and it 
is therefore desired that only a limited amount of clothing be brought by 
the Agent. 

Before reporting for duty, you should provide yourself with suffi- 
cient funds to enable you to live for at least one month before receiving 
your first salary check. 

In the event you accept this appointment, it will be necessary 
that you sever all business connections prior to your entry on duty. 

Ton should also road carefully and closely the enclosed 
letter setting forth certain conditions under which the aBpotntnent 
is accepted and, if the conditions are thoroughly tinder stood* it is 
requested you sign and return the letter to this office immediately. 

If you have teen placed on notice by any arrr-d service 
that you are about to bo ordered to active duty therein* plee.se 
advise this Bureau so that yonr appointment nay be cancelled* 
Cancellation *dtll olininato considerable inconvenience ia^rrmch 
&c the Bureau does not attempt to seenre the deferment of rev &v3 
thus inexperienced por::c:mo!» 



conixd 



2hio appointment* uhiefa should bo cenridored strictly 
cntial aid given no publicity t should bo presented vlon 
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# 



••• * 



Hr* Theodore 1». &underson 
Dearborn, Michigan 

you report for oath of office* However, if the date on «hlo!i you 
report to this Bureau immediately follows your employment in another 
Federal Agency, you should advise the personnel Office of that 
Agency prior to entry on duty in this Bureau* 



Sincerely yours, 



John Bdgar Hoover 
Director 
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STANDARD FORM NO. 64 




Office Nbsm^ wndum • united si 



ft 



iOVERNMENT 



TO 



« DIRECTOR, FBI 



DATE: 10/28/51 



FROM : SA [ 



SUBJECT: THEODORE LEE SUNDER SOB 
BUREAU APPLICANT— -SAE 

The Writer was fairly well acquainted with the Applicant 
during the 3 year period from 19q^> until 19^9 when a member 
of the Sigma Alpha Epsilon fraternity at the University of 
Nebraska, Lincoln, Nebraska. The Writer was several years 
older than the Applicant and also was not very active in 
fraternity affairs during this time and therefore was not well 
acquainted with the Applicant and only knew him in connection • 
with fraternity activities* However, the Writer can recall 
that the Applicant was of excellent reputation amongst his 
fraternity brothers, and was a good-l<bok > ng, clean-cut individual 
of excellent habits and apparent high ideals who was very popular 
on the University of Nebraska campus. He was very well spoken 
and had a sincere straightforward approach to people which made 
him one of the first to be called on by the fraternity to me'et 
visitors or rushee T s # 

Although, as has been heretofore stated, the Writer was not 
closely acauainted with the Applicant, the Writer knows nothing 
derogatory concerning .the Applicant and knows no reason why 
he wculd not make a good special agent. 



JUL- 9 1979 





STANDARD FORM NO. 64 



Office Mmrnwrtaum 



TO 
FROM 



MR. TROTTER 



RICHARD G. KINSEY 



UNITED STAij^o GOVERNMENT 

date: October 27, 19f?l 



) 



subject: THEODORE ~GU1TDERS0IT 
BUREAU APPLICANT 



I have known Theodore Gunderson for five years 
through our association as students at the University of 
Nebraska and members of the same social fraternity* 

Mr* Gunderson was a leader both on the campus 
and in the fraternity and was extremely well respected and 
liked by all who came in contact with him* His personality 
and ambition are of the highest order. 

I am sure that he would be an employee who would 
do justice to the Federal Bureau of Investigation* 



XEROX 

J VL 9 1979 



Tolson 
Ladd 




Gandy 
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BEST AVAILABLE COPY 

STANDARD FORM SO 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 



U. S. DEPARTMENT OF JUSTICE 

# iL BUREAU OF INVESTIGA M 

WASHINGTON 25, D. C 



FORM APPROVED 

BUDGET BUREAU NO* 50-RO64 



NOTIFICATION OF PERSONNEL ACT6M£^£ ^W?^, 




•4. : DATE C'J r 



1 . NAME (MR. - MISS - MRS. - FIRST - MIDDLE INITIAL 



2., DATE OF BIRTH 

V 



3. JOURNAL OR ACTION NO. 



This is to notify you of the following action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



6. EFFECTIVE DATE 7. CIVIL SERVICE Oft OTHER LEGAL AUTHORITY 



FROM 



TO 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, GRADE, 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPTL 



FIELD 



n 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 



IS. 
SEX 



5 PT. 



16. 
RACE 



10 POINT 



disab. WIFE Widow 



WWII 



WWI 



Other 



17. APPROPRIATION S. a E., FBI 

FROM: 
TO: 



14. POSITION CLASSIFICATION ACTION 



VICE 


I. A. 


REAL. 















18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



19. DATE OF OATH 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 



X3R0£ 

JUL 9 1979 



REMARKS 




8. FILE 



itU S. GOVERNMENT PRINTING OFFICE — 1951 - 942706 



STANDARD FORM 61 (REVISED AUGUST 1949) 
PROMULGATED BY CIVIL SERVICE COMMISSION 

FEDERAL PERSONNEL MANUAL DUPLICATE 



APPOINTMENT AFFIDAVITS 

IMPORTANT. — Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee 



..A^si:LLt....^.?^A JL&L. Z^/^/^......A.d 

(Departmei^or agency) (Bureau or division) (Place of employment) 

do solemnly swear (or affirm) that — 



A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. 

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will tfot 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct. ^ 

(Date of entrance on duty) ' (Signature of appointee) 



Subscribed and swor^jbefore me this /A ~. day of ^jASjM^A^. , A. D. 19^Z, 

\JJ^lA^ j3.,c. l 

S®> O (State) / 



at. 




(Signature of officer) 

WSB AUTHOBITS- OP HUH 



f\) 

NOTE. — If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. > lo—ssieo-a 



DECLARATION OF APPOINTEE 



This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 
declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly. 



t. PRESENT ADDRESS (street and number, city and State") , 



2. (A) DATE OF BIRTH 



<B) PLACE OF BIRm(oity or town and State or country) 



E OFalnltvyQXty Ot tOW. 



2)*«rd„n , /ft 



3 (fti IN fA^F QE FMFRfiFNrY PI FflSF NOTIFY 



fR^ RFI ITTOHSHIP 



i> *</& 



(C) STREET AND NUMBER. CITY *ND STATE 



CD) TELEPHONE NO, 



4. DOES THE UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHb 6 
THE PAST 24 MONTHS? □ YES ^g-NO hi C 

If so, for each such relative fill in the blanks below. If additional space is necessary, complete under Item 10, 



NAME 


POST OFFICE ADDRESS 
(Give street number, if any) 


(I) POSITION (2) TEMPORARY OR NOT 
(3) DEPARTMENT OR AGENCY IN WHICH 
EMPLOYED 


RELATION* 
SHIP 


R.ED* j SINGLE 
( Check one) 






! 

3. 












Z 

3. 












3. 









INDICATE "YES" OtTW ANSWER BY PLACING "X" 
IN PROPER COLUMN 



YES 



NO 



10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS 



ITEM 
NO. 



WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 



5. ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES7. 



6. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR 
MUNICIPALITY? 

If your answer is "Yes", give details in Item 20. 



X 



DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DISTRICT OF 
COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OR 
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE? 



If your answer is "Yes", give in Item 10 reason for retirement, 
that is, age, optional disability, or by reason of voluntary 
or involuntary separation after 5 years* service; amount of 
retirement pay, and under what retirement act; and rating, 
if retired from military or naval service. 



X 



8. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT HAVE YOU 
BEEN DISCHARGED, OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS- 
FACTORY SERVICE FROM ANY POSITION? 



r/v, 



of- employer, date and reason in each case. 



X 



HAVE YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FOR 
WHICH YOU WERE FINED $25 OR LESS, OR FORFEITED COLLATERAL OF 525 OR 
LESS) SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT?—, 

If your answer is "Yes", list all such cases under Item 10. 
Give in each case? (1) The date; (2) the nature of the offense 
or violation; (3) the name and location of the court; (4) the 
penalty imposed, if any, or other disposition of the case. 
If appointed, your fingerprints will be taken. 



x, 



INSTRUCTIONS TO APPOINTING OFFICER 



The appointing officer before whom the foregoing certificate is made shall 
determine to his own satisfaction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations and 
acts of Congress pertaining to appointment. 

This form should be checked for holding of office, pension, suitability in con- 
nection, with any record of recent discharge or arrest, and particularly for the 
following: 

(1) Identity.^ of appointee.— Xt is the duty of the appointing officer to 
guard against inpersonation and to determine beyond reasonable doubt that the 
appointee is the same person whose appointment was authorized; The 
appointee's signature and handwriting are to be compared with the application 
and/or other pertinent papers. If the appointee qualified in a written exami- 
nation, the signature on this form should be compared with the signature on 
the declaration sheet, which was signed in the examination room. His physical 
appearance may be checked t against the medical certificate. The appointee 
may al30 be questioned on his personal history for agreement with his previous 
statements. 



(2) Age.— If definite age limits have been established for the position, it should 
be determined that applicant is. not outside the age range for appointment. 
Until such determination is made, the appointment may not be consummated. 

(3) Citizenship. — The appointing officer is responsible for observing the 
citizenship provisions of (1) the Civil Service Rules and (2) appropriation acts. 
Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
citizenship status in the absence of conflicting evidence. In doubtful cases the 
appointment should not be consummated until clearance has been secured from 
the certifying office of the Civil Service Commission. 

(4) Members of Family. —Section 9 of the Civil Service Act provides that 
whenever there are already two or more members of a family serving under 
probational or permanent appointment in the competitive service, no other 
member of such family is eligible for probational or permanent appointment in 
the competitive service. The appointments of persons entitled to veteran 
preference are not subject to this requirement. The members-of-family provision 
docs not apply to temporary appointments. Doubtful cases may be referred to 
the appropriate office of the £j^hScrvice Commission for decision. 
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STANDARD FORM 61 (REVISED AUGUST 1949) 
PROMULGATED BY CIVIL SERVICE COMMISSION 
FEDERAL PERSONNEL MANUAL 



APPOINTMENT AFFIDAVITS 



INFORMATION FOR APPOINTEE 



NOTE. — Before he can be appointed, an applicant for a Federal position must meet certain requirements 
over and above the requirement that he be able to do the work he is employed to do. On the attached form 
you are to swear (or affirm) that you meet those requirements. In addition, there are certain restrictions upon 
your conduct as a Federal employee. They are set forth on this sheet. You should familiarize yourself with 
these restrictions and be guided by them. Detach this portion of the form and retain it for your in- 
formation and guidance. 



I. INFORMATION ABOUT APPOINTMENTS 

Persons selected from competitive registers will receive either 
a temporary or a prdbational appointment. 

For persons receiving a probational appointment, the first 
year of service is a probationary period unless a shorter period 
is fixed for the position by the Civil Service Commission. Satis- 
factory completion of probation is required for absolute appoint- 
ment. 

The completion of probation is required when a person who 
is reinstated or transferred has not previously completed a 
probationary period. 

Persons receiving probational appointments are included 
under the Civil Service Retirement Act. 

Appointments specifically limited to 1 year or less are usually 
considered temporary appointments. 

For excepted appointments, a trial period may be required 
at the discretion of the employing agency. 

II. MEMBERS-OF-FAMILY RESTRICTION 

Except for persons entitled to veteran preference, no person 
may be probationally appointed to a position in the competitive 
service if there are two or more members of his family already 
serving in the competitive service under probational or per- 
manent appointments. A family is defined by the Attorney 
General as persons who live under the same roof with the head 
of the family and form part of his fireside. When they branch 
out and become heads of new establishments, they cease to be 
part of the old family. Minors dp not establish another family 
merely by living at an address different from that of their 
parents. An appointment is illegal if the appointee is dis- 
qualified by the members-of-family restriction. 

III. APPOINTMENTS ARE SUBJECT TO INVESTIGA- 
TION 

All probational appointments, reappointments, reinstate- 
ments, conversions to competitive appointments, inter-agency 
transfers, and certain temporary appointments are "subject to 
investigation" for an 18-month period. During this period, 
the Civil Service Commission has authority to instruct an 
agency to separate an employee for any of the reasons given 
below except that the Commission's authority is not limited by 
the 18-month period in cases described under Items 4, 5, and 8 
below. The condition "subject to investigation" expires auto- 
matically at the end of 18 months of service unless an appeal on 
loyalty matters is pending. However, an employing agency 
may remove an employee for any of the reasons given below at 
any time. 

Any of the following reasons constitutes sufficient cause for 
the removal of an employee from the service: 

1. Conduct or capacity of such a nature that removal will 
promote the efficiency of the service. 

2. Physical or mental unfitness for the position hehoIBs?* 

3. Criminal, infamous, dishonest, immoral, or ttotpriously 
disgraceful conduct. "Ui. 

4. Establishment of the fact that the employee has made in- 
tentional false statements or engaged in deception or fraud in 
examination or appointment. 

5. Refusal to furnish testimony to the Civil Service Com- 
mission or its authorized representatives in regard to matters 
inquired of arising under the Civil Service Act, Rules, and 
Regulations. 

6.. Habitual use of intoxicating beverages to excess. 

7. Reasonable grounds exist for belief that the person in- 
volved is disloyal to the Government of the United States (see 
Section IV). 



8. Any legal or other disqualification which makes the appli- 
cant unfit for Federal employment. 

IV. SUBVERSIVE ACTIVITY AND AFFILIATION 

Section 9A of Public Law 252, 76th Congress, approved 
August 2, 1939, otherwise known as the "Hatch Act," provides: 
"(1) It shall be unlawful for any person employed in any 
capacity by any agency of the Federal Government, whose 
compensation, or any part thereof, is paid from funds author- 
ized or appropriated by any act of Congress, to have member- 
ship in any political party or organization which advocates the 
overthrow of our constitutional form of government in the 
United States. 

"(2) Any person violating the provisions of this section shall 
be immediately removed from the position or office held by 
him, and thereafter no part of the funds appropriated by any 
act of Congress for such position or office shall be used to pay 
the compensation of such person;" 

Executive Order 9835 of March 21, 1947, provides: 
"1. The standard for the refusal of employment or the 
removal from employment in an executive department or agency 
on grounds relating to loyalty shall be that, on all the evidence, 
reasonable grounds exist for belief that the person involved is 
disloyal to the Government of the United States. 

"2. Activities and associations of an applicant or employee 
which may be considered in connection with the determination 
of disloyalty may include one or more of the following: 

*a. Sabotage, espionage, or attempts or preparations there- 
for, or knowingly associating with spies or saboteurs; 
*£. Treason or sedition or advocacy thereof; 
'c. Advocacy of revolution or force or violence to alter the 
constitutional form of government of the United States; 

'd. Intentional, unauthorized disclosure to any person, 
under circumstances which may indicate disloyalty to the 
United States, of documents or information of a confidential 
or nonpublic character obtained by the person making the 
disclosure as a result of his employment by the Government 
of the United States; 

*e. Performing or attempting to perform his duties, or 
otherwise acting, so as to serve the interests of another 
government in preference to the interests of the United 
States; 

Membership in, affiliation with or sympathetic asso- 
ciation with any foreign or domestic organization, association, 
movement, group or combination of persons, designated by 
the Attorney General as totalitarian, Fascist, Communist, or 
subversive, or as having adopted a policy of advocating or 
approving the commission of acts of force or violence to deny 
other persons their rights under the Constitution of the United 
States, or as seeking to alter the form of government of the 
United States by unconstitutional means.'" 
he appointing officer will make available to you the list of 
nizations proscribed by the Attorney General upon your 
reauest. 

J7garious appropriation acts contain a provision prohibiting 
trier use of appropriated funds to pay the salary or wages of any 
person who advocates, or who is a member of an organization 
that advocates, the overthrow of the Government of the United 
States by force or violence. These acts provide that an affidavit 
shall be considered prima facie evidence that the person making 
the affidavit does not advocate, and is not a member of an 
organization that advocates, the overthrow of the Government 
of the United States by force or violence. These acts provide 
further that any person who advocates, or who is a member of 
an organization that advocates, the overthrow of the Govern- 
ment of the United States by force or violence and accepts 
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employment the salary or wages for which are paid from any 
such appropriation shall be guilty of a felony, and, upon convic- 
tion, shall be fined not more than $1,000 or imprisoned for not 
more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

The affidavit referred to above is one of those to which you 
are required to swear (or affirm) on the attached .page. 

V. STRIKING AGAINST THE FEDERAL GOVERNMENT 

Various appropriation acts provide that no part of the funds 
appropriated therein shall be used to pay the salary or wages 
of any person who engages in a strike against the Government 
of the United States or who is a member of an organization of 
Government employees that asserts the right to strike against 
the Government. Such acts provide further that any person 
who engages in a strike against the Government, or who is a 
member of an organization of Government employees that 
asserts the right to strike against the Government, and accepts 
employment the salary or wages for which are paid from any 
such appropriation, shall be guilty of a felony and, upon con- 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to this provision against 
striking against the Government. 

VI. HOLDING STATE OR LOCAL OFFICE 

Federal employees are prohibited from accepting or holding 
an office or position under State, territorial, county, or municipal 
governments. There are certain specific exceptions. They are 
published in Civil Service Commission Form 1236. Before any 
person appointed to the Federal service accepts or continues to 
hold any office or position under a State or local government, 
the matter should be presented to the appropriate authorities 
of the agency in which he is employed for a decision as to whether 
he properly may accept or continue to hold such office or position. 

VII. POLITICAL ACTIVITY 

The terms of the act of August 2, 1939 ("Hatch Act"), as 
amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influence for the purpose of interfering with an election or 
affecting the result thereof. Further, such officers and em- 
ployees are prohibited from taking any active part in political 
management or in political campaigns. These prohibitions 
apply not only to permanent employees, but also to temporary 
employees, employees on leave of absence with or without com- 
pensation, and substitute employees during the period of active 
employment. Political activity identified with any political 
party in any election is prohibited. 

Some of the forms of forbidden political activity are: 

1. Serving on or for any political committee, party, or other 
similar organization. 

2. Soliciting or handling political contributions. 

3. Serving as officer of a political club, as member or officer 
of any of its committees, addressing such a club, or being 
active in organizing it. 

4. Serving in connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active part therein except as a 
spectator. 

5. Engaging in political conferences while on duty, or can- 
vassing a district or soliciting political support for a party, 
faction, or candidate. 

6. Manifesting offensive activity at the polls, at primary or 
regular elections, soliciting votes, assisting voters to mark 
ballots, or helping to get out the voters on registration or elec- 
tion days. 

7. Acting as recorder, checker, watcher, or challenger of any 
party or faction. 

8. Serving in any position of election officer, in which par- 
tisanship or partisan political management may be shown. 

9. Publishing or being connected editorially or managerially 
with any newspaper generally known as partisan from a political 
standpoint, or writing for publication or publishing any letter 
or article, signed or unsigned, in favor of-or against.any political 
party or candidate. (Ownership entirely disassociated from 
editorial control and managerial activities limited entirely to 
business management would not be regarded as being within 
this provision.) 

10. Becoming a candidate for nomination or election to office, 
Federal, State, or local, which is to be filled in an election in 
which party candidates are involved. 



11. Distributing campaign literature or material. 

12. Initiating or circulating political petitions, including 
nomination petitions. 

13. Assuming political leadership or becoming prominently 
identified with any political movement, party, or faction, or 
with the success or failure of any candidate for election to public 
office. 

General statements as to certain activities which are con- 
sidered as permissible on the part of Federal officers and em- 
ployees: 

1. Voting. — The direct language of the law specifically 
provides that all such persons retain the right to vote as they 
may choose. 

2. Expression of opinions, — The right to express political 
opinions is reserved to all such persons. 

NOTE: This reservation is subject to the prohibition that 
such persons may not take any active part in political manage- 
ment or in political campaigns. 

3. Contributions. — It is lawful for any officer or employee 
to make a voluntary contribution to a regularly constituted 
political organization, provided such contributions are not made 
in a Federal building or to some other officer or employee within 
the scope of the act referred to above. 

4. Political pictures. — It is lawful for any officer or em- 
ployee to display a political picture in his home if he so desires. 

5. Badges, buttons, and stickers. — While it is not unlaw- 
ful for an officer or employee to wear a political badge or button 
or to display a political sticker on his private automobile (except 
where forbidden by local ordinance), it is felt that it is inappro- 
priate for any public servant to make a partisan display of any 
kind while on duty, conducting the public business. 

6. Penalties. — Persons appointed to positions in the Execu- 
tive branch of the Federal Government are warned that the 
penalty for an established violation of the above-mentioned 
political activity prohibitions is immediate removal from the 
service. 

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT 

Certain other statutes prohibit Federal officers and employees 
from engaging in various activities under penalty of fine or 
imprisonment, or both. The activities prohibited by such 
statutes relate to such matters as political assessments, political 
coercion and discrimination, and purchase and sale of office. 
The text of these statutes is set forth in Civil Service Com- 
mission Form 1236. 

Some of the activities prohibited under penalty of fine or 
imprisonment, or both, are as follows: 

1. Solicitation or receipt of political contributions by one 
officer or employee from another. 

2. The giving or handing over of a political contribution by 
one employee to another. 

3. Solicitation or receipt of political contributions in a Fed- 
eral building by any person, whether or not an employee of the 
Government. 

4. Solicitation or receipt by any person of political contribu- 
tions from any person receiving any benefit under any act of 
Congress appropriating funds for relief. 

5. Solicitation or receipt of anything of value, either for 
personal reward or as a political contribution, in return for the 
use of, or the promise to use, influence to secure an appointive 
office under the United States. 

6. Payment, or the offer of payment, for the use of influence 
in securing an appointive office under the United States. 

7. Promising employment, compensation, or other benefit 
made possible by act of Congress as consideration or reward for 
political activity. 

8. Discrimination by an officer or employee in favor of, or 
against, another officer or employee on account of political 
contributions. 

9. Depriving any person on account of race, creed, or color, 
or political activity, of compensation or other benefit made 
possible by any act of Congress appropriating funds for relief. 

10; Disclosure for political purposes of any list or names of 
persons receiving benefits under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes. 

IX. PROHIBITION AGAINST DISCRIMINATION 
Appointing officers are required by the Civil Service Rules to 

act on all personnel matters "solely on the basis of merit; and 
fitness and without regard to political or religious affiliations, 
marital status, or race." 

X. INSTRUCTION OF APPLICANTS 

Officers and employees of the Government are prohibited 
from instructing or teaching with a view to the special prep* 
aration of any person fjg^|j^il-service examinations. 
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OFFICIAL ENTEANCE PERFORMANCE RATING 



Date: December 10 y 1951 



Name: Theodore Gunderson 
Eod: December 10 9 1951 

Under the Federal Bureau of Investigation 
performance rating plan, every new employee is given 
an entrance performance rating which will constitute 
his official rating until superseded "by a subsequent 
official rating. 

The official entrance rating for this employee 
is Satisfactory. 



JUL © 1979 




/3 3£o^£>*^<a**t 
(Place) . TX^^i^Wfryf ^ l cJ?^f^& sst^ 

Director (Date). 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

Employee 

Having filed an application for a position as Special Agent/in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will he governed "by the following 
conditions: 

1. Upon appointment, I shall he required to proceed at my own expense to 
Washington, D. C, , where I will take the oath of office and enter on duty. 

2. That said appointment will he on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 



5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 

ZEROS 

I further agree that nothing connected withtthig^c^gj^Qfication is 
to be construed by me as an assurance that an appointment *will be tendered me; 
that I fully understand all of the foregoing and that the conditions specified 
herein are agreeable to me; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the provisions mentioned above are to 
be complied with and they are to be regarded as a part of my appointment if 
is subsequently tendered to me and accepted. 




Very truly yours, 



Theodore Gtmderson 




I* 



(% f CEIPT FOE GOVEEHMENT PROPER 1 } & 
^ PRAL BUREAU OF INVESTIGATI(j ™ 
STATES DEPARTMENT OF JOBL* 



CC-5a, 




I certify that I have received the following Government property for official use: 



Agent's Badge f 3683 ■ with case 



Agent's Brief Case 
F. B, I, Handbook t mt 



READ 



iawwi ■ « w -ir-,iiMff ' * "*" 

jssl 



l4 



The Government property which you hereby acknowledge 
is charged to you ajid you are responsible for taking 



care of it and ^-toning it when its use has been 

(OR 

IT IN mm, ' ( ' 



completed, $S 



ON IT OR MUTILATE 



Jl : 





Very truly youra, 

Theodore Lr Gunderson 
Special Agent 
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writerai Stums of kuwt%*^ 



Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (to 

CHECK --MNBV SMEU) the sum of $10, payable to the Chief Cleric of the FBI, to be included 

in said fund, Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to -the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Name 



Relationship 



Address /$3$D .LpdY\a\ro\ $2— T D#A\r LdV \\l 



- Date [211 f/ r/ 



The following person is designated as ray beneficiary under the Chas. S. Ross 
Fun d providing $1500 death benefit to benef iciary of agents killBd in line of duty. 



_ Relationship 



Me \Mh$lS l 

Address JfaCO </edJn*\rd & . ~ fy>g\sLbk( Stf/JiMA^ 

JUL 9 — Very truiy ^ oups xrrrr- J. 




^ Very truly-^our-s 

J973 ^ 0^>o 



Special A'gentr*"*~ 



D ™EIPT FOB GOVERNMENT PROPERTY; 
I ERAL BUREAU OF INVESTIGATION; A 
" ) STATES DEPARTMENT OF JUSTP ™ 
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I certify that I have received the following Government property for official use: 

,33 S & if MILITARY AND POLICE REVOLVER t jffffi 
1 Hip Holster for above 
1 Grip adapter for above 



,38 COLT OFFICIAL POLICE REVOLVER f. 
Hip Holster for above 
Grip adapter for above 




READ 



go m 



The Government property which you herebj acknowledge 
is charged to you and you are responsible for' taking 
care of it and returning it when its use has been 
completed, DO NOT MARK OR WRITE ON IT OR MUTILATE 





Very truly yours, 

o 



Theodore L. Gundejson 

Jou>nMlfriJ 



♦ 
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February 15, 1952 

■ PERSONAL AND CONFIDENTIAL" 



DECLASSIFIED B Y *& W^/jB$& 

O ok '*~V~79 ^ 

Mr, Theodore L» Gunderson 
Federal Bureau of Investigation 
Washington, D# C« 



Dear Kr* Gunderson: 



The Bureau is in receipt of the report of the physical 
examination afforded you at the United States Naval Hospital, 
Quantico, Virginia, on January 23, 1952* 



This report reflects that you have no disqualifying 
physical defects. 

The Board of- Examining Physicians of the United States 
Naval Hospital reports that you are capahle of performing stren- 
uous physical exertion and have no physical defects that would 
interfere with your participation in raids or other work involv- 
ing the practical use of firearms. 

Sincerely yours, 



i 



4 



John Edgar Hoover 
Director 
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CC-270 

RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (lwi-50) 
FEDERAL BUREAU OF INVESTIGATION, U, S. DEPARTMENT OF JUSTICE ' 



NAME GUNDSRSOff, Theodore L. 



AGE 25 YEARS , J* MONTHS 



NATIVITY(state of birth) Polo. MARRIED, SINGLE, WIDOWED: Married NUMBER OF CHILDREN 
FAMILY HIStORY F/P - 1951 - hardening of the arteries " 



1-B/D - 1945 - war asue.lt y 



1-S - L/ J 



HISTORY OF ILLNESS OR INJURY. 
• leg 1 952: . "Two broken arms -1955 f right arm) 



UCp - TftA as c hild; S&arlat fasaji 1353 ; T^m^n 



HEAD AND FACE 



N 



EYES: PUPILS (size, shape, reaction to light and distance, etc.). 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20/ 20 



N 



COLOR PERCEPTION 



, corrected to 20/ 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS 



EARS: HEARING RT. WHISPERED VOICE 15./15' CONVERSATIONAL SPEEC H IK / l5 r 

LT. WHISPERED VOICE 15./15' CONVERSATIONAL SPEEC H 1 5 / I5 1 

DISEASE OR DEFECTS 3 

nose g ; . 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES N 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 



H 



TEETH AND GUMS(disease or anatomical defect): 

MISSING TEET H 1-16-17-52 

& NONVITAL TEETH ~ 

*7 I PERIAPICAL DISEASE 

S VlMARKED MALOCCLUSIO N 

> PYORRHEA ALVEOLARIS ~ 

^ K* TEETH REPLACED BY BRIDGES ™ 



None 



3 4 5 6 7 8 t™ 10 11 12 IS W IS 



DENTURES 




REMARKS_ 










GENERAL BUILD AND APPEARANCE Asthenic 

TEMPERATURE 98.6 CHEST AT EXPIRATION 

HEIGHT^ 71-3: 

WEIGHT 



(SignTtJir^oX Dental Officer) _ 



38 



15SS- 



CHEST AT INSPIRATION 



40& 



, CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ; None 



SKIN, HAIR, AND GLANDS 

NECK (abnormalities, thyroid gland, trachea, larynx). 



N 



SPIK{E AND EXTREMITIES (bones, joints, muscles, feet) W 


-------- , 


\ V1 16 ,?l ffcB 





THORAX (size, shape, movement, rib cage, mediastinum) 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, . PLEURA, ETC. 



N 70 mm X-R&y. Meg 



CARDIO -VASCULAR SYSTEM 



HEART (note all signs of cardiac involvement). 



N 



N 



PULSE: BEFORE EXERCISE. 

AFTER EXERCISE 



66 v 



74T 



BLOOD PRESSURE; SYSTOLIC 106 
DIASTOLIC 83 



THREE MINUTES AFTER ' -:7S 
CONDITION OF ARTERIES 
CONDITION OF" VEINS . 



N 



H 



CHARACTER OF, PU^ E;,^ N 
HEMORRHOIDS S VhSnhfc U N 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of vis 

foil 



GENI TO -URINARY SYSTEM 



N 



URINALYSIS; SP. GR. 1+0S0 ' ALB, . flea 
VENEREAL DISEASE None ^ ' 



SUGAR Neg 



MICRO^OP^AL. 



NERVOUS SYSTEM I — : 

(organic or functional disorders) 

- ' INCOORDINATION (gait, speech) 

H ' DEEPfknee. ankle, elbow) & TREMORS N 

SEROLOGICAL TESTS - J<:a3in ne S BLOOD TYPE A-pos 



ROMBERG 



H 



REFLEXES, SUPERFICIAL 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



N 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES^ 



As a child 



Do not know 



DATE OF LAST COURSE 



As a child 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS 



None 



CAPABLE OF PERFORMING DUTIES INVOLVING 



Arduous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS J^B (yes or no) 

(when no is given state cause) , 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) , 



This man is physically qualified for duty as a special agent vtith the ?RI. 













bo 


* 






DATE OF EXAMINATION JAN 2S 1952 






EMPLOYEE'S INITIALS 


LCDR MC USfT 



r ,TANOAHD FORM NO. 64 



2-8 



Office lAemovandufn • united states government 



TO 



I ; ROM 



SUBJECT; 



MR. TOLSQN 
MR. CLEGG , 





DATE; 



3/28/52 



THEODORE L. GOTDERSOH (E) 
PERFORMANCE REPORT 



Clegg 



Age: 23 11/7/28 



Marital Status : Married^/ 



Date of Training School: 12/ 10/51-3/22/52 
Legal Residence: Dearborn, Michigan 
Offices of Preference: Kansas City, 

Minneapolis, Oklahoma City 
Education: University of Nebraska, Lincoln, Nebraska, 19ij.6-1950*mi 
BS degree* 



Assigned to; Mobile *^_y_ 




Tele. Rm. 
Holloaan 



Previous Experience: Clerk, Bremers Clothing Store, Iowa City, Iowa, 
19^3-19i|i>; Laborer, Motor Parts Co., Lincoln, Nebraska, 19^-6-1949; 
Waiter., Hillcrest Country Club, Lincoln, Nebraska, 195>0£ Laborer, 
Russell Stovesc-Candy Co., Lincoln, Nebraska, 1950; Waiter, Elks 
Club, Lincoln, Nebraska, 1950; Salesman, George A. Hormel and Co., 
Austin, Minnesota, 1950 and 1951 • 



MILITARY SERVICE: None 



Training School Grades 

Auto Driving: S 

Double Action: 92 

Practical Pistol Course: 79 

Gunderson is tall and has a slender athletic build. He exhibits 
good taste in the selection of his clothing and his general appearance 
is above average ♦ Although he is only 23 years of age, he is mature 
and has a good businesslike &PP^%<xi&g e He has ha<a Public speaking 
experience and should be above/ in contacts with the public and other 
officers. He is enthusiastic toward the Bureau 1 s work and is a 
willing worker* He should develop into an average Agent with the 
normal amount of supervision. 

Firearms qualifications certified % „ ti 



92 APR 11 1952 



Shotgun: n 
81 Rifle: qIl 
Machine Gun: 57 



JUL 9 




IN REPLY, PLEASE REFER TO 
FILE NO 



# 



FD-67 
(5-19-47) 



523 Federal Building 
Mobile, Alabama- 
March 26, 1952 



Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 
ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 



THEODORE L. GUNDERSON, SA 



OFFICE OF ASSIGNMENT 
NATURE OF ASSIGNMENT 



MOBILE 



GENERAL 



ABRIVE D M OBILE, ALA. 3 1 30 PM. 3/25/52 

(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer) : 

3; 30 PM. 3/25/52 

DEPARTED 

DESTINATION 



Following information to be furnished only when an employee 
arrives your office on transfer : 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 



NAME 



1979 



ADDRESS 2101 Bragg Ave., Apt. B, Mobil e, Ala. 
RELATIONSHIP 



be 



/ ^ HOH/erz 

9 % APR 3 * t 352 




H. 0. HAWKINS 
SAC 



8-103 



I larch % 1952 



Special Agent in Charge 



Dear Sir: 

() This is to advise you that Special Agent (E) Thoodoro 
L# Qundoycon, who entered on duty Doccribor ID* 1951* 

in Grade GS-10, at a salary of $5500 per annum, has "been 
directed to report to you for assignment. The training 
school terminates on Harsh. 23* 1952* on which date 
he will proceed to your division. You should advise the 
date of his arrival. 

You are instructed to continue the training of 
the agent so that he may receive experience in all "branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations you should include statements as to 
the kinds of cases on which the employee has "been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as "bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work "be reported to the Washington head- 
quarters of the Bureau from time to time. 

Very truly yours, 



John Edgar Hoover 
Director 



Jit; . ^'Qy 



I 

:' 1 ^- [•■; - > t 



NMS: 
TITLE 
AGE: 



Theodore L« Gunderson^ New Agents 1 Class #19, "SOD 12/10/ 51 
Special ^Agent (eJ~ 
23 - 11/7/28 
PLACE* OF BIRTH: Colorado Springs, Colorado 
LEGAL RESIDENCE: Dearborn, Michigan 
MARITAL STATUS: Married; No Children 

EDUCATION: University of Nebraska, Lincoln, Nebraska, 1946 to 1950, BS 
degree. 

PREVIOUS EMPLOYMENT: Clerk, Bremers Clothing Store, Iowa City, Iowa, 
1943 to 1946; Laborer, Motor Parts Company, Lincoln, Nebraska, 1946 to 
1949; Waiter, Hillcrest Country Club, Lincoln, Nebraska, 1950; Laborer, 
Russell Stover Candy Company > Lincoln, Nebraska, 1950; Waiter, Elks Club, 
Lincoln, Nebraska, 1950; Salesman, George A. Horrael and Company, Austin, 
Minnesota, 1950 and 1951. 
MILITARY SERVICE: None 

OFFICES OF PREFERENCE: Kansas City; Minneapolis^ Oklahoma City 

Counselor l I reports : Agent Gunderson is 23 years of age, 6* 

tall, and weighs 155 pounds* He presents an above average appearance and 
exhibits good taste in the selection of his clothing* He is mature, has 
a friendly conversational personality, and experiences no difficulty in 
meeting people. His conversations are varied and interesting. Gunderson 1 s 
assimilation of material presented is slightly below average and he has 
been advised to make an effort to improve his spelling. He is not ill at 
ease when speaking before the class and his questions are intelligent. 
His attitude toward the Bureau is good and he has accepted criticism in 
good favor. It is believed that he should become an average Agent with 
average supervision. 

Mr. I I states: This man makes a very impressive appearance^ 

and a very impressive approach. Despite the fact that he is 
but 23 years of age^ he is much more impressive than many of 
the older and more impressive than many of the older and more 
experienced trainees. His conversation is cordial and enthusiastic 
It is felt that in a very short time^ he will be definitely above 
average in his contact ability. It is believed that after he 
gains a little experience hswill make a better than average 
representative of the Bureau in the field. He should have no 
difficulty in doing average or better work under ordinary 
supervis ion. 

Gunderson has no personal problems^ can be assigned to any office. 



bo 





m 10 * 2 



M21 



SAC, Hfi flWft 



Director, FBI tE«S2m3SLJ82M/iP 

, - * * ••• ' ■' I 
- - " i » - • , 



There are transmitted herewith duplicate copies of the following 
papers concerning the ahove-captioned Special Agent which are to he included 
in the field personnel files: 



Vocation record 
Personal Status report 
Performance rating fy/q 
Physical examination report 
Property record 

Official entrance performance rating * 

The performance rating is for your confidential information, and 
may he used hy you as a guide in future training. 



Enclosure 



Jl] 



)0 



PD-185 



FEdERAL BUREAU OF MESTIGATIO 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: 



u 

THEODORE L. GTODERSON 



Where Assigned: 



Payroll Title: 



Mobile 



(Division) (Section, Unit) 

Special Agent (E) GS-10 



Rating Period: from December 10, 1951 to March 31, 1952 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 




S pecial Agent in C harge 3/31/ 5,2 

Title Date 



Reviewed by: 



Rating approVef^f^ ^"' " V 




Title 

j AsihUnt Director 
Fritrai Burwu it lnvMll«tl»i> 



Title 



Date 

APR 1 7 1952 

Date 



TYPE OF REPORT 



(*) official - — _ xmhi 

fc) Annual ^ g ^ 



»>/■ 



Administrative $ *3 

) 60- day 
; ) Transfer :r , 
[ ) Separation from service 
( — )^Special ■ ■ ■ 



96 AP7. 1 v 1952 



Note 



NARRATIVE COMMENTS 



: T!i»rS^i! lUi0 i ns , ra , 1 !!i r f J' 1 " 1 , 9P TSTANI)ING ratin « s be supported by a statement in writing sating forth IN DETAIL the performance IN EVERY 
ASPKC 1 and the REAbONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfaclon level. 



4^ FD-185A 

©RFORMANCE RATING GUID^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 

Name of Employee THEODORE L. QUNDERSON Tit]e Special Agent (E) 

Rating Period: frorr^/lO/^l ^/^l/f)Z 

RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
^ Rate items as follows: 



Outstanding (exceeding excellent and deserving special commendation). 
— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Z — Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



•4- o) 

^— (2) 



j/_ (3) 



(4) 
(5) 
(6) 
(7) 

(8) 



S— 0) 
•*-U0) 

^-(12) 



-^-(13) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 

Technical or mechanical skills. 



Investigative ability and results: 
_*2_ (a) Internal security cases 

(b) Criminal or general investigative cases 
— j2_ (c) Fugitive cases 

(d) Applicant cases 
■ ^ . (e) Accounting cases 

^2 — (16) Physical surveillance ability. 



jCl 



/ 



(17) Firearms ability. 
£Z (18) Development of informants and sources of information. 

(19) Reporting ability: 

. O (a) Investigative reports 
fb) Summary reports 
(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; — —administrative detail.) 

Z (20) Performance as a witness. 

e — (21) Executive ability: 
(a) Leadership 
P (b) Ability to handle personnel 

(c) Planning 
P (d) Making decisions 
, P (e) Assignment of work 
_£!_ (f) Training subordinates 
O (g) Devising procedures 
^ (h) Emotional stability 
( i ) Promoting high morale 
( j ) Getting results 

(22) Ability on raids and dangerous assignments: 
P (a) As leader 
^ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Criminal , app lic a nt . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator to 

date. 



C. (1) Is employee available for general assignment wherever needs of service require? answer is not ( yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Y$ gf answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 



ADJECTIVE RATING : SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Mob ile , Alabama 
March 31, 1952 



Re: THEODORE L. GUNDERSON 
SPECIAL AGENT (E) 



Agent Gunderson is medium in stature, presents a 
good personal appearance, is neat and conservative in dress, and 
has a friendly personality. He has a youthful appearance due to 
his twenty-three years of age. He appears to be average in 
aggressiveness, force, initiative, and resourcefulness for a 
new Agent. 

Agent Gunderson is located in the headquarters 
city, arriving in this Division from New Agents 1 Training School 
on March 25, 1952 and has just completed his two weeks' assign- 
ment with an older Agent. He will be assigned cases in the 
general criminal classification and deadline applicant cases. 
Due to his just arriving in this office, he has not had an 
opportunity to dictate as of the preparation of this report. He 
likewise has not been utilized as a witness since his arrival. 
He appears to be in good physical condition and has informed me 
he is available for general or special assignment. 

This Agent is not capable of handling involved types 
of Bureau cases, however, he appears to be energetic and anxious 
to progress, and I believe that with additional experience and 
proper supervision he will be able to progress satisfactorily 
along these lines. He has not been utilized on dangerous assign- 
ments or physical surveillances. His contacts with local lav/ 
enforcement officers since his arrival here have been extremely 
limited but, due to his general make-up and personality, I believe 
he will make satisfactory contacts in this connection. He 
appears to be loyal, devoted and enthusiastic. 

This Agent operates an automobile in a satisfactory 
manner but does not take shorthand and utilizes a typewriter with 
the hunt and peck system. 

I have noted nothing thus far to indicate any 
administrative or executive ability on the part of this Agent, 
however, I feel he v/ill progress in a satisfactory manner. 

In my opinion this Agent is entitled to the rating 
of Satisfactory in GS-10. 




HOH:lo /H/0. HAWKINS, SAC 



STANDARD FORM NO. 64 



m 



Office NLetrtoTandum • united s ^ government 

: Director, FBI 

ectL 



TO 

FROM 
SUBJEC 



DATE: 5/16/52 

PERSONAL fe C0NF - IDEN »& 3 
SAC , Mobile (67-203^1 TTffe r \ i . . / _ca 

yA THEODORE L. GUNDERSON^ 
x SPECiAL~^GENT (E) 
CHANGE OF HEADQUARTERS v 

Remylet to Bureau 4/17/52 captioned [ 
SPECIAL AGENT, CHANGE OF HEADQUARTERS . " 




Reference is also made to Bulet 4/24/52 changing 
this Agent's headquarters from Mobile to Union Springs, Alabama. 

Remylet to Bureau 5/14/52 captioned 



SPECIAL AGENT, MOBILE DIVISION In view or Agent 

I tubercular condition and in all probability he will 

not be able to return to active duty in the Bureau for at least 
a minimum of twelve to twenty-four months, it is respectfully 
requested that the above captioned Agent *s headquarters be 
changed from Mobile to Union Springs, Alabama, and that Agent 
I Ibe removed from th e Bureau y s records^ as Resident Agent 

The Bureau is requested to expedite this matter 
inasmuch_as thjB__afcojr.e--CAptJL.Q.ned Agent has an, o pportunit^ LJbj^ 
secure living quarters a t_ jt his .particular time which are suit able 
in Union Sp rings • " mmmmm 

H0H:lo 
AMSD 



3 © At; 




.bo 



I 67 "' 


ay Us 




F 






3& MAY tO 









$0 JUN 6 1952 



8-85 



cticoOoro dunclorson * 



P'odoraX Oareaa oC Investigation 



Dear J?r# a an Jo re on: 

Your headquarters are being changed, public business permitting, 
from i ; u ^hin- 1 on , C ♦ * _ t0 . . KoMlo, 

Alabama* 

arrival there on or after this date. 



effective upon your 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9,00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 to August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 194&, and Executive Order 9805, approved November 25, 1946, 
as amended. 



Tolson^ 

Ladd 

Nlcii0la„ 

Belmont 

Cleer 

Olavln 

Harbo 

Rosen 

Tracy 

Mohr 

Tele. Km. 

Neasse 

O&ndy 



CO-IIr. Closes (P) 



JUL 3 i879 



WSH : sink 



Very truly yours, 

John Edgar Hoover 
Director 



'i 



fjjUWBJEflCAL 

HOT TTHOOJ.-. 

f5 KAr io ir- 



CC-6 



RECEIPT FOE GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following 
Government property for official use: 

Special Agent Credential Card #1562, with case 



JUL 9 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY* 



ALPHABETICAL 

not s' T^prrf' 
JLONARE519S2 
v 




5 7 MAR j$f wi 



Lh: 



1m* 



WRG 



PER. 

Very truly yours 



Theodore L^Sunderson, SA 



ft 



(ERAL BUREAU OF INVESTIGA1 w 
UNITED STATES DEPARTMENT OF JUSTIN 



REPORT OF PERFORMANCE RATING 



FD-185 







Name of Employee: 



THEODORE L. GUNDERSON 




Where Assigned: 



Payroll Title: 



Mobile 



(Division) 

Special Agent (E) 



(Section, Unit) 



Rating Period: from March 25 , 1952 



to. 



May 25, 1952 



ADJECTIVE RATING 



Rated by: 



Reviewed by: 



gating approved by: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




Employee's 
Initials 



pecial Agent in C h arge 5/27/52 
Title Date 




Title Date 
ASSISTANT BIHECTOR. 2 19S ? 



ignature 



Title 



Date 



w 



TYPE OF REPORT & | ,/ ,^S~ , 



( ) Official 
( ) Annual 



(x) Administrative 

___ , „ i nu ir>i« 'rr-.sf, 



J UL 9 1979 ( ) Tra f sfer rv 2) ia&2 i 



96JUN 9 1952 



( ) Specif 



NARRATIVE COMMENTS 



i nl?Sn alio i ns . re ?»VT S!\ a ^ 9y TSTA ^ I)ING ra , tin 8 s b , e su PPorted by a statement in writing setting forth IN DETAIL the performance IN EVERY 




irforinance is unsatisfactory, (2) the facts of 
lie employee bring his performance up to a 
satisfactOr\ level. 



^ FD-185A 

" t * ^ ^FORMANCE RATING GUID% 

FOR INVESTIGATIVE PERSONNEL . 

(For use as attachment to Performance Rating Form No. FD - 185 ) 

M fr . THEODORE L. GUNDERSON r .. Special Agent (E) 

Name of Employee 1 itle * w 



Rating Period: frnn3 /25/ 52f n 5/^5/ 52 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: 

Jl Outstanding (exceeding excellent and deserving special commendation). 

J Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply WTth the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



(1) 
(2) 
(3) 



s 



Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load). 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning ability and its application to the work. 
Accuracy -and attention to pertinent detail. 
Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
Technical or mechanical skills. 



(4) 
(5) 
(6) 
(7) 

(3) 
(9) 

_<£_(10) 



■(13) 



.^(15) 



Investigative ability and results: 
& (a) Internal security cases 
S (b) Criminal or general investigative cases 
— (c) Fugitive cases 
-J^L (d) Applicant cases 
. ^ . (e) Accounting cases 

<2 (16) Physical surveillance ability. 



^-07) 
■^-(18) 
^(19) 



(20) 
(21) 



Firearms ability. 

Development of informants and sources of information. 

Reporting ability: 
jttZL (a) Investigative reports 
j^I (b) Summary reports 
jS, (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

Performance as a witness. 
Executive ability: 

(a) Leadership 

g (b) Ability to handle personnel 
P (c) Planning 

(d) Making decisions 

(e) Assignment of work 
g (f) Training subordinates 
o (g) Devising procedures 
^ (h) Emotional stability 

*> ( i ) Promoting high morale 
° (j) Getting results 

(22) Ability on raids and dangerous assignments: 
° (a) As leader 

(b) As participant 
Organizational interest, such as making of suggestions for 

improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 



(23) 

(24) 
(25) 



A. Specify general nature .of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Criminal, applicant # 



B. Specify employee's most noteworthv special talents (such as investigator, desk man, research, instructor, speaker) 

date. 



Investigator to 



C. (1) Is employee available for general assignment wherever needs of service require? Ye €fi answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Ye0f answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?No (If so, explain in narrative comments.) 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Mobile, Alabama 
May 25, 1952 

Re: THEODORE L. GUNDERSON 
SPECIAL AGENT (E) 



This special sixty day performance rating report 
is being submitted on SA(E) Theodore L. Gunderson who arrived in 
Mobile from New Agents Training School on March 25, 1952. 

Agent Gunderson is medium in stature, presents a very 
good personal appearance, is neat and conservative in dress, and 
has a friendly pleasing personality. He has a youthful appear- 
ance but is businesslike* I believe he is average in aggressive- 
ness, force, initiative, and resourcefulness for an Agent with 
hig limited experience. 

Agent Gunderson continues to be located in the 
headquarters city where he has been assigned cases in the general 
criminal classification and deadline applicant cases, all of which 
he has handled in an efficient manner for an Agent with his 
length of experience in the Bureau. His headquarters are being 
changed effective immediately to the Resident Agency at Union 
Springs, Alabama. He is rated by the stenographers in this 
office as a very good dictator. 

This Agent has experienced the usual problems for 
a new Agent in the preparation of reports, however, he has con- 
tinued to improve in this connection. He has not had an 
opportunity to testify before the U.. S. Commissioner, U. S. 
Grand Jury or U. S. District Court, however, he has presented 
several cases to the U. S. Attorney. It is anticipated he will 
be afforded an early opportunity to testify before all Federal 
judicial bodies in the immediate future. He appears to be in 
excellent physical condition and has informed me he is available 
for general or special assignment. 

Agent Gunderson is not capable of handling involved 
types of Bureau cases, however., he is extremely energetic and 
anxious to progress, and I believe that with additional 
experience, proper guidance and supervision, he will progress 
satisfactorily along these lines. He has not been utilized on 
any major dangerous assignments though he has assisted in the 
apprehension of one Bureau fugitive. This Agent *s firearms 
scores appear to be above average for an Agent with his limited 



experience and I believe that with additional experience and 
confidence he will be able to be utilized on dangerous assign- 
ments . He has not operated on any physical surveillances • 
This Agent appears to make satisfactory contacts with local 
law enforcement officials and, with additional experience and 
the gaining of confidence, I believe he will progress along 
these lines also. He appears to be loyal, devoted and 
enthusiastic, is amenable to discipline, gets along well with 
other employees and I believe will develop into a better than 
average Agent. 

Agent Gunderson turns out a large volume of work 
for a new Agent and is conscientious in connection with the 
meeting of deadlines. He organizes and initiates his work and 
investigations in an average manner and requires no more than 
the average amount of supervision for an Agent with his limited 
experience. Agent Gunderson has not been responsible for the 
development of any confidential or potential confidential 
informants and has been recorded with the development of only 
two sources of information as of the preparation of this report. 

I have noted nothing to indicate any administrative 
or executive ability on the part of this Agent. 




H0H:lo 



STANDARD FORM NO. 64 



Office Memor^r^jm • united ^$a%^ ^^^vernment 

(•/DATE: ^j^y 30,1952 

' V 



FROM 



SUBJECT: 




Director, FBI 
SAC, Mobile 




THEODORE L. GUNDERSON, 
Special Agent, 
Mobile Division 

Reference is made to Bureau letteW dated May 26, 
1952, changing the above captioned 'agent *s headquarters from 
Mobile, Alabama, to Union Springs, Alabama* 

This is to record the fact that agent GUNDERSON arrived 
at Union Springs, Alabama at 11:20 PM, May 27,1952, and his of- 
ficial headquarters will be considered fixed at Union Springs at 
this time* 

For the information of the Bureau, this Agent is temporarily 
residing at Route 3. Box 73 * Telephone 1202, Union Springs, Alabama* 
As soon as this Agent secures permanent living quarters, and tele- 
phone, the Bureau will be so advised • 

As of the preparation of this letter, there are pending 
in the Union Springs Resident Agency, 104 cases, and 5 leads* 



H0H:dbs 
A M S D 



7~ 




l JU« 18 1952 



i 



Kay 26, 1952 



3-85 



nr. Thfjoflox.- T,, cmC^z-Bon 
federal Eu*^a or Investigation 
I'obilo, Alub?c»t 



^0 



Dear Hr# Outidorcons 

Your headquarters are being changed, public business permitting, 

arrival there on or after this date. 



effective upon your 



Toloon — _ 

Udd 

Cl«e« _ , 

Olavln 

Michola 

B^oen 

Tracy 

H*rt>o 

Alden 

BeJjscmt 
UugtiUn _ 
Uohr 

T»le. Roob 



Oandy „ 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
vail be paid in accordance with regulations contained in Public Law 60Q 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 

C«SBii e #'(P) You should advise the Bureau the date Agent Gunderson 
arrives at Union Springs and the present case load at 

SWrjtftt SSfS-SKS?. 2£»ri££S 



r > 



WSHts: 



4 




ECORDEP 

t u «' " "« '^2 MAY 29 1952 
John Edgar Hoover / 




STANDARD FORM NO. 64 





TO 



9C 



FROM 



yiBJBCT: 



i 




UNITE! Stun GOVERNMENT 



1 



Director, FBI 



SAC, Mobile 




, JJ\ Kim 6/5/52 



THEODORE L. 6DNDERS0N, SA(E)' 
MOBILE DIVISION 



Remylet 5/30/52 advising of the above captioned 
Agent's temporary address in Union Springs, Alabama. 

This is to advise that SA Gunderson's permanent 
address is now P. 0. Box 24$, Union Springs, Alabama, telephone 



HOH-lo 




Director,, K?I 



fJACj I lob lie 



* 



COPY: nac 
8/1/52 



Reference is made to Section A, .jAC Letter 6l 9 6/26/52 <> 

There ere enclosed herewith the original and one copy 
of Special Ago* A vocation records x A or the following Agents assicned 
to this Divisx^n. j'*n additional copy has been placed in each 
A^ent T s personnel file: 

LtfC II o Oc Ila^kins 
mJAC f y fl Gordon ShanJj Lin 



Joseph ; £* Boston 
John Po Brady 



^ Gbilton B. Creason 
John I'artin Jo^nett 



HOIIrlo 
Enclo 



I'm His J* l^astorling 



I I ; 

Taoodore L» Sunders on' 
Jaircs B; B£gey ' 



3c an ?. Hatfield 
Jozies il. Hayes 
J ile II* Herbert 



Robert ildisard Lee 
John «]!» Lill« Jr c 



he 



COPY: mac 
0/1/S2 



^As I 

' Claude 1". O'llara 
Webster D« Paton 

i I i 

. Logan Co Pickerl 
Spencer II ♦ Ptpbb 



iloTol J» Untreiner 



John Howard i»olT 



There are also being enclosed Ueremth one copy of clerical 
vocation records for the following itadio Coxrurrunications Officers 
'and clerical employees a, signed to this Division* Copies of 
each have been placed in the appropriate personnel files© 



itCQs 



Clerical 



MSI FOR GOWKST PE0PE1I 

:mi mm of iiesiigaiioi I 

UHITMT STATES DEPAHM1 OF MIC! 



CC-5a 



fifty 



I certify fhat I have received the following Government property for official use: 




lew Commission Card with case # 1562 



Old Commission Card with case # 1562 



HEAD 

«m v mm 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO HOT MAPI OR IITE 01 IT 0E MUTE 
IT II Ail II. 






Very truly jows 

Theodore L, Gunderson 
Special Agent 







F to* 13 1 





i 1 
f 




j 

1 .. 


P iNMENT PfilNUNO OFFICEi t8Ss.>il«34b5 


1, Agency end organizational designation}] 

I S» m OF Mi 




2. 


1 ' 3. Block No. 

j 


4. Stic No. 

m 


5. Employee's name [vA socio! security cccount number when appropriate) 

a mm i. mm s& 


6, Grade and salary 

US 10 P3 


PAY ROLL CHANGE DATA 




BASE PAY 


OVERTIME 




GROSS PAY 


RE 




BOND 


F.I.C.A. 






NET PAY 


7. Previous 
normal 
























8. New 
normal 
























9. Pay this 
poriod ' 


V 






















10. Remarks: "* W i/>. 

Vf i 


II. Appropriation («) 

f * 
/ 


12. toped by 

13. AudiU by 


I] Periodic s 


■ftp.!nrr»«Rf) Disadjustment [Zl OtliHf stftp-incraasw 




14 Effective 
date 


15. Date last 
equivelent 

! 12*19* 


16. Old 
rate 

9 $5 


salary 

SOD 


17. New sale 
rate 


iy 18* Performs ntiqg Is satisfactoiy or butter, / f ^ 

- « ™ ,ff . 

(SioMhire or other authentication) * /' 


19, LTOP dale (Fill In appropriate spaces covering HOP (Check applicable box in case of excess HOP) t >J j* {l 

Porfod(^*" OW ' nB ^ r '° ~- In pay status at end of wailing poriod, Jl 1/ 
jfo U In HOP status at ond of waiting period.W***wi , \ '/ 
SI No excess LDP, Total excess HOP JHJ1S8 J»ttt ttt 


STANDARD FOEtt NO. 1126 -Revised .... ftMIHft - W bmuiipi irnnu 
Fom, preyed by Cm Gen, u. s. A ROLL (HU6E SLIP — PERSONNEL COPY j 
Nov. 6, 1950, General Motions No. 102 



EL 




» • 

i£D STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



3-122 



In Reply, Please Refer to 
File No, 



WASHINGTON 25, D t C. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of (10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund, Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I , 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insuranc e Fund: 



Name 



Relationship^ 



Addr es s U»1(M Sp*i\t<jS ; 



'bo 



The following person is designated as r$r beneficiary under the Chas. S. Ross Fund , . 
providing $1500 death benefit to beneficiary of agents killed in line of duty. M> " 



NAM! 



Addres s Uvit^n. SforiiMft 




DateVirf^S^ 



? 5 OK 19 

DEC 1 8 1952 I 



Very truly Yours, 



Special Agent 



ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report need 
not be completed; 

i 

2 67^ 

3 68 
11 69 

14 71 (unless other 

17 examination indi- 

62 cates 1 desirable) 

65 72 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4.6 and 4-9) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES j WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES; 

The medical examiner should answer the following question: 

Examinee ^_ qualified for strenuous physical 

(is or is not) ™ 
exertion. (Designate which) 

FOR, ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does Examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dajigerous assignments which might 
entail the practical use of firearms? 

g> • 

If answer is "yes" please specify. ' 

IT IS ESSENTIAL. THAT ALL STATEMENTS IN ITEMS 59 , 61, 64 AND 70 PERTAINING 



TO VISUAL ACUITY , COLOR VISION AND 



IT AIL . 



\ signature of Medical Examiner) 
(Date) 



Standard Form 88 

(f^ey, AJtffc. 1950) 

BuJuSAirtii? the Budget 
Circular A.-M 



t OF MEDICAL EXAMINATi 



NAME— FIRST NAME— MIDDLE NAME 

X 



wtofon, zone and 



2. GRADE AND COMPONEN- 



,dON 



3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINATION 



flap " * roaftft ft 

— 



6. DATE OF EXAMINATION 

27 «to §5 



f 



&TE$F BIRT^|%^ 



'TOTAWRSr 
MILITARY I CIVILIAN 

_* L_l 



OR SI 



UNIT 



F BIRTlT 



SLACE.OF BIRTH 



.55. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



14. NAME; RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



17. RATING OR SPECIALTY 



TIME 1NYTHIS CAPACITY? TOTAL 



LAST SIX MONTHS 



•Describe overj> hbh orthnlity in detail. (En ter pertinen t x 
comment: continue in. item 73 and use additional sheet s : 



CLINICAL EVALUATION 



NOTES; 



item, number beforo each 
if necessary.) 



NORMAL 



2£ 



ABNOR- 
MAL 



Females only 



{Check &&ch item in appropriate col" 
umnthnti'ff **2V. JS." if not evaluated) 



18. HEAD, FACE. NECK* AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



jTADC pcuepBl & ext. canals) (Auditory 

EARS— -GENERAL OCK i(tJ unda . ittm9 70 and71) 



23. DRUMS (XttrfomtioTt) 



24. EYES— GENERAL 



Wirnal acuity and refraction 
vntlttr items SO, 60, end 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (ftqwltty mid reaction) 



27. OCULAR MOTILITY %S£*&^ mm '' 



28. LUNGS AND 1 CHEST (Include breasts) 



29. HEART {Thrust, she, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM $«™>rrhoX>. fistula*) 



*rostate if indicated) 



Amp 



33. ENDOCRINE SYSTEM 



34, G-U SYSTEM 



35. 



UPPEf* EXTREMITIES J^KS!)** ""^ ° f 



36. FEET 



37. 



LOWSfr EXTREMITIES %^£L of motion) 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN/LYMPHATICS 



41. NEUROLOGIC VBquitibriimteiU itnder item 7$) 



42. PSYCHIATRIC (Bpeoifttahv personality deviation) 



43, PELVIC 



. (Check hoio done) 
D VAGINAL * D RECTAL 



(Continue in item 73) 



44. DENTAL* (PJace approprktftiymbQfoabovt or below number of vpp&r endjower teeth, respectively) 

0. —RcstdrabteicetU X, — Missing teeth (6 X Sfr. —Mtej. bridge, bracket* io 

1. —NonmtombUtteth 1 ' XXX,— Replaced by dentum include nbuhnents . 



R £ 



32 



31 



30 29 29 27 



26 25 



10 



13 



14 



24 23 22 21 



18 V 17 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



LABORATORY FKJDINCS 



45. URINALYSIS: SP. GR. J^O^T" 



ALBUMIN 

2bg 



SUGAR 



48. EKG 



MICROSCOPIC 



. BLCOD>T^PEjAND RH 
OfV 




46. CHEST X-ray (PJgm, date, ftlrn^ number, result) ! 



47. SE30LOGY . ($pec?M ttM «^ jBRd/jpsaJp^ 



50. OTHER TESTS 



i J' 



EAR 13 1953 



16— C2288-1 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 


52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: 


56. TEMP. 


3& 


U&3m* 




B3a» 


SLENDER MEDIUM HEAVY OBESE 

□ * n □ 





57. BLOOD PRESSURE (Arm at heart level) 



58. PULSE (Arm at heart level) 



SITTING 



DIAS. 



RECUM- 
BENT 



SYS. 



DIAS. 



STANDING 
(S min.) 



SYS. 



DIAS. 



SITTING 

72 



AFTER EXERCISE 

30a 



2 MIN. AFTER 

?0 



RECUMBENT 



AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



RIGHT 20/ ;g£J- 



CORR.TO; 



CX 



LEFT 20/ 



CORR. TO 20/ 



BY 



CX 



61. 



NEAR VISION 



CORR. TO 



BY 



CORR. TO 



BY 



62. HETEROPHO^A: 
(Specijg&istance) JjS* 



EX C 



R.H. 



L. H. 



PRISM DIV. 



PC 



PD 



63. accommodation qJ 

RIGHT m ifeT 

■■ ~ COL. 



64. COLOR VISION (Test used arid result) 



65. DEPTH PERCEPTION 
{Ted med and score) 



UNCORRECTED 



CORRECTED 



66. FIELp OF-VISION 



67. NIGHT VISION {Test used and score) 



3. RED LENS 



69. INTRAOCULAR TENSION 





*7J. AUDIOMETER 


7SU PSYCHOLOGICAL AND PSYCHOMOTOR (Twfc ti«d and acorc) 


RIGHT VW IBS /I5SQO /IS 
LEFT WV /l&fc- /I5 . 




* 250 

use 


500 

sis 


1000 

iou 


2000 
£048 


3000 1 4000 

£8$s \, me 


8000 
8199 




RIGHT 




* 


e 




KNgo 






LEFT 


a 


$ 


u 


6 


mm * 


'£0- 





73. NOTES (Omf fttued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Ifttf additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses tvith item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



P 


u 


L 


H 


E 


S 















76. 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYStClAN 

I I iaffct» ggag£^n? 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATUI 



SIGNATURE 



b6 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY. 



SIGNATURE 



NUMBER OF AT* 
TACHED SHEETS 



O. C. COVERHUEKT PfilHTlHO OFFICE 10— 022S8-1 



FlU^L BUREAU OF MESTIGATIOlflfr 

UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 

ALL INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED 



Name of Employee: THEODORE L. G UNPERSON 

Where Assigned: Mobile 

'* (Division) (Section, Unit) 

Payroll Title: Special Agent (E) GS-10 

Rating Period: from April 1. 1952 t o March 31, 1953 




ADJECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 



Reviewed by: 



Rating approved b; 




Title 
Special 

Agent in Charge 
Titli 

ASSISTANT DIRECTOR 



Employee's 
Initials 



«<M O O * Assistant Special 
*£k*~~tX**- SJCt^ Mr*.,- A?;ent in Charge 3/31/ 53 



Date 

3/31/53 



Title 



'i 



Date 



Date 



TYPE OF REPORT 



( x ) Official T^*"*'* <*&an» 
(X) An M fi ,f°* 



( )'| Administrative 

( ) 60 r day / ' 

i( ) Transfer 

i 

;( ) Separation, f rojn service ■ 



NARRATIVE COMMENTS 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIE.tlWperformance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. • t' 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



, . - FD-185A 

v „ x r »ORMANCE RATING GUIDl£* 

FOR INVESTIGATIVE PERSONNEL^ 

(For use as attachment to Performance Rating Form No. FD - 185 ) 

Nanw Employee THEODORE L. GUNDERSON Title Special Agent (E) 

Rating Period: from ^/l/5^ Q 3/3l/53 

RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Outstanding (exceeding excellent and deserving special commendation). 

ALL INFORMATION CONTAINED 



+ 



Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). |^£j^£Tj |CJ (J (^CLASSIFIED 

— Q — No opportunity to appraise performance during rating period, HAT^ iA-V- "7Q RY S03 7i~£^/Af*'&~' 
Guide for determining adjective rating: UH I S ' f 7 D * * * — 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



(1) Personal appearance. 

JtL (2) Personality and effectiveness of his personal contacts. 

dl — (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

±: — (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

*1 (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

¥L (8) Initiative and the taking of appropriate action on own 

responsibility. 
(9) Planning ability and its application to the work. 
Accuracy -and attention to pertinent detail. 
Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
^ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
application. 
Technical or mechanical skills. 



-"^(10) 
ii-(ll) 



(14) 

(1-)) 



Investigative ability and results: 
^ (a) Internal security cases 
_j£L (b) Criminal or general investigative cases 
— ¥L (c) Fugitive cases 
— £l (d) Applicant cases 
(e) Accounting cases 

2^1 (16) Physical surveillance ability. 



-^-(18) 
-^(19) 



(20) 
(21) 



(22) 



(23) 



-^(24) 
(25) 



Firearms ability. 

Development of informants and sources of information. 

Reporting ability: 
j^l (a) Investigative reports 
j£l (b) Summary reports 
JC (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail,) 

Performance as a witness. 
Executive ability: 
-O- (a) Leadership 

(b) Ability to handle personnel 
* (c) Planning 
-£u (d) Making decisions 
o (e) Assignment of work 
^ (f) Training subordinates 

(g) Devising procedures 
Q (h) Emotional stability 
Q ( i ) Promoting high morale 
n ( j ) Getting results 

Ability on raids and dangerous assignments: 
° (a) As leader 

(b) As participant 
Organizational interest, such as making of suggestions for 

improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 

Dictation ability 

AntomoTvn a dri^l illg ability 



A. 



Specify 
tor, etc.) 



general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

Criminal and applicant investigations 9 resident agent . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator » 



C. (1) Is employee available for general assignment wherever needs of service requirejY'fi 5 (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? ± § S(If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Wo(If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY. . 

Outstanding, Satisfactory, Unsatisfactory 



' / A A EEASON-FCIM Iflf l-2.4^ _~g 3 

^ / a /}fiff\ A . ^JAiL »Rlilf ON CONTAIHED 






CLASS. & EXTXHT S/>3T£ jc//>Jt/L, ' I V 

EEASON-FCIM iflf 1-2.4.2 '"jT^ 



herein iWuwcLAS'SlFlEQ 1 Mobile, Alabama 
except w&psHOWK 1 ~ March 31, 1953 
oiherwi/eX^ 

Re: THEODORE L. GUNDERSON / \ -' 

SPECIAL AGENT (E) '>;■/♦'*; ;1 '5y ! 

Agent Gunderson is medium in stature and presents 
a very good personal appearance. He is neat and conservative in 
dress and has a friendly, businesslike personality. He presents 
a youthful appearance but due to his businesslike attitude, this 
is not noticeable in his contacts. He is above average in 
aggressiveness, force, initiative and resourcefulness for an agent 
with his limited experience. 

Agent Gunderson has been assigned to the resident 
agency at Union Springs, Alabama, during the major portion of the 
rating period. He has been investigating cases in the general 
criminal, deadline applicant and minor security classifications, 
which work he has performed in a very satisfactory manner for an 
agent in his grade. He is rated by the stenographers in this of- 
fice as a very good dictator. He has from time to time, however, 
experienced some difficulty in connection with the preparation of 
his memoranda and reports, but he has been making steady progress 
in this regard. He has testified on numerous occasions before the 
U. S. Commissioner and on one occasion before the Federal Grand 
Jury but to date has not testified in U. S. District Court. He 
has been given moot court training and received the rating of very 
good. Due to the nature of his assignments, he should be afforded an 
early opportunity to testify in the U. S. District Court. He ap- 
pears to be in excellent physical condition and has informed me 
that he is available for general or special assignment. 

Agent Gunderson produces a large volume of work for 
an agent with his experience. He is conscientious in connection 
with the meeting of deadlines- He organizes and initiates his work 
and investigations in an average manner and requires no more than 
the average amount of supervision for an agent with his experience. 

Agent Gunderson has been responsible for the develop- 
ment of two approved criminal informants, six potential informants 
and eight sources of information, and I feel that his work in this 
regard has been definitely above average for an agent with his 
limited experience /j2v 

Due to Agent Gunderson* s lack of experience, he is 
not considered capable of handling involved types of Bureau cases 
at this time. He is, however, extremely energetic and anxious to 
progress, and with additional experience and supervision, he should 




be able to assume added responsibilities. He has not been utilized 
on any major dangerous assignments, but he has apprehended four 
Bureau fugitives and assisted in the apprehension of two others. 
He has performed satisfactorily on physical surveillances. From 
observation of this agent at firearms training and his general 
make-up, I would not hesitate to utilize him on dangerous assign- 
ments under proper supervision. 

Agent Gunderson appears to make satisfactory contacts 
with local law enforcement officials, anr) is well liked and respected 
by persons with whom he comes in contact. He appears to be loyal, 
devoted and enthusiastic. He is amenable to discipline and gets along 
well with the other employees. With additional experience he should 
develop into a better than average agent. 

I have noted nothing to indicate any administrative 
or executive ability on the part of this agent. 

In my opinion Agent Gunderson is entitled to the 
rating of Satisfactory in GS-10. 

J. GORDON SHANKLIN, ASAC 



JGS:mem 



STANDARD FORM NO, 6* 




Office Memorandum • united states government 



TO 



"FRO 



i- 



SUBJECT 



DIRECTOR, FBI ' 
SAC, MOBILE (67-2036) 



THEODORE L. GUNDERSON 
SPECIAL AGENT 
MOBILE DIVISION 



date: September 5, 1953 
ATTN: ADMINISTRATIVE SECTION 



This is to advise that the above Special Agent wishes 
to change his offices of preference from Kansas City, Minneapolis 
and Oklahoma City to the following: 

Los Angeles 
.'San Francisco 
s£ San Diego 



TLG:mbl 



\ r Si 



/ / \ s f 




//-/ 

0; SEP 11 1853. 



2-11 



SAC* * i^prr ,^ 



SPECIAL AGENT 
General In-Service Course 7/13 to 7/2)i/& 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 



Notebook 


VQ 


Examination 




Double Action Course 


ieo 


Practical Pistol Course 


9$ 


Shotgun (Skeet) 




.30 Rifle 


62 


Machine Gun 





The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours, 



Tolt«i_ 

Ladd 

Xlohols. 
Btlaont 




ClesG__JiLS #J U.* 



Roae n 
Trac y 
Laughlin, 

Mohr 

T«lt. Fa. 
Hollo«in_ 
Cindy 



4 



John 1 Edgar Hoover 
Director 




3-35 



Fodvral tiuroau of Irweo^i nation 



Dear 



r 9 ^yn^crvout 



Tour headquarters are being changed, public business permitting, 

fro* ifnUn Jr>rin^ s A2abana 3 :tnoovillo s 
jtennesc#e 9 9 effective upon your 

arrival there on or after this date. 

This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. lou will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

lou are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 



Tolson — 

Ladd 

Nichols—. 
Belmont — 

Clegg 

Glevin 

Harbo 

Rosen 

Tracy 

Laughlm_ 

Mohr 

Winterrowd 
Tele. Rm. . 
Hoi Ionian— 
Gandy 



The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946^— r 
as amended. - ' ' ' 

C* - vC ^noxvi22e ; 

Hobi2e (p) Expedite transfer and advise Bureau by 2eti&r 
within 48 hours ear2iest date of departure and the 
approximate date of arriva2* ,;u'^ , ^ 



DJBzjeg 



J 



v 



CO* \ti - tf&{ f 



i mm*.m 




Yerjr truly yours, 

i Clou* c Movr v^v 

John Edgar Hoougr 
Director .7**** ' 




In Reply, Please Refer to 
FUe No. 



TO: CHIEF CLERK 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C, 



Prepare the necessary orders transferring the 
following Special Agents . Departure of Agents to new 
offices of assignment should be expedited. 



% 



Name 



From 



To 



• u 



OFFICE OF THE ASSOCIATE DIRECTOR 



Transfer Orders Prepared: V /^/y^/^^^ 




1* Agency and organizational designations 
U.S. Department of Justice 



5. Employee's name (and social security account nuipr when appropriate) 



2 ( Fay roll per 



3, Block No. 



6. Grade and salary 



n 



PAT ROIL CHANGE DATA 





BASE PAY 


OVERTIME 




GROSS PAY 


REI. 


TAX 


BOND 


F.I.U 






NET PAY 


7, Previous 
normal 






i 


















8, New 
normal 
























9, Pay this 
period 






\ — 

\ 


















10. Remarks: /. \ K 


11, Appropriation];!*' 


12. Prepared by 


13. AudilediK 



' f 



S Periodic step*lntrease D Pay adjustment D Other stop'incroaso, 




7) 



■ MIMMtMl^lllltMMMI 




M, Effective 15, Date lost 
date 

increaie 



16. Old salary 
rate 



17, New salary 
rale 

m 



18. Performance rating it satisfactory or better, 



tHtlMMitllllllUHftlHIHUHMtMUMmiltlil u>lM"l*Mt I.llt(l 



19, IWOP data (Fill in appropriate :paces covering LWOP 
during following periods): 



s : 



No excels LWOP. Total excess IWOP .... 



*MH ttllltlMIIIMHlMlMilMII IIIIMM 



(Check applicable box in case of excess IWOP] 
In pay status at end of waiting period. 
In LWOP status at end of wailing period. 



f lit ' » 

^authentication) I 'W 



STANDARD FORM NO, 112#d — Revised 
), ton., U, S, 



»tj4*&ft Initials of Clerk 



PAY ROLL CHANGE SLIP-PERSONNEL COPY 



ft U< S. GOVERNMENT PRINTING OFFICE !H2"246I7I 




I 



3-122 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No, 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



a/% 



WASHINGTON 25.D.C. 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years • It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
per son is designated as my benef iciary for FBI Agents 1 Insurance Fund: 



Name 



Relationship 

Address ftfl. &QX gjfi ; Spt\ hyl ; J^kU . 




Date // 



The following person is designated as my beneficiary under the Ghas. S. Ross Fufld 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 



NAME 



Relationship 



Addres s jjjg. 13^1 IhlM, Sjp+Vb 



)«0 




Dat e, 7/ A*/S3 




16® 1858 



Very truiy^ours, 




Special Agent 



r 



STANDARD FORM NO, 64 



Office Mm 





UNITED STATES GOVERNMENT 



■1 

a 




TO : 
FROM s 
SUBJECT: 



DIRECTOR, FBI date: n/25/53 

Attn: Administrative Division 
SAC, OTILE (67-2851) 




SPECIAL AGENT 

MOBILE DIVISION w 
CHANGE OF HEADQUARTERS 

It is respectfully requested that this Agent's 
headquarters be changed from Kobile, Alabama to Union Springs, 
Alabama. This request is being made in order that he may replace 
SA /THEODORE L. GUNDERSON,/ who is departing on transfer from 
the labile 'Division to Knoxville on or before 12/15/53. 

As of this date there are 75 cases and 7 leads 
pending in the Union Springs Resident Agency with only two Agents 
assigned, namely Senior Resident Agent ROBERT ED-/ARD LEE and SA 
THEODORE L. GUNDERSON who is, as before stated, leaving on transfer, 



personnel file 



From a review of Agent , 
and my observation of him, I believe he can satisfactorily perform 
in that Resident Agency. It is requested, that this change of 
headquarters be expedited in order that it may obviate the 
necessity of sending an Agent to Union Springs on a per diem 
basis* 

CBCrlo 



b 



D 



DEC 14 m 




to 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 



Director, FBI 
Dear Sir: 

MIOTICS OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SOCIAL OR COURT ASSIGHMBKTSj 
A1S0 NOTICE OF ARRIVAL OR DEFARTTTRE OF EMPLOYEES Off TRANSFER 



NAME Theodore L, Gunderson 



OFFICE OF ASSIGNMENT Kaoxville 



NATIVE OF ASSIGNMENT Gen0ral (transfer) 



ARRIVSt) ang PM, 



(Ti?7ie and date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer) 

8:10 AM, 32-15-53 

DEPARTED 



DESTINATION 



Following information to fce famished only when an employee 
arrives your office on transfer; 



FERONS TO BE NOTIFIED JE CASE OF AH MERGENCY: 



NAME 



ADDRESS Union Springs, Ala, 
RELATIONSHIP 



$ery truly yours 




SAC 



he 




HRAL BUREAU OF INVESTIGATION^ 

ITED STATES DEPARTMENT OF JUSTICE 



UNIT 



REPORT OF PERFORMANCE RATING i\ 

ALL INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED 

HAT F /o-wi B Y sp3TeK/AH& 

Name of Employee: THEODORE L« GUNDERSON 



Where Assigned: 
Payroll Title: 



Mobile 



(Division) 

Special Agent (E) 



(Section, Unit) 



FD-185 




Rating Period: from April 1, 1QS3 



to 



December 14, 1953 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsaj^actory <S$q^ 

9 W 



Employee's 
Initials 



Rated by: 
Reviewed by: 



% A XL 

fj Signatu 



^wflZy^L. Special Agent in Charge 12/14/5 3 

Title ^ ~ " Date 



Signature 



Title 



Date 



Rating approvectby ^zrV? ^^^f^j^r^C^SS^ DEC 18 1953 

Signage/ e Title Date 




( ) Official 
( ) Annual 



TYPE OF REPORT 
(X) 



H'/DEC2l 1953 



Atfe^jstrative /(J -V 
) 60 -day 
[i2C ) Transfen 

) s 4 pitn D #ii&P53 

-)~ fecial '' 



sial , , 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACT 
the (90 day) PR: 
satisfaetors level 



UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is .unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 



t 



r 



9r 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Name of Employee THEODORE L. GUNDERSON : Title Special Agent (E) 

Rating Period: fromW 53 to 12/l/f/ 53 

RATING GUIDE AND CHECK-LIST 
Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
+ Outstanding (exceeding excellent and deserving special commendation). ALL INFORMA I ION CONTAINED 



v Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). I ! TD P I M 10 I I * i n I AOOinrrv 
Unsatisfactory. ntKcllM 10 UNLLAoOlrlED 



No opportunity to appraise performance during, rating period. HATtr * *> DV 
Guide for determining adjective rating: Uft I L fP^lf, ., D Y &g J T£jt{J$ML 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus*, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. , , . , , , . , . 

So far as Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check ; , and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is re»o^p^J" tDJ 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



\S (1) Personal appearance. 

-J- (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 
r (4) Physical fitness (including health, energy, stamina). 

„dl (5) Resourcefulness and ingenuity. 

+ (6) Forcefulness and aggressiveness as required. 

*S (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
^ (8) Initiative and the taking of appropriate action on own 
responsibility. 
(9) Planning ability and its application to the work. 
(10) Accuracy »and attention to pertinent detail. 
V- (ft) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 
„j^L_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and t inowhow > of 
application. 
^ (14) Technical or mechanical skills. 

(15) Investigative ability and results: 
^ (a) Internal security cases 
S fh) Criminal or general investigative cases 
-j^L (c) Fugitive cases 
(d) Applicant cases 
4> (e) Accounting cases 
(ifi) Physical surveillance ability. 



(17) 
(18) 
'(19) 



(20) 
(21) 



Firearms ability. 

Development of informants and sources of information. 

Reporting ability: 

a) Investigative reports 
" ) Summary reports 
c) Memos, letters, wires 

(Consider conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative, detail.) 

Performance as a witness. 
Executive ability: 
a— (a) Leadership 
n (b) Ability to handle personnel 
(c) Planning 
—a— (d) Making decisions 
r (e) Assignment of work 

(i) Training subordinates 
. * (g) Devising procedures 

(h) Emotional stability 
<t ( i ) Promoting high morale 
■ Q (j) Getting results 

S (22) Ability on raids and dangerous assignments: 
_ ie_ (a) As leader 
^ (b) As participant 

Organizational interest, such as making of suggestions for 

improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 

Dictation ability 

Automobile driving ability 



(23) 

(24) 
(25) 



A. 



Specify generaj na^ure.qf ass4gnment 



tor, etc.): 



irimmax an 



during most 

d appl 



t of rating period (such as security, .criminal, applicant .squad, or as resident Agent, supervisor, instruc- 

icant investigations, Resident Agents 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator 



C. (1) Is employee available for general assignment wherever needs of service require? X§.^f answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No_ (If so, explain m narrative comments.) 



ADJECTIVE RATING : SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




9 qpM0> 



IDENTIAE 



0ECtAS£i?Y OifSSX L ,i Mobile, Alabama 

December 14, 1953 

CLASS. & M% W SJ>3t£ Klft$Hb 



Re: THEODORE L. GUNDERSON HEASOS-FCIM tt/ 1-2,4.8 




SPECIAL AGENT (E) DATE OE BBVIE A /0-f-8t 



This special performance rating is being prepared in 
view of Agent Gunderson 1 s transfer from the Mobile Division to 
the Knoxville Division. 

Agent Gunderson is medium in stature, presents a 
very good personal appearance, is neat and conservative in dress, 
and has a friendly businesslike personality* He is above average 
in aggressiveness, force, initiative, and resourcefulness for an 
Agent with his experience. 

Agent Gunderson (has continued to be assigned to the 
Resident Agency at Union Springs, Alabama,) during this rating 
period. (He has conducted investigations of general criminal, 
deadline applicant and minor security type cases.! His work 
has been performed in a very satisfactory manner.) He is rated 
by the stenographers in this office as a very good dictator. 
(His memoranda and reports at' this time are prepared in such a 
manner as to require no more than the average amount of super- 
vision^ for an Agent with his experience. 

Agent Gunderson^ has testified on numerous occasions 
before the U. S. Attorney, on two occasions before the U. S. 
Grand Jury and on two occasions in U. S. District Court.) I am 
informed he makes a good witness. He appears to be in excellent 
physical condition and has informed me (he is available for 
general or special assignment.) 

Agent Gunderson ('produces a large volume of work^) is 
conscientious in connection with the meeting of deadlines, 
organizes and initiates his work and investigations in an above 
average manner, and requires no more than the average amount of 
supervision for an Agent with his experience. 

Agent Gunderson(has been responsible for the develop- 
ment of two approved criminal informants, six potential criminal 
informants and eight sources of information. ) I believe his work 
in this regard has been, definitely above average for an Agent 



with his experience 



Due to his lack of experience, Agent Gunderson has 
not been assigned involved types of Bureau cases. He has, 

ALL IN^OFM^N CONTAINED 
HEREIN IS urfCLASSIFIBQ ' 

except wfflfeksHOWS CONjHDENT(A£! 

OXHERWISEti r Xr^ " ^ 



CONJEE 




however, apprehended numerous fugitives and assisted in the 
apprehension of others, and, from my observation of him at 
firearms training, (l would not hesitate to utilize him on a 
major dangerous assignment under proper supervision. X He has 
performed satisfactorily on physical surveillances^) 

Agent Gunder son (has made excellent contacts with 
local law enforcement officials in the territory where he has 
been assigned. ) I have talked with numerous officers from'this 
territory and he appears to be very well liked and respected 
by the persons with whom he has come in contact. He appears 
to be loyal, devoted and enthusiastic. He is amenable, to 
discipline and gets along well with other employees. With 
additional experience, he should develop into a better than 
average Agent. 

I have noted nothing at this time to indicate any 
administrative or executive ability on the part of this Agent. 

In my opinion Agent Gunderson is entitled to the 
rating of Satisfactory in GS-10. 



G. S HAMLIN, SAC 




JGSrlo 



4* 




STANDARD FORM NO. M 



OjjlCe MSMI M • UNITED SI ^ GOVERNMENT 



TO 



ROM : 



SUBJECT: 



DIRECTOR, IBI 



SAC, EOTmiE (674613) 






DATE: 



1/6M 



OS 



SA THEODORE L. GOTOT \| 
PERMISSION TO CAM HRSOEIIY-CWM) FIREARM 



mm 



Permission has heen granted the ahove named 
Agent to carry his personally-owned firearm, which is a Smith 
and Wesson ,38 caliher Air Weight Police Special, Serial number 
022^08, 



EAS:at 




/ / 



**** 



BHpl' / . 

JUL 1879 



} r 



Standard Form. 88. 
-^(Rev. Aug. 1950) 

^^P-^TED BY 

BtnteffO op^he Budget 
^/Gm^jLAR A-24 



>F MEDICAL EXAMIMATiC 



u lVst name— first name— middle name 



2. GRADE AND COMPONENT OR POSITION 



3* IDENTIFICATION NO. 



'4i HOME address (NumVer, street or MPX>, cify or iown, zwje and State) 



5. PURPOSE OF EXAMINATION 




6. DATE OF EXAMINATION 



8. RACE 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



10, DEPARTMENT. AGENCY, OR SERVICE 

I 5B2 



11. ORGANIZATION UNIT 



1 12. DATE OF BIRTH 

13./7/38 



13. PLACE OF BIRTH 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



35. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



16. OTHER INFORMATION 



17, RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 

' (Check each' Ttornln appropriate col- 
umn: enter *'N. E/' if not evaluated) 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
comment : continue in item 73 and use additional sheets if necessary. ") 



NORMAL 



-ST- 



AB NOR- 
MAL 



X 



Females only 



13. HEAD, FACE, NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



rflpc—rPNFRiii * «*f.«M*«l*) (Auditory 
EARS— GENERAL amitv undef item9 70 an art) 



23. DRUMS (Perforation) 



24. 



rurc rrwrrD&i ( Visual acuity and refraction 
EYES— GENERAL undfT iiems 60f GOf and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY igZS&ESS'"*- 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Inclvde hernia) 



32. 



ANUS AND RECTUM SgSgg&figff 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES ^S/ At ran ° e of 



36. FEET 



37. 



LOWER EXTREMITIES !SCo/«.^„) 



38. SPINE, OTHER MUSCULOSKELETAL 



8 $ 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC QSuutlibrium tests under item 72) 



$ ,39 2Ss3ro* 4 itwh and 6 taoh arrxu 
1 insb r,«ar Wfc eye drop* 



42. PSYCHIATRIC (5j)tti/i/anyi«T307iflit(y cfm'afion) 



43. PELVIC 



(Check how done) 
VAGINAL RECTAL 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or beloxv number of upper and lower teeth, respectively) 



O.—Restorable teeth 
* f.—Nonrestorable teeth 



X.—Missi7ig teeth 



XXX.— Replaced by dentures 



(6 X 8). — 'Fixed bridge, brackets to 
include abutments 



1 2 


3 


4 


5 6 


7 


8 


9 


10 


11 


12 


13 


14 


; 5 « 


3 31 


30 


29 


28 27 


26 


25 


24 


23 


22 


21 


20 


19 





E 




REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES ? 



023 - 1? 



LABORATORY FINDINGS 



46. CHEST X-RAY (Place,- date* film number, result) 



31 



50. OTHER TESTS 



• - - <- . >prf i -y , ;j — i . 




i U tea* 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT « 

71 £ 



52. WEIGHT 

171 



53. COLOR HAIR 



54. COLOR EYES 

Blue 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ g_s □ 



55. TEMpV 



57. BLOOD PRESSURE (-Arm c( ftcarf ?«>e2) 



53. pulse Olrm of A«rt 



SITTING 



SYS. 



RECUM- 
BENT 



Distant VISION 



SYS. 



DIAS. 



STANDING 
(S min.) 



SYS. 



SITTING 



DIAS. 



¥3- 



AFTER EXERCISE i 



RECUMBENT 



AFTER STANDING 
3 MIC4. 



59. 



60. 



REFRACTION 



NEAR VISION 



RIGHT 20/ 



53- 



CORR, TO 20/ 



cx 

cx REC'D HEW 



.TO 



BY 



LEFT 20/ 



CORR. TO 20/ 



BY 



CORR. TO 



BY 



62. HETEROPHOfUAT 
(Specify distance) ES C 



EX C 



R. H. 



L, H. 



PRISM DIV, 



PRISM CONV. 



PC 



PD 



64. COLoMo^^te^rfejao^^l 



63. ACCOMMODATION 
BIGHT LEFT 



"6£ DE>TRlpERCEPTION 
(Test vsed and score) 



UNCORRECTED 



CORRECTED 



66; FIELD OF VISION 



67. 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 






72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and score) 


RIGHT WV X5 Z 13 57 X5 /15 
LEFTWV XS / l5SV 1$ ' 1S 




260 
£6$ 


£00 
SIB 


1000 
10U 


2000 
SOiS 


3000 
±896 


4000 
4.099 


SOOO 
8l8t 






RIGHT 




















LEFT 





















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (Lht diagnoses with item numbers) ~ ~~~ 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 





P 


U 


L 


H 


E 


S 


1 




If 








77. examinee (Check) 

B Is not QUAL,F1ED F0R Far Annual ' 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C 


E 













76. 



PHYSICAL PROFILE 




79. TYPED OR PRINTED NAME OF PHYSICIAN 



l»t Iff tc 



b6 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (tofictU Wftfcft) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



0. S. COVERKHSNT PR1HTIHC tFPlCS 16—62288-1 



NUMBER OF AT- 
TACHED SHEETS 




ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AM) GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 



2 


67 




3 


68 




11 


69 




H 


71 


(unless other 


17 




examination indi 


62 




cates desirable) 


65 


72 





Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee ^ qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY , COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



VDignstiiUx-e ox jxieaictu. JbxanuLnex- / 
JSatoJ 

I?- ■'/ y -'■ / / / - 5 3 



Mi, w 



T 



i, DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOHATIC DEC LAS S I F I CAT I OH GUIDE 
DATE 10-28-2011 



date } *-r—J/$k 
V~mx SAC, KIJOXVILLF (67-OA) ^CLOITAL Mg C t;7IDr.- JIAL 



TO J DIFKCTOR^PBI 



'.* fESPIOTTA 

jjITTSSIAIJ L/\ T fGtTAG" SCHOOL 

Ke SAC Letter 52j-8, dated 2/9/$k 




IS 




€IAS 
0ECIASSI 



CLASS. & S 
BEASOK-FCIM 
DATS OS EBV 



ALL IB 
HEREIN 

mm® 




, 1-2.4.2 




SHOWS 



so: 



10 



'©ace 



^JCIOXVILLE ) Ilcrch 5, 195l»- 

Director, FBI PrBSCPJAL ATTFifflCH 

•jJFEOOOFE L. TuTDT^SOK 
SPECIAL A^EN? 
PHYSICAL CONDITION 

* 

( ) Retnilet . 

( ) Reurlet : . 

( ) Submit reply promptly, 

( ) Schedule necessary physical examination and surqp 
promptly, 

( ) Advise Bureau re physical condition, 

( ) Advise Bureau of present weight without clothing. 

(X) Advise Bureau dote, Agent scheduled for 
annual medical examination* 



MAR 5 1954 
e&wum 



C\-\ 



* 



FD-230 



CERTIFICATE Q 

i 

r 



Name (Please type or print) Office or Division 



I. Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 



Answer "Yes" or "No" 



2. If your answer is "Yes" state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 

Name A ddress From To Office Held 



CERTIFICATION 



I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 

out the provisions of Executive Order 10450 and with knowledge 




Attachment 



m 



March 23, 1954 



ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 



Abraham Lincoln Brigade 

Abraham Lincoln School, Chicago, Illinois 
Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communist 

Political Association) 
American Association for Reconstruction in Yugoslavia, Inc. 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party 

American Committee for European Workers 9 Relief (See Socialist 

American Committee for Protection of Foreign Born Workers Party) 

American Committee for the Settlement of Jews in Birobidjan, Jnd. 

American Committee for Spanish Freedom 

American Committee to Survey Labor Conditions in Europe 

American Committee for Yugoslav Relief, Inc. 

American Council for a Democratic Greece, formerly known as 

the Greek American Council; Greek American Committee 

for National Unity 
American Council on Soviet Relations 
American Croatian Congress 
American Jewish Labor Council 
'American League Against War and Fascism 
American League for Peace and Democracy 

American Lithuanian Workers Literary Association (also known 

as Amerikos Lietuviu Darbininku Literaturos Draugija) 
American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 

American Patriots, Inc. XE<Pn 
American Peace Crusade h, t ^^OM 



American Poles for Peace 
American Polish League 
American Polish Labor Council 

American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee ) 
American-Russian Fraternal Society 

American Russian Institute, New York, also known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

American Russian Institute, Philadelphia 

American Russian Institute of San Francisco 

American Russian Institute of Southern California, Los Angeles 



American Peace Mobilisation 




American Slav Congress 

American Women for Peace 

American Youth Congress 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Klans of America 

Association of Georgia Klans Tr . . t 

Association of German Nationals (Reichsdeutsche verexmgungj 
Association of Lithuanian Workers 

(also known as Lietuviu Darbininku Susivienijimas) 
Aus land- Organization der NSDAP* Overseas Branch of Nazi Party 
Baltimore Forum 
Black Dragon Society 

Boston School for Marxist Studies* Boston* Massachusetts 
Bulgarian American People *s League of the United States of 
Ame rica 

Bridges-Robertson-Schmidt Defense Committee 
California Emergency Defense Committee 
California Labor School* Inc.* 321 Divisadero Street* 
San Francisco* California 
Carpatho-Russian People f s Society 

Central Council of American Women of Croatian Descent* 
Also known as Central Council of American Croatian Women* 
National Council of Croatian Women 

Central Japanese Association (Beikoku Chuo Nipponjin KaiJ 
Central Japanese Association of Southern California 
Central Organization of the German-American National 
Alliance (Deutsche-Amerikanische Einheitsfront) 
Cervantes Fraternal Society 
China Welfare Appeal* Inc. 
Chopin Cultural Center 
Citizens Committee to Free Earl Browder 
Citizens Committee for Harry Bridges 

Citizens Committee of the Upper West Side (New York City) 
Citizens Emergency Defense Conference 
CitiezenS Protective League 

Civil Rights Congress and its affiliated organizations* 
including : 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 

Committee to Aid the Fighting South 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense of the Pittsburgh Six 

Committee for a Democratic Far Eastern Policy 

Committee for Nationalist Action 

Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 

- 2 - 



Committee for World Youth Friendship and Cultural Exchange 
Commonwealth College^ Mena^ Arkansas 

Communist Party s U* S. A* s its subdivisions^ subsidiaries 
and affiliates • 

Communist Political Association^ its subdivisions, subsidiaries 
and affiliates j including: 

Alabama People f s Educational Association 

Florida Press and Educational League 

Oklahoma League for Political Education 

People f s Educational and Press Association of Texas 

Virginia League for People's Education 
Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 

Connecticut State Youth Conference 

Council on African Affairs 

Council of Creek Americans 

Council for Jobs, Relief and Housing 

Council for Pan-American Democracy 

Croatian Benevolent Fraternity 

Dai Nippon Butoku Kai (Military Virtue Society of Japan 

or Military Art Society of Japan) 
Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 
Dennis Defense Committee 
Detroit Youth Assembly 

Emergency Conference to Save Spanish Refugees (founding 

body of the North American Spanish Aid Committee) 
Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 

Federation of Italian War Veterans in the U. S* A. s Jncu 

(Associasione Nasionale Combattenti Italianij 
Federazione degli Stati Uniti d f America) 
Finnish-American Mutual Aid Society 
Florida Press and Educational League (See Communist 

Political Association) 
Frederick Douglass Educational Center 
Freedom Stage s Jnc» 

Friends of the New Germany (Freunde des Neuen Deutschlands) 

Friends of the Soviet Union 

Garibaldi American Fraternal Society 

George Washington Carver School^ New York City 

German- American Bund (Amerikadeutscher Volksbund) 

German-American Republican League 

German- American Vocational League ( Deutsche- Amerikanische 

Be rufsgeme ins chaft ) 
Harlem Trade Union Council 
Hawaii Civil Liberties Committee 



3 



• m m 

Heimuska Kai, a&To known as Nokubei Heieki Gimusha Kai, 
Zaibel Nihonjin, Heiyaku Gimusha Kai, and Zaibei Heimusha 
Kai (Japanese residing in America Military Conscripts 
Association) 

Hellenic-American Brotherhood 

Hinode Kai (imperial Japanese Reservists) 

Hinomaru Kai {Rising Sun Flag Society — a group of Japanese 
War - Veterans ) 

Eokubei Zaigo Shoke Dan (North American Reserve Officers 

Association) 
Hollywood Writers Mobilisation for Defense 
Hungarian-American Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the World 
International Labor Defense 

International Workers Order, its subdivisions, subsidiaries 

and affiliates 
Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention, Tokyo, Japan, 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, Hew York City 
Jewish Culture Society 
Jewish People *s Committee 
Jewish People's Fraternal Order 
Jikyoku Iinkai (The Committee for the Crisis) 
Joint Antifascist Refugee Committee 
Joint Council of Progressive Italian-Americans, Inc* 
Joseph Weydemeyer School of Social Science, St. Louis, 
Missouri 

Kibei Seinen Kai (Association of 27. S. Citisens of Japanese 

Ancestry who have returned to America after studying in Japan) 
Knights of the Iflhite Camellia 
Ku Klux Klan 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk) 
Labor Council for Hegro Rights 
Labor Research Association, Inc% 
Labor Youth League 
League of American Writers 
Lictor Society (Italian Black Shirts) 
Macedonian-American People r s League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend Al Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



~ 4 - 



m * • 

Michigan Civil Rights Federation 
Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Group 

or Southern California War Veterans) 
National Association of Mexican Americans (also known as 

Asociacion Nacional Mexico -Americana) 
National Blue Star Mothers of America (not to be confused with 

the Blue Star Mothers of America organised in February 1942) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of the Press 
National Committee to Win the Peace 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 

National Council of American-Soviet Friendship 

National Federation for Constitutional Liberties 

National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Rico 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 
North American Committee to Aid Spanish Democracy 
North American Spanish Aid Committee 
North Philadelphia Forum 
Northwest Japanese Association 
Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist 
Political Association) 
Original Southern Klans s Incorporated 
Pacific Northwest Labor School s Seattle , Washington 
Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center 
Peace Movement of Ethiopia 
People *s Drama j Inc* 

People r s Educational Association (incorporated under name 
Los Angeles Educational Association^ Inc*)j also known as 

People f s Educational Center^ People f s University 3 
People f s School 

People 's Educational and Press Association of Texas 

People's Institute of Applied Religion 

People's Radio Foundation^ Inc* 

Philadelphia Labor Committee for Negro Rights 

Philadelphia School or Social Science and Art 

Photo League (New York City) 

Political Prisoners 9 Welfare Committee 



- 5 - 
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Polonia Society of the IWO 

Progressive German-Americans, also known as Progressive 

German -Americans of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United States, Inc. 

Provisional Committee of Citisens for Peace, Southwest Area 

Puertorriquenos Unidos (Puerto Ricans United) 

Quad City Committee for Peace 

Revolutionary Workers League 

Romanian-American Fraternal Society 

Russian American Society, Inc. 

Sakura Kai (Patriotic Society, or Cherry Association — 

composed of veterans of Russo-Japanese War) 
Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Washington 
Serbian- American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian-American National Council 

Socialist Y/orkers Party, including American Committee 
for European Workers 9 Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 
Southern Negro Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmanschaft en and Fraternal Organisations 

United Committee of South Slavic Americans 

United Harlem Tenants and Consumers Organisation 

United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 



- 6 - 
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Veterans Against Discrimination of Civil Rights Congress 

of New York (See Civil Rights Congress) 
Virginia League for People T s Education (See Communist 

Political Association) 
Voice of Freedom Committee 

Walt Whitman School of Social Science* Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 

Yiddisher ^ultur Farband 

Young Communist League 

Yugoslav-American Cooperative Home, Incm 
Yugoslav Seamen's Club, Incm 



INDERAL BUREAU OF INVESTIt 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



REPORT OF PERFORMANCE RATING 




* Big 



THEODORE L. T30NEERSON ' 



Where Assigned: Khoxville 

Payroll title: 




(Division) 

S-pecial Agent (E) GS -10 



(Section, Unit) 



Rating Period: from - 



to 3/31M 



ADJECTIVE RATING 



Satisfactory 



Employee's 
Initials 



Outstanding, Satisfactory, Unsatisfactory 



^ W , U \~ X ~~ Assistant Special 

/v ^y^. ^ Ua^^U^^ Agent in Charge -3/3lM 

lignature / Title Date 
FAUKTCEROY Special Agent 
Reviewed by: ^^n/VL^f// in Charge 3/3l/5^ 



Rated by: 



Rating approved by: 




Assistant t>CMfer, 
Federal Bureau of Investigation 



Title 



Date 



MAY 1 9 1954 

t Date 



TYPE OF REPOR^^ 



(X) Official 



(X) Annual 

titers 



( ) Administrative v,* - - - - 

( ) "60 -day "~ 
( ) Transfer * 
( ) SeparaficihLfr^ 



NARRATIVE COMMENTS 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD-185A ' 

^^PERFORMANCE RATING GuftE 

^FOR INVESTIGATIVE PERSON™!. 

(For use as attachment to Performance Rating Form No. * FD- 185) 

Name of Employee THEODORE L. GRJUPERSOff Xitle Special Agent (E) 

Rating Period: fromi^^^o 
====__=__ ^ ^ _ 

RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

. Rate items as follows: , 
— X_ Outstanding (exceeding excellent and deserving special commendation). 
— — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— IZ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless ail elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



-±- (2) 
4=- (3) 



(4) 

±- (5) 
±P (6) 
(7) 



(8) 



3^ (9) 



1^ 



(10) 



■(13) 



(14) 
•£(15) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 
_£^(a) Internal security cases 
J^(b) Criminal or general investigative cases 
-i£ic) Fugitive cases 
— (d) Applicant cases 
(e) Accounting cases 



(17) Firearms ability. 



(16) Physical surveillance ability. 



J^L (18) Development of informants and sources of information. 

^ (19) Reporting ability: 

_ ^(a) Investigative reports 
_i^(b) Summary reports 
(c) Memos, letters, wires 

(Consider: -J^Tconciseness; -^clarity; ^organization; 
_±Tfhoroughnes^_*^accuracy; -inadequacy and perti- 
. nency of leads; JE^administrative detail.) 

— _ (20) Performance as a witness. 
& (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

[f ) Training subordinates 
lg) Devising procedures 
(h) Emotional stability 

( i ) Promoting higb morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 
^>(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 

^ Automobile driving ability 




A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Applicant-type investigations . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man. research, instructor, speaker): Xnve S tig& t OV » 



C. (1) Is employee available for general assignment wherever needs of service require? Y©S (If answer is not *ye$\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?YsS (If answer is not *yes\ explain in narrative comments.) 

D. Has employee had an> abnormal sick leave record during rating period? No (Jf so, explain in narrative comments.) Employee 1 S 

Initials 

adjective rating : Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 



t 



RE: THEODORE L. GONDERSON ANNUAL PERFORMANCE RATING 3/3lM 
SPECIAL AGENT (E) 



Agent GUNDERSCN is in his second office, reporting 
here on 12/15/53* He is married, has no children, and is in 
Grade GS-10 @ $5,750 per annum. Offices of preference are set 
forth as Los Angeles, San Francisco and San Diego. 

This Agent(has "been assigned to AEA investigations 
in Khoxville and vicinity since arrival. In this short period, 
he has indicated an ability to operate under considerable dead- 
line pressure, but his production has been no more than average 
as to quality and quantity. He has performed a considerable 
amount of overtime work without regard to the regular duty 
hours.) Otherwise, there is no change from the performance 
rating given on 12/l4/53. 

Rating: Satisfactory* J 

v : // 

E. A. SOtJCY 
S^6 

* 

Employee's 
-Initials 



t 

< « 



Dear 



r t 



lour headquarters are being changed, public business permitting, 
from 1:: . j to * v.y.cv:.. 

.; f :.;;-;-^ * ** effective upon your 

arrival tlere on or after this date. 



Tolson 

Boardroan 

Nichols 

Belmont 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm 

Sizoo 

Wincerrowd - 
Tele. Room 
Holloman _ 
Gandy 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Lav 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in coit- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household -goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 194-6, and Executive Order 9&05, approved November 25, 1946, 
as amended. 

CC ~ CAC lion ¥o&\z - ' - * ' - ^ 

cAC 9 ICao^rillo (p) Expudito transfer arid ucJ/JU-c- Bureau 
by letter* within lj.8 hour a earliest ! dti to o£ dooapturo 
and the a- pr-oxiriato date of arrival. 

CQSjabl ;! : Vexy tru^ yours, 



ft 1 John Ed 
\J Dix 



- : -\ 



Edgar Hoover 
Director 




UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

Jn Reply, Please Refer to 

File No* WASHINGTON 25, D. C. 

TO: Assistant Director ~ . ~7 ~/&~' 

Administrative Division ^ axe * e u / 



Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 



Name ^ From To 





OFFICE OF THE ASSOCIATE DIRECTOR 



Transfer Orders Prepared: 



1-* 



V 



///- 



# 



UfiC, I'norville 
Director, PDI 

Knoxvillo Division 



\ 



3*fc# 1954 annual v^rformno^ r^tinpB mhnitto<? h\t iteu on 
the £mc*-al *. f ients hvv& bbfzri ?&vi>jw#4 ^nrt it in &o*#<t tfcff* o& 
the ratings of I5 ${7cn-*$ thtf the retina p?Hrd an*, ec^tints 
Cower only the p.rrfcrf th**t Pwy have be&n a.irjmvc 1 fn the 
rnaxville Office. An you &hcul& he fti"&r*n* rvtlnw should 
cop&r the :mffre p^ricd <$ince their last mnml perfcrwnce 
ratings an 3/3) /bX m Accord infill^ you are instruct r& to zubntt 
rvviaed aQ m r*:nfo on th& bvlci2~lt&tsr* ag^ntE, yih-tch should h® 
initialed btj them, and to r#~evalmte their perfomnc^ during 
the entire rar*<v; &n*> p^vi-re the rur#;eu whether enji chm$$8 
$h#v*x<! on tha rattnr* gul&e an** ch^ch lt$t + 



go: acs Znoxville PielC Office file 
! Wt; rfc 

r\ » 

r 



JUL g) J979 



Tolson 

Ladd 

Nichols ~~ 
Belmont-, 

CI egg, 

Glavin 

Harbo.- .... 

Rosen 

Tracy 

Mohr 

Trotter 

Wi titer rowd 



Tele. 



vtll>.w r. Kelly 



j&m v. uootnson 
Jack K. Murvhree 



* 




r - / : 


JO 


i 






''- ! ALS._'^ ..... 


















APR a 13^4 











* 



FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



u 




Name of Employee: 



THEODORE L. GDNBERSON 



Where Assigned: — Kfaoocvllle 
Payroll Title: _ 



(Division) 
Special Agent (E) 



GS-10 



(Section, Unit) 



Rating Period: from — 



to 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 



Signature 
ROBERT M. FAUNTEEROY 



Rating approved by 



V 




'7 Tide 
Special Agent 

In Charge 

— - Title 



6/ll M 



Date 



8/llM 



Date 



Assistant Director A UG 1ft 1954 

Title Date 



TYPE OF REPORT { _u7— ^ '-/ jf / J / — J?/ } 



JfcV *"V V ' ( ) Official Ad m inistrative 



( ) 60-day 

(X) TranS^ AUB ^1954 

( ) Separation from service^ 

( )- Special 




NARRATIVE COMMENTS 



Note: 



J — ~0 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. * 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING "TO HELP the employee bring his performance up to a 
satisfactory level. 



( 



FD-185A 



FORMANCE RATING GUIDjj^ 
R INVESTIGATIVE PERSONNB* 

(For use as attachment to Performance Rating Form No. * FD- 185 J 



Name of Employee 



THEODORE L. GOKDERSON 



Title Special Agent (E) 

Rating Period: from, h/lfik t o 8/11/^ 



RATING GUIDE AND CHECK-LIST 



Note: 
+ 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. . 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Ggod judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 
j£_ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
s share work load). 

(4) Physical fitness (including health, energy, stamina). 



(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

'f* (9) Planning ability and its application to the work. 

*£_(10) Accuracy -and attention to pertinent detail. 

dt-r (ll) Industry, including energetic consistent application to duties. 

J^L. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
* attributable to causes beyond employee's control. 

j*C_(13) Knowledge of duties, instructions, rules and regulations* in- 
cluding readiness of comprehension and *knowhow* of 
^ application. 

J^_(14) Technical or mechanical skills. 

-fe^T(15) Investigative ability and results: 
_£^(a) Internal security cases 
_J^,(b) Criminal or general investigative cases 
— fi^fc) Fugitive cases 

(d) Applicant cases 
_j£L (e) Accounting cases 

-*£_(! 6) Physical surveillance abilitv. 



(17) Firearms ability. 
J^HL (18) Development of informants and sources of information. 



Js^T (19) Reporting ability: 
J£J(e) Investigati 



ve reports 



_J^j(b) Summary reports 
_JcT(c) Memos, letjers, wires ^ 

(Consider: conciseness; clarity; organization; 

J£_ thoroughness^!, accuracy; adequacy and perti- 
nency of leads; -^administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
, (a) Leadership 

-^^(b) Ability to handle personnel 
_5^j(c) Planning 
*Md) Making decisions 
*P (e) Assignment of work 
**JS) Training subordinates 
... *ig) Devising procedures 
.^TXh) Emotional stability 
-S( i ) Promoting high morale 
(j) Getting results 

(22) Ability on raids and dangerous assignments: 
&Jrf)A& leader 

. — il(b) As participant 
^ (23) Organizational interest, such as making of suggestions for 
improvement 
.§£^1(24) Ability to work under pressure. 
— *^(25) Miscellaneous. Specify and rate: 

Dictation ability 

+^ Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Applicant- type Investigations « 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); InV6Stlgatoy ♦ 



C. (1) Is employee available for general assignment wherever needs of service require? Y^^If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? 3C&S (If answer is not Ves\ explain in narrative comments.) 



D. Has emp!o>ee had an> abnormal sick leave record during rating period? ^® (If so, explain in narrative comments.) 



Employee's 
Initials 



ADJECTIVE RATING :. 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



# % 



EE: THEODORE L. GONDERSON TRANSFER PERFORMANCE RATING 8/ll/5^ 
SPECIAL AGENT (E) 

This rating is submitted in view of Agent GONDERSON's 
transfer to New York, his third office, to which he will report 
on 8/30/5*u He is 25 years of age, married with no children, and 
in Grade GS-10 @ $5,750 per annum. Offices of preference are set 
forth as Los Angeles, San Francisco and San Diego. 

In the interim since the last annual performance rating, 
this Agent (has been principally employed at Oak Ridge, Tennessee, 
on a road-trip basis out of headquarters city.^ There he has 
handled a large number of cases and leads on AEA matters and 
assisted in an occasional criminal investigation, apprehension 
or surveillance in headquarters city*) He is a most conscientious 
workman. (He carefully plans his investigations, deftly executes 
them, and is meticulous in his reporting, requiring less than 
average supervision.XHis dictation rating^ by the stenographic 
staffks "very good. J 

Agent GONDERSCH is personable, (makes a very favorable 
Impression upon those contacted both in law enforcement, public 
and public officials.) He has been described to me as tactful, 
understanding and sympathetic in situations requiring diplomacy 
and careful handling. Agent GONDERSON voluntarily contributes 
many hours of overtime in order to equitably share in the work 
load of this office. 

It would seem that Agent GUNDERSOl/has made excellent 
progress for one of his limited tenure in the Bureau. Y It is in- 
dicated that he possesses a better than average prospect for 
future development, both along investigative and administrative 
lines. )iNo restriction has been placed by him on transfer for 
general or special assignment. jEe is available for advancement 
in the Bureau's service and appears to possess a better than 
average potential in this regard.^ His rating is "Satisfactory" 
in GS-10. 



S. S. ALDEN 
SAC 

Haployee *s 
Initials 

-4- 



ions I 

\ 



5, Employee's name [and social security, account number when appropriate) 



nil 



2. Pay 



I 



3. Block No. 



i SI! 

IS 



6, Grade and salary 




PAY ROLL CHANGE DATA 



7. Previous 
normal 



I. New 
normal 



I Poylhis 
period 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX. 



BOND 



F.I.C.A. 




NET PAY 



10. Remarks: 



JWpflroprlatlonl 

i a' 

Jill 




12. Prepared by 



13. Audited by 



^Periodic step-Increase Q Pay adjustment D Other slep>|ncrease w -J^i 


14. Effective 
dote 

12-19$ 


15. Datelatt 
equivalent 
increase 

12-20-53 


16. Old salary 
rale 

■5$ 


17. New salary 
rale 


18, Performance rating Is satisfactory ocietfer. ' ' 

• MIIIMltllHMIIUIIIMMl linHmilltHilllllllutlHMIHllimiiltllimim HHtmilllHUHIMI 

, (Signature or other authentication) v 



19. IWOP data (Fill in appropriate spaces covering LWOP 



Si 







No excess IWOP, Total exros 




ituii|HHMHI;ti|i 



(Check applicable box in case of excess LWOP) 
J In pay status at end of wailing period. 
J In IWOP status at end of wailing period. T ' A»1 n 



IHfttllllimiHMIHlllti.il 



Initials of Clerk 



STANDARD FORM NO, 1126d— Revised 
Form prescribed by Comp. Gen,, U.S. 
f, 8, 19J0, r -'" 4 "' 1 D *"" 1 " 



m ROLL CHANGE SLIP — PERSONNEL COPY 



ft U.S. GOVERNMENT PAINTING OFPICC 1*52-446171 



1 STANDARD FORM 53 / f^JLd 

(^"e.v.chcomm.ss.on waiver of life insurance coverage (jjp^ 

t F. P. M. CHAPTER 1 3 I ^ 


I FOR AGENCY USE ONLY V^j, 

Driver iftQjtf 


"t. NAME (.Lust) (^rst) (Middle) 

aimnRRSOW. THEODORE L. 


2. DATE OF BIRTH 

(Month) (Day) (Year) 

11 7 28 


3. DEPARTMENT OR AGENCY 
FBI 


4. LOCATION 

NEW YORK, NY 


5, DATE OF THIS WAIVER 
(Month) (Day) (Year) 

10 12 $k 



I desire not to be insured under tne group me insurance pian matwiuduw wku ^ * ^^^j,™ 
Group Life Insurance Act of 1954, and I hereby waive any benefits provided by the plan. 

I understand that, under present regulations, I will not be eligible to participate m the plan until at least 
1 year has elapsed from the date of this waiver and unless at the time I make written request to participate I 
am under age 50 and present satisfactory medical evidence of insurability. . , . 1 r . 

I understand also that if at any time in the future I desire to participate m the insurance plan, my eligi- 
bility to do so will be subject to regulations in effect at that time. 




RtfTtFiriirfi n 



as™***:** 



—DO NOT PRIN T 



Signature of EMPLOYES— DO NOT PRINT 



Address of WITNESS ' 



' Signature of WITNESS — DO NOT P^TINT 



Address of WITNESS 



U. S. GOVERNMENT PRINTING OFFICE 16 — 70689-1 



JUL 9 i 97Q 



13 DEC! 6 1354 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-23-2011 



FD-185 



HSFOFMMTON CONTAINED 
HEREl^BlJNCLASSIFIBa 

EXC ™^ SH0 S/" CLAssm 

mXOJiii 



(U) 



ame of Employee: 



FEDERAL BUREAU OF INVESMGATiON 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING ^.i 

it ^ Qcd^lASS. & S§CT. W $P3T€K/Am 
1 ^Mf\ ' EEASOK-FCUA/, 1-2.4.2 X9f3 ... 

„ W JJ 3£Z V r™ «■ DATE OF EEVI#V . 

EHEODORE L. GUNDERSON 



AtUL 



NEW YORK 



Where Assigned: — 

Payroll Title: 

Rating Period: from AU ^ St 12 ' ^ 



(Division) 

Special Agents GS-10 



p 



Satellite and Miscellaneous 
Espionage Section 



(Section, Unit) 



to 



December 8, 1954 



usTw 



ADJECTIVE- RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




Employee's 
Initials 



Rated by: 



Reviewed by: 



Rating approved, 



(J 



JUL g 1Q7Q 

Field Supervisor >/cy/ $12/8/54 
JQHMLB. SIMMONS ^iT" Date 

12/8/54 



Title 

Special Agent 
In Charge 

KELE3T 



Title Date 
Assistant Director DE€ 13 1954 



Signature 



Title 



Date 



TYPE OF REPORTj ^ 93^/ _ >< gy 



V 



(. ) Official •"^'tl?C^ . j ir Cx) Administratively 
( ) Annual " * ( ) 60-day 

( ) Transfer ^, 

' ( ) Separation fro^nse'"' " 




NARRATIVE COMMENTS 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVER 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. / 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facte of 
the (90 day) PRIOR WARNING, ■ and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 




O *£T> 

c2-i ° 

Ui^ CO 

J i- _ 

ON 

or 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DEC LAS S I F I CAT I OH GUIDE 
DATE 10-28-2011 



FD-185 A 



■RFORMANCE RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



CO 




I 



Name of 



THEODORE 



GUNDERS0N 




Title 



SPECIAL AGENT, GS-10 



Rating Period: from, 



RATING GUIDE AND CHECK-LIST 



Unsatisfactory. 

No opportunity to appraise performance during rating period 




Iary grade should 



be compared. 



Note: 
+ 

y 
ZqI 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

'check', and 'minus' 
is reasonable in the 
the requirements as 

set out on the reverse of form FD-185. 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). CLASS, & BX^/BY 3 Tj£jC/&H fL* 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). BEAS02J-FCIM ML 1-2.4.2 * Jf " 

DATE OE t®YXWi io- f * fy 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment^ including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Iriitiative\and the taking of appropriate action on own 

responsibility. 

ztL- (9) Planning ability and its application to the work. 

*^(10) Accuracy -and attention to pertinent detail. 

3^_(11) Industry, including energetic consistent application to duties. 

-^4^(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

*£^L(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and t knowhow' of » 
application, 

J^l (14) Technical or mechanical skills. 

J— (15) Investigative ability and results: m-rmvT 
«*"*(a) Internal security cases ALI^IIJFOKMA X X U iN 

— *-Kb) Criminal or general investigativ&«aj£g INTfSJJNl 
— *«Kc) Fugitive cases 
— — (d) Applicant cases 

-ot- (e) Accounting cases iOIHSflMISE^; 
-±^(16) Physical surveillance ability. 



^ (17) Firearms ability. 

*^ (18) Development of informants and sources of information. 

i^L (19) Reporting ability: 

— L/(a) Investigative reports 
__i*^(b) Summary reports 
— f^yc) Memos, letters, wires 

(Consider: _*cconciseness; -^clarity; ^"organization; 
— ^^thoroughness; accuracy; , adequacy and perti- 
nency of leads; ^"administrative detail.) 

*^ (20) Performance as a witness. 

— (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 
<* (c} Planning 
° (d) Making decisions 

-dt_ (e) Assignment of work 
_5L (f ) Training subordinates 
-J2- (g) Devising procedures 
O (h) Emotional stability 
C> ( i ) Promoting high morale 
-J2_ (j) Getting results 

^ (22) Ability on raids and dangerous assignments: 

— 2_ (a) As leader 
— ^b) As participant 
n p Mg- AI^B^ fity Organizational interest, such as making of suggestions for 
improvement. 
IFIED* (24) Ability to work under pressure. 
— ^(25) Miscellaneous. Specify and rate: 

ts" Dictation ability 

1 Automobile driving ability * 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent^ supervisor, instruc- 
tor, etc.): _ m** «■ 

ijjjj I Satellite and Miscellaneous Espionage Secti on 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Invest! 




C. (1) Is employee available for general assignment wherever needs of service require? 
(2) Is employee available for special assignment wherever needs of service require? 



[f answer is not Ves*, explain in narrative comments.) 
[f answer is not 'yes', explain in narrative comments.) 



D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



ADJECTIVE RATING :. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DEC LAS S I F I CAT I OH GUIDE 
DATE 10-28-2011 




THEODORE L. GUNDERSON, SPECIAL AGENT, GS-10 
SPECIAL PERFORMANCE RATING, DECEMBER 8, 1954 

Special Agent Gunderson arrived in the New York Office 
on transfer from Knoxville, Tennessee , on August 30, 1954* \¥vom 
that date until December 8, 195^ he has been assigned to wle- 
Satellite and Miscellaneous Espionage Section of the New York 
(U) Office and in such capacity has handled cases involving the 

identifying and investigatiou-of/^contacts developed as the result 
of the Implementation Programi ng \ 

Special Agent Gunderson presents an excellent personal 
appearance, is cooperative, loyal and amenable to suggestions and 
has demonstrated an ability to handle his work with slightly less 
than average amount of supervision. 

Special Agent Gunderson has devoted a large amount of 
his own time in order to alleviate the work loa,d of the New York 
Office and has demonstrated that he has an admirable enthusiasm 
for his duties. He is rated as an excellent dictator by the 
stenographers of the New York Office and is considered capable 
of participating in raids and dangerous assignments. Special 
Agent Gunderson is entitled to a rating of satisfactory. 



CUSSIFIED8Y 




L 

CLASS. & E 
KEASON-FCIM 
DATE OF. BMV 



JK£ INF< 
BSBEIN IS 

except ra# 




ZA.Z 



QNXAIHEB 
ASSIFIEQ 



STANDARD FOKM NO. 94 



Office Memor&r*^ m 

TO 'Mr. MohA0^~ 
rROM ' ff. £. Edwards $ 

SUBJECT: THE0DQRE LEE aWDERSON 
Special Agent 
New York Office 
EOD 12-10-51 
GS-10, #5875 
N on -Veteran 
Not on Probation 



UNITED STA1- 



/ERNMENT 



DATE: !2 -21-54 




Tolson 

Board man 
Nichols _ 
Belmont _ 

Harbo 

Mohr 

Parsons _ 
Rosen — 
Tamm* 



1200 

Winterrowd _ 
Tele. Room _ 

Holloman 

Gandy 



RE: REALLOCATION 



'i'his employee entered on duty as a Special Agent in Grade GS-10 on 13-10-51. 
He is available for special and general assignment, and is being cons idered 
for reallocation to Grade GS-11. 

On 3-35-52 he reported to Mobile, his first office of assignment. His daily 
average overtime for the remainder of that month was 30 minutes, with no travel 
time. 

On his 1953 annual performance report he was rated SATISFACTORY. 



On 5-Z7-53 he was 
1953 j was 3 hours 



rated SATISFACTORY . His daily average overtime for August, 
13 minutes with 1 hour 36 minutes with no travel overtime. 



On 3-31-53 he was rated SATISFACTORY . His daily average overtime for April, 
1953, was 3 hours 19 minutes with 1 hour 7 minutes travel overtime. 

On 13-14-53 SAC Sh'anklin rated him SATISFACTORY and stated that he was above 
average in aggressiveness, force, initiative and resourcefulness. His work 
had been performe d in a very satisfactory manner. 

On 3-31-54 SAC Soucy rated him SATISFACTORY and commented that in the short 
period that he haa been in that office he had indicated an ability to operate 
under considerable deadline pressure, but his production hid been no more than 
average as to quality and quantity . He had performed a consiaejrOthZe-^OMOUnt 
of overtime work without regard tq^f^^^^gul^ d^yr^o^'^.^ ^ ^> y _3 1 

On 8-11-54 SAC Alden rated him SATISFACTORY and commented that he was-a most 
conscienti ous workman. H e carefully planned his investigating, deftly exe- 
cuted them, and was meticulous in his reporting, requiring less than average 
supervision. His dictation was very good. He made a very favorable impres- 
sion upon tnose contacted both in law enforcement and publjc ^circles . It 
was felt that he had made excellent progress. It was also felt that jie ht^a a 
better than average prospect for future development, bo^ alpng^irive^tSga^ive 
and administrative lines. He was available for advancement in the Bureau's 
service. 

On 13-8-54 SAC &ellyjr.ated him SATISFACTORY and said he was cooperative, loyal 
and amerfable to suggW^hns and fiad demonstrated an ability to naMcLle^his work 



/ - 



with slightly less than average super vis ion. He had devoted a large amount of 
his own time in order to alleviate the workload of that office. He had demon- 
strated that he had an admirable enthusiasm for his duties. He was an excellent 
dictator. He was considered capable of participating in raids and dangerous 
assignments. He was rated Outstanding on the elements of Personality , Attitude , 
Resourcefulness , Forcefulne ss , Planning ability, Industry. 

RECOMMENDA TION : This Agent completed three years of service on 12-10-51. The 
comment made on 3-31-54 that his production had been no more than average as to 
quality and quantity, has been noted. However, on 8-11-54 his SAC reported thai 
he carefully planned his investigations, deftly executed them, and required less 
than average supervision. In view thereof, and in view of other very favorable 
comments in his reports, it is recommended that he be reallocated to Grade GS-11 S 
$6140 per annum, at this time. 1 






t 



>- STANDARD FORM 50 
REV. APRIL 1951 
PROMULGATED BY 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER Rl, FEDERAL PERSONNEL MANUAL 



jfc, DEPARTMENT OF JUSTICE 

BUREAU OF INVESTIC H 

WASHINGTON 25, D. C 



FORM APPROVED 

BUDGET BUREAU NO. 50-M64 



NOTIFICATION OF PERSONNEL ACTION 



1. NAME (MR. -MISS- MRS. -FIRST- MIDDLE INITIAL- LAST) 

MR. THEODORE L. GIMDERSOU 09927 



2. DATE OF BIRTH 

11/7/28 



3. JOURNAL OR ACTION NO. 

F. B. I. 



18662 



4. DATE 

12-23-& 



This is to notify you of the following action affecting your employment; 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

PROMOTION 



6. EFFECTIVE DATE 

32X' 1/2/55 



7, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BE LAW 



FROM 



TO 



Special Agent 



GS 10, Series 1811 FBI#5^- F- 

180 

05875 per annum 



f~F~1 FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARY, GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPT'L 



same 



GS 11 

C>6l^0 per annum 



mm. 

fF~] FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



X 



WWII OTHER 



S-PT. 


10-POINT 


DISAB. 


OTHER 



14. POSITION CLASSIFICATION ACTION ge^^cj 1&] ^ 



X 



b6 



15. 

SEX 



M 



16. 
RACE 



17. APPROPRIATION S.&E..FB1 

18. FROM 1 

18. TO* 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



19. 



DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



same 



ye*r 



20. LEGAL RESIDENCE 

CLAIMED L-J PROVED 
STATE: 



oftPPROVEEKA 




\ j DIRECTOR, F. B. I. 





-.0 



ith. ! 



REMARKS: 

The provisions of the Universal Military Training and Service Act of 1951 have been complied wil 
The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act, 1952 -Public Law #253, approved 11-1-51. 



4 2 DEC 29 1954 




U. S. GOVERNMENT PRINTING OFFICE: 1854 -391818 



1. PERSONNEL FILE 




Prepared bjy/C^£> 
Checked 1 7 ; 
filed I i i 



D 

FUml Barm of tewitlgsti«a 

8w fork, tor Soarte 



tauter 2? t 19$ 




in 3»de 35 11, efftetifs fanary 5, 1955, 

Sinwwly yowj 



9 



GC 



fete Eflpl ifeoW 



CCi SAC, let York - Personal Attention 

CCi Miss Usilton - Personal Attention 
CCi Movement 

JWs cac (5) 67493^71 ■ •* 



Tolson _ 
Boardman . 
Nichols _ 
Belmont _ 

Harbo 

Wohr 

Parsons „ 

Rosen 

Tamm 
Sizoo 



Winterrowd 

Tele. Room 

Holloman 

Gandv. 






1 Sta&dawt JS>rm 88 
'f^evVAuf. 1950) 
Promulgated bt 
Bureau of the Budget 
Circular A-24 



OF MEDICAL EXAMINATI 



NAME — FIRST NAME — MIDDLE NAME 



2. GRADE AND COMPC-.iu,*i OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS {Number, street or B FD, city or town, zone and State) 

10 gigteg [licksviile^ fl«ft 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



7. SEX 



8. RACE 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY 1 CIVILIAN 



10. DEPARTMENT. AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

U/7/28 



13. PLACE OF BIRTH 

CN&m&o $py&nm* Cola 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



mm go ®mm gtrggy gg&t 



16. OTHER INFORMATION 



RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES.—Describe every abnormality in detail. {Enter pertinent item number before each 
comment; continue in item 73 and use additional sheets if necessary.} 



^ORMAL 



ABNOR- 
MAL 



Females only 



{Check each item in appropriate col" 
myin: enter 4i N. E.** if not evaluated) 



18. HEAD, FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



C . DC -cmcdm {Int. <fc ext.eanatt) {Auditory 
EARS-GENERAL acuitv under {tans 70 and71) 



($9) %mv a** QiMnwbSmi i^qtioa tw&ft 
wqp^J&mt VI Wall 



23. DRUMS (Per/oration) 



24. 



cvcc rcucDti (Kt»«ai acuitv and refraction 

EYES GENERAL „„ der itema G9i e0t and ei) 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equality and reaction) 



27. 



OCULAR MOTILITY <A—oetated parallel move- 
OCULAR MOTILITY „ w(affmiw ) 



28. LUNGS AND CHEST tfncZude &r«a«fc) 



29. HEART {Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM {Varicosities, etc.) 



31. ABDOMEN AND VISCERA {Inclvde hernia) 



32. 



amiic Aur» pcfTiiM (Hemorrhoid*, fistutae) 
ANUS AND RECTUM u> roattl te if indicated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, 



UPPER EXTREMITIES JSiSS*^ rcm " o/ 



36. FEET 



37. 



LOWER EXTREMITIES ^jZ^L of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Equilibrium tetts under item 7t) 



42. PSYCHIATRIC (Speeifuanv veraonalitv deviation) 



43. PELVIC 



{Chech how done) 
□ VAGINAL D RECTAL 



{Continue xn item 73) 



\ [44. DENTAL {Place appropriate symbols above or below number of upper and lower teeth, respectively) 

leeth ffXfl. -j 



o.— Restorable teeth 
j.—Nonrestorablc teeth 



X.~Mit$ing teeth 

XXX.— Replaced 



(6 X 8).~jFpccd bridge, brackets to 
ude abutments 



29 28 27 26 25 



1 



10 



12 



13 



24 23 22 21 



I 67 — g'_<£3 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Homul Occlusion 
•01*08 t tft 




LABORATORY FINDINGS { f^nrr.fof*! 



45. URINALYSIS: SP. GR. 



ALBUMIN 

K0g 



SUGAR 



48. EKG 



MICROSCOPIC 



Hoi ap^^itfe^ 



49. BLOOD TYPE AND RH 
Fi 



46. CHEST X-RAY {Place, date, film number, resuUj 



47. SER^jSg? {Specify test used andresufa 



50. OTHER TESTS 

Hot EefttltfM 



4 FEB 5 1955 






MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

70| 


52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: t -K * 


56. TEMP. 








SLENDER MEDIUM HEAVY OBESE 

□ Jfe □ Q 



57. blood PRESSURE (4rm a* Aearf ?«>«0 



58. PULSE 04rm af ftcarf level) 



SITTING 



DIAS. 68 



RECUM- 
r*BENT 

£8- 



SYS. 



i 



DIAS. 



SYS. 


SITTING 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


DIAS. 


68 


S3' 







AFTER STANDING 
3 MIN. 



59. DISTANT vfelON 


60. 


REFRACTION 




61. 


NEAR VISION 


RIGHT 20/ g$ CORR. TO 20/ 


BY 


S. 


cx 


XI 


CORR. TO BY 


left 20/ 20 PERSOMMEV. 




S, 


cx 




CORR. TO BY 


62. HETEROPHOR1A: U 

(Specify distance) ES° EX e 


R. H. 


L H. 


PRISM D1V. 


PRISM CONV. 


PC ♦ PD 



RIGHT 



LEFT 



64. COLOR VISION (Test used and result) 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66, FIELD OF VISION - 



67. NIGHT VISION (Test used and score) 



I RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 






72. PSYCHOLOGICAL AND F&CHOMOTOR (Tests used and score) 


RIGHT WV i^/ISSV^jJ /15 
LEFT WV *-*/15SV*$ /I5 




250 
SS6 


500 
SIS 


1000 
tOSA 


2000 
£048 


3000 
£898 


4000 
4093 


8000 
819S 






RIGHT 




















LEFT 










wi, 









73. NOTES (Omiinued) AMD SIGNIFICANT OR INTERVAL HISTORY 



2# H«§ ftftiuait&i oea*s« plugs up 

3. Safferu $fm wVam%U ttttudes tot pm h »oatb«. ffcw* dotting from *»m*# to a,t # 
«3.ao X68t 2$tttt £ Gtt* *e**tfelt* S«d ivattbl* »U$p*8g t*o*u«« of *sthi»* 
Fasaotare a?J#i* fttMMW* in 3t|»33 <a«£o**S*jr <w U&ttmmw of notion- 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Spttijy) 





P 


U 


L 


H 


E 


S 














77. BIAMINEE (Check) ^ * 

P IS QUALIFIED FOR 
□ IS NOT 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C 


E 











76. 



PHYSICAL PROFILE 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

life m m- 



V U. S. GOVERNMENT PRINTIN 




16—02288-1 



Standard Form 89 
Promulgated March 1948 
By Bureau of the Budget 
Circular A-24 



* 



• 



REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



I. LAST NAME— FIRST NAME— MIDDLE NAME . , 



3. DATE OF BIRTH 



tTserv 



4. AGE IN YEARS 
LAST BIRTHDAY 



EfcVlCE. DEPARTMENT. OR AGENCY 



2kii 

7e 7 



J^ 1 



3X 

* — s 



5. IDENTIFICATION NO. 



8. COMPONENT AND BRANCH 



2. PLACE AND DATE OF EXAMINATION * . 1 

. PURPOSE OF EXAMINATION / ' * * 



9. ORGANIZATION 



■A 



10. GRADE, RATING, OR POSITION 



12. RACE 



W 



13. HOME address (Street, or RFJ) number, city, zone, State) if 

-f— 1 , , c OTHER DATA * " 77 



T4." PLACE OF BIRTH . _ /? 

Pol J fC*4 > £pjT f < A . 



15. OTHER 



RELATION 


AGE 


,_. 

' STATE OF HEALTH 


IF DEAD— CAUSE OF DEATH 


AGE AT 
DEATH 


17. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 

OR HUSBAND OR WIFF: 


FATHER 


! ^ 
W * 










CHECK 


relation(s) 


YES 


NO 


MOTHER 










HAD TUBERCULOSIS 




X 




BROTHERS 
OR 
SISTERS 




ceo 'J - 
^6 id 






HAD SYPHILIS 




X 




HAD FITS 




X 




HAD KIDNEY TROUBLE 


X 








HAD CANCER 




1 


b 


WIFE OR 
HUSBAND 




Ie * / 






COMMITTED SUICIDE 










tow 


HAD DIABETES 


X 






CHILDREN 










HAD ASTHMA, HAY FEVER. OR HIVES 


X 














BEEN INSANE 




X 





18. HAVE YOU EVER (Check yes or no): 









Mil -MM 




CHI 

YES 


•CK 
NO 


WORN GLASSES 


■ 




HAD A RUPTURE 






ATTEMPTED SUICIDE 






WORN AN ARTIFICIAL EYE 






WORN A BRACE OR BACK SUPPORT 






HAD SYPHIUS 






WORN HEARING AIDS 






HAD FOOT TROUBLE 




X 


HAD SERUM REACTION 






STUTTERED OR STAMMERED 




X 








LIVED WITH ANYONE WHO HAD TUBERCULOSIS 




X 





CHECK 




CHECK 




CHECK 




CHE 


CK 


YES 


NO 


YES 


NO 


YES 


NO 


YES 


NO 


SCARLET FEVER 


X 




.RUNNINGEARS 




X 


TUMOR, GROWTH CYST, CANCER 




X 


"TRICK" OR LOCKED KNEE 






DIPHTHERIA 






GOITER 






APPENDICITIS 






NEURITIS 






RHEUMATIC FEVER 




I 


TUBERCULOSIS 




* 


PILES OR RECTAL DISEASE 




I 


paralysis (Including infantile) 




X 


MEASLES 


X 




ASTHMA 


X 




VERY FREQUENT OR PAINFUL URINATION 






EPILEPSY OR FITS 




X. 


MUMPS 


X 




PNEUMONIA 




X 


KIDNEY STONE OR BLOOD IN URINE 






CAR, TRAIN, SEA, OR AIR SICKNESS 




X 


CHICKEN POX 




X 


SHORTNESS OF BREATH 




X 


SUGAR OR ALBUMIN IN URINE 






FREQUENT TROUBLE SLEEPING OR 
SI.FFP WALKING 


X 




WHOOPING COUGH 




X 


PAIN OR PRESSURE IN CHEST 




X 


FEMALE DISORDERS 






FREQUENT OR TERRIFYING NIGHTMARES 






FREQUENT ORSEVERE HEADACHES 






CHRONIC COUGH 






VENEREAL DISEASE 




* 


DEPRESSION 




X 


DIZZINESS OR FAINTING SPELLS 




1 


PALPITATION OR POUNDING HEART 






RECENT GAIN OR LOSS OF WEIGHT 


X 




LOSS OF MEMORY 




X 


SEVERE EYE EAR, NOSE, OR 
THROAT TROUBLE 






HIGH OR LOW BLOOD PRESSURE 






ARTHRITIS 




X 


BED WETTING AFTER 6 YEARS OF AGE 






CHRONIC OR VERY FREQUENT COLDS 


X 




"FREQUENT OR SEVERE INDIGESTION 






BONE, JOINT* OR OTHER DEFORMITY 






NERVOUS TROUBLE OF ANY SORT 






TRENCH MOUTH OR PYORRHEA 






STOMACH, LIVER. OR INTESTINAL TROUBLE 






LAMENESS 






ANY DRUG OR NARCOTIC HABITS 






SINUSITIS 


X 




GALL BLADDER TROUBLE OR GALL STONES 




X 


LOSS OF ARM, LEG, FINGER, OR TOE 






ALCOHOLISM 






HAY FEVER 


X 




JAUNDICE 




K 


PAINFUL OR "TRICK" SHOULDER 
OR ELBOW 




X 









20. HAVE YOU HAD ILLNESSES OTHER THAN THOSE LISTED ABOVE? YES r~j NO (If yes, describe and give age at whiclt occurred) 



21. HAVE YOU HAD ACCIDENTS OR INJURIES OTHER THAN THOSE LISTED ABOVE? YES r~] NO (7/ yes, describe and give age at which occurred) 



ZL HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE ANY OPERATIONS? YES [^NO | | (If yes, describe and gice age at which occurred) 



23. HAVE YOU EVER BEEN A PATIENT IN A HOSPITAL? ✓YES T~] NO ftfl (If yes, specify when, where, and why) i _ „ j * 



24. HAVE YOU EVER BEEN A PATIENT (COMMITTED OR VOLUNTARY) IN A MENTAL HOSPITAL? YES Q NO ^ (If yes, specify when, where, and why) 



25. HAVE YOU EVER BEEN INOCULATED AGAINST THE FOLLOWING (Check): IF YES. IN WHICH YEAR DID YOU RECEIVE THE LAST INOCULATION? 



DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


DISEASE 


CHECK 


YEAR 


YES 


no 


YES 


HO 


YFS 


NO 


YES 


NO 


DIPHTHERIA 








TYPHOID FEVER 




X. 




ROCKY MOUNTAIN 
SPOTTED FEVER 




X 




YELLOW FEVER 








SMALLPOX 






** 












TYPHUS FEVER 








PLAGUE 








TETANUS . 










WHOOPING COUGH 




£ 




CHOLERA 




* 




JAPANESE B. ENCEPHALITIS 









ARE YOU RIGHT HANDED? 



□ 



LEFT HANDED? 



□ 



,rc,p PFMOHHB. SC.CTWH 


CHECK 


HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE OF YOUR HEALTH? YES 1 — I NO n 
IF YES. STATE REASON AND GIVE DETAILS. LJ l_J 


YES 


NO 


HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCES? 




X 


HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT, ETC.7 






INABILITY TO PERFORM CERTAIN MOTIONS? 




* 


INABILITY TO ASSUME CERTAIN POSITIONS? 






OTHER MEDICAL REASONS (If yes, give reason) 






HAVE YOU EVER BEEN DISQUALIFIED FOR DUTY IN- OR DISCHARGED FROM THE ARMED SERV- 
ICES FOR PHYSICAL OR MENTAL REASONS7 YES r*j NO Q IF YES, GIVE REASONS. 


HOW MANY JOBS HAVE YOU HAD IN THE PAST 3 YEARS? dy\Q 


WHAT IS TUP I.ONflFWT PFRinn vnti HFI n ANY OF THF<?F jnpcf MONTHS 


WHAT IS YOUR USUAL OCCUPATION? 1 f\\ AltSjfyft ~ P f» £ , 


27. HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE YOUARPLIED FOR, OR DO YOU INTEND TO APPLY FOR PENSION OR COMPENSATION FOR DISABILITY? YES r~r NO KTl IF YES. GIVE 
DETAILS AND SPECIFY AS FOLLOWS: L_J. UH* 


A. WHAT KIND? 


B. GRANTED BY WHOM? 


C. WHEN? 


D. WHY? 



28. HAVE YOU EVER CONSULTED OR BEEN TREATED BY CLINICS, PHYSICIANS, HEALERS. OR OTHER PRACTITIONERS WITHIN THE PAST 5 YEARS? YES |J NO |~] (Give details and, reasons) 



HAVE YOU TREATED YOURSELF FOR ILLNESSES? YES [~j NO figf IF YES, WHICH ILLNESSES7 



29. HAVE YOU ANY PHYSICAL OR MENTAL COMPLAINTS AT PRESENT? YES ^ NO rj IF YES. GIVE DETAILS AND DURATION. 



30. I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THEBEST OF MY KNOWLEDGE. 



(NAME TYPED OR PRINTED) 



y (SIGNATURE OF EXAMINEE) ___ (M 

31. summary of history (With elaboration of pertinent data) AND ADDITIONAL HISTORY (To be' supplied only by physician or 

y^LU^L. -»-s' j^W^v. X^t**^ /CZ SKIS' ^ * ' ' 



• examiner) 





•Mi MINIINL UI-HIL 1U~MUUA"1 



DATE j b ^ 



r * 



'V 

ATTACHMENT TO ST AND AID FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AMD GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 
11 69 

14 71 (unless other 
17 examination indi- 

62 cates desirable) 

65 72 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4-6 and 49) are not necessary unless the 
facilities for affording same are readily available to the ex ami ner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPE CIAL AGENT APPLICANTS OR 

The medical examiner should answer the following question: 

Examinee qualified for strenuous physical 

(is pEs4s=ae*^ ~™ 
exertion, (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



If ansyer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 6/, AND 70 PERTAINING 



TO VISUAL ACUITY, COLOR VISION AND J EARINfl BE nOMPT.TCTRD TW tost AIL . 



Signature 6± Medical Examiner) 



g^2 7) frccy 

(Date) 



i 



3-208 



SAC, YORK 
Director, FBI 



March 28, 1955 \J 



PERSONAL ATTENTION 



THEODORE I». GUNDERSOK 
Special Agent 
Physical Condition 



Rebulet 
Reurlet 



JUL & )QJQ 



Re Physical Examination 12«»27**5A . 

Advise Bureau of present weight without clothing. 

Advise Bureau if dental work has been completed. 

Advise Bureau if vision has been corrected to 20/20. 

Advise Bureau re physical condition. 

Advise Bureau condition of asthm a . 

Submit results of chest X ray imme diately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees' Compensation forms. 



Tolson 

Board man 
Nichols _ 
Belmont _ 

Harbo , 

Mohr 

Parsons _ 

Rosen 

Tamm 

Sizoo 



WBH/mrw; i a, 
(2) • V 1 l» 



/ REPLY: ATTENTION FEBSONNEL. SECTION 



Winterrowd 

Tele, Room f r < 

Holloman. j \f t „ 

""FSMAR 31 1955 



^ V 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 



ClASSfR 




5^ 

*£0ERAL BUREAU OF INVESTIGATION 
ED STATES DEPARTMENT OF JUSTICE 




Name of Employee: 



REPORT OF PERFORMANCE RATING 

ALL I^omTIO^eCJlTAIl 
HEREIN IstjSS£&3SIFI3B 

excep: 
on 

0' 

THEODORE L. GUNDERSON 09927 



Where Assigned: 
Payroll Title: _ 



New York 



6 



FD-185 




(Division) 
Special Agents GS-11 



S atellite and Miscellaneous Espio nage 

(Section, Unit) 



agej 



Rating Period: from April 1. 195^ to March M, 1955 



ADJECTIVE RATING:. 



Satisfactory 



Employee's 
Initials 



Outstanding, Satisfactory, Unsatisfactory- ^ 79/9 ^jjjf 



RUDOIPH V . ppNIAK^i^ture^ 



Rating approved by: 



Supervisor 




Signature 



Tide 

Special Agent 
in .Charge 

Title 

Assistant Director 
Title 



March 31. 195 5 

Date 

March 31, 195 5 

Date 

APR 4 1955 

Date 



TYPE OF REPOR' 



(X) Official 
(X) Annual 



/Si. 



(| ) Administrative 

( ) 60 - day„ _ ^ . 

t&JP* 4 1955 „ m 

ationj^m^sejoacfi. 




( ) Special 



55 APR 6 1955 




Note: 



NARRATIVE COMMENTS ^ " 



I^P?^ lati Tfi ^p^qKmPP^^P. 11 ^ ra i tingS b , e SU ? P ^ e ^ y T a dement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

y N ?^ S ^ A HSFifi^r I ? T ^ t be sl JPP? rt ? d by a statement in writing stating (1} WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



DECLASSIFICATION AUTHORITY DERIVED FP.OH: 
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DATE 10-28-2011 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee 

CLASSIFfE 



THEODORE L. GUNDERSON 



DECLAS3iF> 




Title Special Agents GS-11 

Rating Period: frnm to 3/31/55 



RATING GUIDE AND CHECK-LIST 



Note: 



AO. 



Only those items having pertinent bearing on employee's performance should be rated. All employees in t same salary grade should be compare* 
Rate items as follows: \ * / 6 - *f~ 7y 

Outstanding (exceeding excellent and deserving special commendation). CLASS & EXT \B-l 3 ^^^^ jOJ^fh 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). * ^«-rw t-tT t o a o ~ 

__ Unsatisfactory. HEASOH-FCIM I* 1-2*4.2. 

— Q — No opportunity to appraise performance during rating period. DATE 0E BEyiffl/ _\ jULZ. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



(1) 
(2) 
(3) 

(4) 
(5) 
(6) 
(7) 

(8) 



• 0) 
(10) 

j£_(i2) 



J^_(13) 



(14) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 

share work load). 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning ability and its application to the work. 
Accuracy *and attention to pertinent detail 
Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 

attributable to causes beyond employee's control. 
Knowledge of duties, instructions, rules and regulations, in- , 

eluding readiness of comprehension and ^knowhow* of 

application. 
Technical or mechanical skills. 



j/1 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 
s^L (c) Memos, letters, wires 

(Consider: J^L conciseness; -^clarity; organization; 

-^thoroughness; accuracy; adequacy and perti- 
nency of leads; -^administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
° (a) Leadership 



(b) Ability to handle personnel 
(c} Planning 



-fc£_ (15) Investigative ability and results: 

k" (a^ Internal security cases *tt *r 

(b) Criminal or general investigative cases 

(c) Fugitive cases ^ HEREIN I 
— n^- (d) Applicant cases EXCEP 

^ (e) Accounting cases 



ORMA 1 



(d) Making decisions 
° (e) Assignment of work 
_2_ (f ) Training subordinates 
-O— (g) Devising procedures 
(h) Emotional stability 
° ( i ) Promoting high morale 
JL-. (j) Getting results 

(22) Ability on raids and dangerous assignments: 
—Q~ (a) As leader 
— (b) As participant 

(23) Organizational interest, such as making of suggestions for 
ON CONTA^EEL i m P rovement 

~ T . octtpt-^vt-? 24 ) Ability to work under pressure. 
UjilbblJ* ljajV (2 5) Miscellaneous. Specify and rate: 
SHOWN ^ _^ Dictation ability 



s 



j^—. (16) Physical surveillance ability.*' 



Oil 



ISE, 



Automobile driving ability 



A Specify generaLgature of assignment during most of rating period (such as security, criminaC^alicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.) [Satellite and Miscellaneous Espionage 



(U) 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service require?^ S (If answer is not Ves', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Y&S (If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative commentsOjQQii^^^^KMB , 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 




THEODORE L. GUNDERSON, SPECIAL AGENT, GS-11 
ANNUAL PERFORMANCE RATING, MARCH 31, 1955 



ml 



From April 1, 195^ to August 11, 195^ Special 
Agent Gunderson was assigned to the Khoxville Office . 
During that period he was used principally at Oak Ridge, 
Tennessee, on a road-trip basis from the headquarters city. 
There he handled a large number of cases and leads on Atomic 
Energy Act matters, and assisted in an occasional criminal 
investigation, apprehension or surveillance in the headquarters 
city., which work was rated satisfactory by the Khoxville 
Office. 



Since his assignment to the New York Office Special 
Agent Gunderson(has been working on contact cases in the 
Satellite and Miscellaneous Espionage Section.X He has 
(U) handled an above-average amount of work and requires less 
than the average amount of supervision^ He has been rated 
an excellent dictator) by the stenographers of this office. (L* 

Special Agent Gunderson presents an excellent 
personal appearance, is in good physical health, has been 
rated satisfactory in firearms, (and is capable of participating 
in raids and dangerous assignments.) 

Special Agent Gunderson t has devoted a considerable 
amount of his own time in order to alleviate the work load 
of the New York Of f ice,) During the rating period Special 
Agent Gundersonjhas not developed any security informants, 
but is always cognizant^ o£, the need for such informants during 
his investigative work - *' " 




fedtag: SATISFACTORY , • " 



DEGUIESSIFYOH; 25! 



CLASS. & EXT. 
EEASOK-FCIM II 

date oe mim 




STANDARD FORM NO. 64 



Office Memorandum 




Director, FBI 

Si6 ', New York 

THEODORE Iu GUNDERSON 
Special Agent 
Physical Condition 



% 

UNITED STATES GOVERNMENT 

DATE: 4/5/55 



ReBulet, 3/28/55. 

SA GUNDERSON advises that his asthma condition 
i«i creatlv improved and that he is not presently experiencing 
inv dif f iculties as aresult of this condition. SA GUNDERSON 
advisef that Scoring to his doctors, he is apparently allergic 
to some unknown substance which is prevalent during the rail 
and wtotelTseasons. He advises that at the present time it is 
not known whether this condition will recur in the future. 

in the event that SA GUNDERSON is again troubled by 
this condition, the Bureau will be advised. 



2iao^ 

& 1979 



'l-r /•// - 



m 

R5fG:AS 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 (11-22-%) 



In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Departient of Justice 
Washington, D, C. 

Dear Sir; 



WASHINGTON 25, D. C 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any J-Lahlliia shall nrrnr Tha fnnnirinq person is designated as m beneficiary f or FBI Agents' Insurance Fund: 

Date 



Address 



(0 $u&hA 



4 



Relationship^ 




be 



The following persm is designated as beneficiary under the Chasr S. Ross Fund providing $1500 

tilled in the line of duty. ' . . 

' Date g/<?/W 



Name 



Relationship^ 



Address 

_ a ,Jn 1 * 7 'II 




C-Jjl • ~^*y truly S 



Special Agent 



2-11 (2-24-55) 



# 



# 



SAC, BEET YOS& 



9/2/5$ 



RE: TEE0S0R3 I»* GTRBZIiSOti 

SPECIAL AGENT %/ /$$ / /$$ 

In-Service Course - — ' to : 



Type of School: LAJ Security L ICriminal 

1 I General 

Dear Sir: 

The above-mentioned Special Agent attended the above In-Service 
Training Course at the Seat of Government and attained the following grades: 



Notebook Qt 
Examination 

Double Action Course 96 

Practical Pistol Course 9h 

Shotgun (Skeet) 25/2$ 

.30 Rifle 86 

Machine Gun 82 



Tolson 

Board man 
Kichols 
Belmont _ 

Harbo 

Mohr 

Parsons _ 

Rosen 

Tamm 

Sizoo 



Winterrowd , 
Tele* Room 
Holloman _ 
Gandy 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 



4 



Very truly yours, 

John Edgar Hoover i/fjj 
Director 



cc: SA Theodore L« Gunder^on, Hew York 



= (3) 



SEP 2iB 

Addendum: This employee should be credited with hours' overtime earned K 

( on calendar days during the above period, 

GCG:rr* NOTE: This Agent 1 s voluntary overtime was previously 
^£*j furnished to his office of assignment* , ^ 

SEP 71955 



SAO* I/em York 



Septenber 3 S 1955 



Director* FBI 1 / \ 

THEODORE £EE GU1IDEBS01I . . v ^ 

Special Agent dUL >J 1979 
A r et? For7; Division 



Utile JA Gun&erson was attending In-Service training 
recently he r:a$ interviewed by a Bureau representative . SA Cvn~ 
derson advised that he is interested in foreign assignment and 
intends to take vp the otvdy of a foreign language so thai he 
nay he considered for such assignment sorze tine in the future* 
He also indicated that he vac interested in adninistrative ad~ 
vancenent and would appreciate receiving Inspector f s Aide training 
a one tine in the future when the Bureau felt he vas qualified* 

DA Gunderson presents a very good personal appearance s 
has a good personality $ and is a good conversationalist* It is 
noted from a review of his personnel file that he has not been 
recoxincnded as yet for administrative advancement. In this re- 
spect you should observe the work performance of OA Gunderson 
very carefvlly for the next ninety days and subnit a special 
performance rating specifically commenting as to his future 
potential for advancement along administrative lines. In the 
meantime if you feel he is qualified and if an opportunity arises 
you should assign some adninistrative -type duties to him so that 
you can better judge his potential along that line* The special 
performance rating should be submitted to reach the Bureau no 
later than December 10 s 1255. 



ERC:akc < /- % 

(4) 




Tolson 
Boardman 



Boaraman , /// ijf 

Kichois. " 

Belmokl *.yu#' 



MohriZZIL 

Parsons * * -f 

Rosen 



7 ^ / V ' » f ^ i 



Tamm V tofiH*F> 1 1 

Sizoo J I '/V. 

Winterrowd \ ! ' V V 

Tele. Room (\ \ 




# # 

290 Broadway 



New York 7 5 New York 



July 27, 1955 



Mr. J, EDGAR HOOVER, 
Director 

Federal Bureau of Investigation 
Washington, D,C. 

Attention: Statistical Section, Payroll Preparation Unit 
Dear Sir: 

In accordance with Section 37 »3 (©) of the Group 
Life Insurance Regulations, I hereby revoke the Waiver of 
Life Insurance coverage previously filed by me under the 
Federal Employee si Group Life Insurance Act of 19$k* I 
understand that this revocation will be effective and I 
will be insured on my first day in a pay status following 
the day of receipt of this revocation by my employing 
office, provided I am otherwise eligible. 



in- 



sincerely * - 

THE0T30RE L. GUNDERHOF, SA 
New York Division 



JUL ® 1979 



/ 




5 5 SEP 9 1955 • 




September 6, 19S5 



PERSONAL 



Mr. Theodore dunderson 
Federal Bureau of Investigation 
Now York, New York 

Bear Mr* Gander sou: 

1 wanted to drop you this 
personal no£& and let you know I ru^rofc 
I was away from the city v/hen yoa recently 
attended In-Service Training, I shall look 
forward to the opportunity of seeing you 
when you are next in V/aahington, 



Sincerely* 



J(JL ^ 



^NOMtO^QftM NO. 04 



Office Mmwranaum 



TO t 



FROM » 



SUBJECT: 



J4B. J«MK 



£.5. CLAYTON A f, 



• UNITED STa**^ i)VERNMENT 



Tolson 

DATE: September <9, 

1955 BdJEW 
Haracr 





THEODORE LEE GUNDERSON 

Special Agent . 

Jlfew Tor/r Division 

Non-Veteran 

Not on Probation 



♦JUL 9 1979 



Sizoo 
Winterrowd _ 
Tele. Room 

Holloman 

Gandy 




Special Agent Gunderson attended In-Service training 
from August 22 through September 2, 1955. He had asked to see the 
Director and when he was advised that the Director was not in town 
he said he would like to talk to someone in the Administrative 
Division. I interviewed Mr. Gunderson on September 2, 1955. 



so that 
intended to make 
fact that he was 
he is interested 



Gunderson^ advised that he had requested to see the Director 
he gov Id pay his respects and let the Director know that he 
the Bureau his career and that he was proud of the 
a Special Agent of the FBI. He advised me that 
in foreign service and inquired as to the qualifi- 
cations for consideration for assignment outside of the country.} 
I discussed the Bureau's policy with regard to foreign assignment 
and Mr. Gunderson^ indicated that he intended to take up the study 
of the Spanish language so that sometime in the future he might be 
considered for assignment to a Spanish-speaking country.) 

[He also indicated that he was interested in advancing 
along administrative lines in the • Bureau and would appreciate an 



opportunity to be trained as an 
future whenever the Bureau felt 
training. ) 



Inspector r s Aide sometime in the 
that he was qualified for such — 

on duty December 10, 1951, and is 



Mr. Gunderson entered 
presently in grade GS^ll, §6605 per annum. He is 26 years of h£jf r 
married^ and has no children. He has a Bachelor of Science Degree 
and his offices of preference are Los Angeles, San FrqncisQO <, and 
San Diego. He presents a very good personal appearance, has a good 
personality, appears to be well read, and expresses himself in an 
excellent manner. His^ services to date may be considered slightly 
above average although' not outstanding . He has not been recommended 
for administrative advancement by his various SAGs. He is completely 
available for assignment viherever his services may be needed. 



A 



Enclosures fl/J - V g! p 

Km aw&f 1 7 



RECOMMENDATION 

I recommend that SA Gunderson receive Inspector r s Aide 
training as soon as an opportunity presents itself and that in the 
meantime his record be carefully watched to ascertain if he should 
be afforded administrative and supervisory training in the field. 
In this respect I suggest the attached letter be directed to the 
New York Division requesting the SAC to watch the progress of this 
Agent and afford him administrative duties in the event he appears 
qualified for such training* 




A PERMANENT BRIEF OF SA GVNDERSON ( S FILE IS ATTACHED. 



- 3 - 




DECLASSIFICATION AUTHORITY DERIVED FEOH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 



FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



1 



CLASvw .... h 

DfiCtASSiFY ON: 25X..J3 



REPORT OF PERFORMANCE RATING 

CLASS. & fflff. 







EEASOK-FCIM II Jft-g.4.8 *y-g L 
DATE OF EEVIE#\ 



Name of Employee: 



Where Assigned: 
Payroll Title: — 



Rating Period: from 



ALL TjrFf^MO^ra^ 
HEREIN IS pPSSjSSIFIBSl. 
THEODORE L* GUNDERSON #09927 EXC3 



gIPEEWISEc; 



NEW YORK 



(Division) 
SPECIAL AGENT. GS-11 



(U) fsATELIJTE & YtlGOSLAfr ESPIONAGE* ]^ 

C (Section, Unit) — -* /\ 



3/31/55 



to 



12/9/55 



ADJECTIVE RATING:. 



SATISFACTORY 



ZER025 

JUL 9 1979 Employee's 

^ Initials 



Outstanding, Satisfactory, Unsatisfactory 



4 



Rated by: 
JOHN K. PRI 



Rating approv 




SUPERVISOR 



1 2/ 9/55 



Title 



Date 



SAC 



12/9/55 



Title 



Date 



Assistant Director DEC 22 19S5 

Title Date 



TYPE OF REPORT 



( ) Official 
( ) Annual 



v/ ' 



@70£C221S55 



) Administrative 
(; ) 60-day 
( ) Transfer 

( ) Separatiori from service J . 
(it) Special^ " 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 




Name ofJEmployee 




THEODORE L. GUNDERSON 



Title SPECIAL AGENT OS-11 

Rating Period: from 3/31/55 12/9/55 



RATING GUIDE AND CHECK-LIST 



those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: I V /O-V^ST^f 



Outstanding (exceeding excellent and deserving special commendation). 



J Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— — Unsatisfactory. ~ 

-Q — No opportunity to appraise performance during rating period. 



CLASS. & EXT 
EBASOK-FCIM 
DATE OE EEY> 




Sf>3 Tec/Ah^ 
1-2.4.2 JL,B . 



Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless at! elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. * 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weignt for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
fight of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



(4) 

±- (5) 
=tz- (6) 

(7) 

±- (8) 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability^cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning abilityand its application to the work 
Accuracy 'and attention to pertinent detail. 
Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^ attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, in- , 
eluding readiness of comprehension and '-know how* of 
application. 
Technical or mechanical skills. 

Investigative ability and results: 
_JjTj[a) Internal security cases 
_f^Tb) Criminal or general investigatiy^^ef 
-^=rfcj Fugitive cases p - T 

-^Z(d) Applicant cases HEREIN I 

-Q— (e) Accounting cases 32XCEP 

J^Tfl6) Physical surveillance ability. * OTHERWISE 



(17) Firearms ability. 



(18) Development of informants and sources of information. 

1^1(19) Reporting ability: 
J^ja) Investigative 



reports 



1 — 7b) Summary reports 



(9) 

_^(10) 

4=-GS> 




;) Memos, letters, wires 

(Consider conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
(a) Leadership 

(b) Ability to handle personnel 

(c} Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

(22) Ability on raids and dangerous assignments: 
_£^(a^As leader 

^ -J^T(d) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 



ff GOIIIAIIS64 (24) Ability to work under pressure. 
CLASSIFI E D ; y y25) Miscellaneous. Specify and rate: 
SHOWN * " Potation ability 



Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor,etc.): 



^ATELLITE~^& YUGOSLAV ESPIQNACgJ CL 



3$. Specify employee's most noteworthy special talents (such a j^yy^^^^^j^ ^^JvJL*Q^^ r es ea r cri > instructor, speaker): 



C. (1) Is employee available for general assignment wherever needs of service require? Y]SS(If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service^etJul^feKjCEpIf answer is not 'yes', explain in narrative comments.) 

SATISFACTORY 




ADJECTIVE RATING :. 



Outstanding, Satisfactory, Unsatisfactory 



(U) 



DECLASSIFICATION AUTHORITY DERIVED FMH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 




THEODORE L. GUNDERSON 
* " ' SPECIAL AGENT - GS - 11 

SPECIAL PERFORMANCE RATING 
% DECEMBER 9, 1955 

* SA Gunderson presents an excellent personal 

appearance, is in good physical health with one exception noted 
below, has been rated satisfactory in firearms and is capable of 
participation in raids and dangerous assignments • 



Since assignment to the NYO, SA Gunderson j^ts been 
investigating contact cases in the Satellite and Yugoslav A/\ 
Espionage Section^ He has handled more than am average amount 
of work with an "Average amount of supervision While he has not 
developed any security informants, SA Gunderson is aware of the 
need for such informants in the security field. Hehas been rated 
an[ excellent (dictator by stenographers of the NYO. jSlij^ 

SA Gundersox/ has taken an abnormal amount of sick 
leave during the rating period, and this has been occasioned by 
seasonal asthmatic attacks he has suffered since arriving in New 
York. He is bothered by this condition particularly during late 
September, October and November. He has advised that he is taking 
regular and continuous treatment for this condition from Ms own 
doctor and stated that his condition during the Fall of 1955 was 
much improved over his condition during the same period in 195^* / 

i 

SA Gunderson has expressed an ardent enthusiasm 
for hi# work and has given freely of his own time in order to 
handle the work load and reduce the delinquency in the NYO* 
He has expressed a desire for advancement along administrative 
lines, and it is felt that with further training and experience 
he will become qualified to handle administrative responsibilities j 

SA Gunderson is entitled to the rating of satisfactory. 

CLASS, & EXT. m $P3reK/flH(l? 
BBASOS-FCIK Iff Yt-2.4.g &.Z ! 
DATE OE BOTIffl f \ io-l-tn / " 

fi W> HEREIN I^JNCJ^SIFIEQ S 

EXCEPT WH|^§H0WS ' 




STANDARD FORM NO. 64 



^Office Membrip^um 



unite: 



— v j[l*5, Tolnon 

■TSsrESiw&mn-^; 



M%\ Mote. 



DATE: 12 /9/j55 n V.. 

Mr* iv 



. v 'ROM : 
SUBJECT: 



iioura 

BXCw Uurtdy 




DIRECTOR, FBI 

SAC, NEW YORK, 

THEODORE L. GUNDERSON 
SPECIAL AGENT 

SPECIAL PERFORMANCE RATING, 12/9/55 
ReBulet 9/8/55. 

There is attached herewith the original of a 
Special Performance rating of SA GUNDERSON. 

SA GUNDERSON has advised that he is still 
interested in foreign assignment; however, he is not presently 
taking any courses in a foreign language. He advised that he 
had enrolled in a Spanish class but had become dissatisfied 
with the slowness of the class and had, therefore, discontinued 
this study. 

With regard to the abnormal sick leave commented 
on in the nanative portion of the performance rating, it should 
be noted that from 1/1/55 until 12/1/55, SA GUNDERSON had taken 
a total of 125 hours sick leave. A good deal of this time was 
taken so that he might be afforded treatment by his own physician 
for his asthma condition. 

It should further be noted that on 12/2/55, SA 
GUNDERSON was afforded an annual physical examination at USAD. 
90 Church Street, NY, and the results of this physical examina- 
tion will be forwarded to the Bureau when they are received at the 

NYO. 



Enc. (1) 
JKP:AM7 



JUL 1979 



7 ".' : 



STANDARD FORM NO. 64 



Office NLemofcpkdum • united si^r^s government 



JUL 9 1979 ^ /) \$\aI>J 

SPECIAL AGENT / ?}wjr*S J '/ s 

REPORT OP PHYSICAL EXAMINATION t>> y . f , ' ' " J 




DATE 



DIRECTOR, FBI 

SAC, NEW YORK (67-28516) 

THEODORE L. GUNDERSON 



There is attached hereto Report of (Medical Examination 



of captioned agent received in this office on 12/19/55.) It is 
noted that during the original examination on 12/2/55 (a diagnosis 
of Asthma, severe "?etiology" was made, (k supplementary allergy 
consultation was held with SA GUNDERSON at the U. S. Army Dispen- 
sary on 12/12/55/appears to have confirmed the diagnosis of 
asthma with the additional comment that the history is not sug- 
gestive of etioligic agent other than ragweed, but this would ac- 
count for attacks through September and October. It is further 
noted that the U* S. Army Dispensary recommended; (1) More com- 
plete allergic workup (2) And/or transfer to dry and, if possible, 
warm climate (i.e. Arizona, New Mexico, Texas, southern California. 
etc.)., 1 

This Report of Medical Examination certifies that GUNDER- 
SON is qualified for duty.^ 

The Bureau has been advised previously that it has been 
necessary for SA GUNDERSON to take an abnormal amount of Sick 
Leave since September, 1955 in order to undergo treatment for 
this asthma condition by his own physician. 

There is attached hereto the original of a letter d ated 
December 28, 1955 from GUNDERSON' s personal physician, DR.H^ 

JStreet, Jackson Heights, Long IslandrTn 



wttich he describes treatment afforded SA GUNDERSON since Septem- 
ber, 1955 and in which he states that while he has facilities for 
doing further tests, he does not feel they will serve any useful 
purpose in this case. This letter further states that Dr. | 



be 



iff 



believes GUNDERSON would be greatly benefited by moving to a — 
I drier, warmer climate, which he recommends.. . _ . . . 

SA GUNDERSON has advised me that he personally does not 
desire a transfer at this time. He has purchased a home here 
and is willing to continue his assignment in NYC. He has re- / 
stated his availability for general or special assignment wherever 
the Bureau service requires. . He has noted that his condition is 

(2 - Bureau (Enog^4)(RM) <— 



l - (3) A^7/>4 YH^i 




•Letter to Director 
NY 67-285X6 



seasonal to a certain extent in that he is mors severely afflic- 
ted during the fall of the year. 

It is noted that SA GUNDERSON* s current offices of prefer- 
ence are Los Angeles, San Francisco and San Diego ♦ He has now 
advised that in view of the recommendations of the u. S. Army 
Dispensary and his personal physician, he desires to change these 
preferences in line with the u. S. Army Dispensary recommenda- 
tion to one of the southwestern offices preferably phoenix, 
^ V Dallas or Oklahoma city in that order. /.<■ . / , "f £ f~"^h -'?c 

7 , "' - In thjs connection, he has further advised that he and 

1lW t | I expecting a child on or about January 28, 1956 

v^nr i and in the ev e«t he should be transferred he would prefer a de- 
lay until a reasonable time thereafter. 

//''' 7 / in view of the recommendations of the U. S. Army Dispen- 

j. '"^ sary, NYC, set forth in the attached Report of Medical Examina- 
tion and the recommendation of SA GUNDERSON's personal physician, 

1 / D £vL-, I set forth in the attached letter dated 

■ 12/2b/55, it is the recommendation of this office that the Bureau 
give consideration to effecting a transfer of SA GUNDERSON to an 
office in a dry and, if possible, warm climate in line with the 
above recommendations. There appears to be no immediate urgency 
in this matter as further severe attacks are not anticipated 
until approximately September. 1956. SA GUNDERSON is continuing 
treatment with Dr. | l and in the event of a material change 

in his condition the Bureau will be further advised. 

In the event tho Bureau sees fit to transfer this Agent 
it is requested that a replacement be furnished this office. 



- 2 - 



# 



*!.'■> *■ 



David e. Bellin. M. D, 

HAVEMEYER 9-6622 



Harry J. Berger. M. D. 

NEWTOWN 9-2929 



37-37 75TH STREET 
Jackson Heights 72. L. I. 
New York 

Dec. 28, 1955. 
T o ¥hom I t May Concern: 

Tests for pollen on 
Ted Sunder son indicated strong sensiti- 
vity to, giant and short ragweed, spring 
grasses: and house dust. 

De sensitization was "begun 
for these. allergens in Sept., 1955. His 
asthmaticattacks were, definitely im- 
proved after this was begun, but he 
still continued to have attacks. 

, . I have the facilities 

for doing further tests, but I do not 
i eel that they will serve any useful 
purpose in this case. I do not believe 
if 1 ?* ^tu* 3 '* fG0d Aliergy. I believe 
trU^- 3? ol }? n f* P&w upper respiratory 
infections, which cause his difficulty. 

v 1 5 ave ' no d °uht hut that 
he would be greatly benefited by moving 
to a drier, warmer climate. I stronrlv 
urge this, if it could he arranged? 



(Rev. AugTl950) 
Psom0lgat£6 by 
3ubeau off ^he Budget 
Circuits A-24 

1 



OF MEDICAL EXAMINATION 



6 



tyiAST NAME— nRST,NAME— MIDDLE NAME 

Gundereon* -Theodora Lee 



4. HOME ADDRESS (Number, street or RFJ>, city or town, zone and State) 



10 Rising Lane, giffisyille. Hew Y ork 



7. SEX 



8. RACE 

Hfaita 



12. DATE OF BIRTH 

.7 Nov 23 



13. PLACE OF BIRTH 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY | CIVILIAN 



Colorado Springs* 0ol6 



jb 



2. GRADE AND C0MP0N2 



5. PURPOSE OF EXAMINATION 



10. DEPARTMENT, AGENCY. OR SERVICE 



3. IDENTIFICATION NO. 



11. ORGANIZATION UNIT 



6. DATE OF EXAMINATION 

2 Sec 55 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



IS. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

USAl), QO Church Street, get* frork 7. g,Y. 

17. RATING OR SPECIALTY 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary,) 



NORMAL 



X 



X 



X 



ABNOR- 
MAL 



(Check each item in appropriate col- 
umn^entet "N. JE." if not evaluated) 



18. HEAD, FACE. NECK, AND SCALP 



19. NOSE 



UA 



X 



Femalea only 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



FfiR<5— fiPNPRA! ^ Int ' & cxt.canala) (.Auditory 



23. DRUMS (Perforation) 



24. 



' under ittms 60. BO,<emd 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULAR MOTILITY £SE^3^ 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Inclvde hernia) 



32. 



ANUS AND RECTUM ffiSSffi&gg 



33. ENDOCRINE SYSTEM 



mmmc cossuLffli55oH 12 Dec 55 

History isn't suggestive of etioligie agent other than 
r&gtteea, but thi^ would account for attacks ttou 
Septezr&er ana October* 
KBCCSMMElSDt !♦ Jiore complete allergic workup 

2. ana/ or transfer to dry ana if possible 
vam climate (ie Arifccaaa,, New Wexico, gjexas, Southern 
California, etc.) 

% m mmw 7 Dec 55 

CSEESI 1 ? Sfrsra are Mall fibro-calcific Qeposits in the right 
apex. Wa&te is m evidence of recent pulmonary pathology. 

M.J. EED£K> 



32* ss&fcernal hemorrhoids aayxaptomatic 



34. G-U SYSTEM 



35, 



UPPER EXTREMITIES iSg*'™ we/ 



36. FEET 



37. 



LOWER EXTREMITIES gf4&^ W ofmotM 



33. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC {Eovilibrium Ustt under item ?£) 



39 • traumatic and surgical scars 
asyioptomatic 



XEROX 

JUL 9 1979 

* right forearm fcell healeo 



42. PSYCHIATRIC (Specify anv pcraonatitv deviation) 



(Check how done) 
□ VAGINAL l_l RECTAL 



43. PELVIC 

44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 



(Continue in Hem 73) 



o.—Restorable teeth 
A — Nonrcstorable teeth 



X.— Missing teeth 
XXX*— Replaced by dentures 



<$ X 8). —Ftecd bridge, brackets to 
inclu4c abutments 



^ 1 2| f 4 5 G 7 8|f 
<3 — 


f 10 U 12 13 Ujj* 1J? IG^J: 


Hoaratal qccIuoIob 


^ 3$ 3!JF 29 28 27 26 25 


24 23 22 21 20 19J» 






LABORATORY FINDINGS } 1 ^ • | 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



45". URINALYSIS: SP. GR. 1.Q10 



ALBUMIN 

neg 



SUGAR 

neg 



48. F.KG 



no'i 



MICROSCOPIC 

not rectuireC 



49. BLOOD TYPE 
FACTOR 



requir 




46. CHEST X-RAY (Place t date, film number, result) 



See above re-port 



50. OTHER TESTS 



47. serology (Specif^tesf^ed andmtd® 

ear&iol 



none 



MEASUREMENTS AND OTHER FINDINGS 



SfeiDg MEDIUM HEAVY OBESE 



St. HEIGHT 

71 



52. WEIGHT 

155 



OT 



COLOR EYES 

him 



56. TEMP. 



57. BLOOD PRESSURE (Arm at heart level) 
SYS. 120 



U.Sl- PFPT-QF JUSTlOft PULSE (Arm at heart level) 



SITTING 



DIAS. 



-gar 



RECUM- 
BENT 



SYS. 



DIAS. 



STANDING 
(S mfn.) 



SYS. 



SITTING 

68 



66 



AFTER EXERCISE 

m 23 



2 MIN. AFTER 



4w PK 



RECUMBENT 

'56 



AFTER STANDING 
3 MIN. 



DISTANT VISIOM 



EFRACTION 



RIGHT 20/ " 20 



61. 



NEAR VISION 



CORR. TO 20/ 



BY 



cx 



CORR. TO 



BY 



LEFT 20/ 



CORR. TO 20/ 



BY 



CX 



CORR. TO 



BY 



62. HETEROPHORIA: 
(Specify distance) ES° 



R.H. 



L.H. 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION (Test used and result) 

Xshihara Negative 



. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score) 



RED LENS 



69. INTRAOCULAR TENSION 



70. 


HEARING 




71. 




AUDIOMETER 






11. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 
LEFT WV 


15 

715SV 


15 
15? S 




250 
256 


COO 
SIB 


1000 

ion 


2000 
S0A8 


3000 
2896 


4000 
4098 


8000 
8193 






RIGHT 


















Uor&al 


LEFT 





















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

i}mnl childhood diseases) no sequelae 

Severe asthma $ince transferred to #ew Xork in gept* 195^* Fregtueaqit attack© during f611 
■frith associated loss of* Bleep #nd weight . tfcde? treatment hy private phy9icia# ±th 
injections, atiti^hiatamines and atomi&eas Quite severe during tall and not as $dver£ 
throughout reminder of year* 3&L34 attacks during the spring 
Hay fever> mild 

Shortness of hreath, cough, cheat prewutfe fell associated symptoms of aathma 

Injection therapy for ragweed , spifcg gta6&$$ &hd houtse duat hegua in Septtnfrer 1955* SEheee 

did not alleviate sjrmptOins ♦ Has lost SO pounds p$at year «md used 113 hours of sick time 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

Asthma, severe ? etiology* 
32 * External hemorrhoids, asymptomatic 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) R$C033&end 1* {{OXMBl 

plete allergic workup and/ or 2* tr&nafer to dry if #0»$ittLtf 
vara CH»at$(ie, Arizona, Mexico, $exae Southern 0alif , ifetcTJ" 



77~EXAMIN$E (Check) 

^Ehs 



□ lSNOT QUALIFlEDFOR 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C 


E 













79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



BO. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 




82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



m 



tt. S. «OVERKMENT KWNTINO OFFICE 10—02288-1 



ATg^HMENT TO STANDARD FORM 8 
^Revised July 21, 19$2) 

. - Report of Medical Examination 

FOR INFORMATION AND OUTDANCE OF MEDICAL EXAMINER i 

The following portions of the attached examination report 
form need not be coxnpl$t<eds 

2 67 

3- 68 

11 69 

11+ 71 (unless other 
17 examination indi- 

62 cates desirable) 

65 12 

Item bfo 9 the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indi- 
cates such is desirable o 

. If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items ij.6 and lj.9) are not necessary unless the 
facilities for affording same are readily available to the examines 

FOR ALL EXAMIMBES/ WHETHER CLERICAL OR SPECIAL ASfflT APPLICANTS OR 
EMPLOYEES t" Q^TITTI^Z TAco^yc ZpZ 

The medical examiner should answer the following question: 

Examinee /S qualified for strenuous physical 

(4^--0rJia net ) 
exertion* (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS? 



The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting 
his participation in defensive tactics and dangerous assignments 
which might entail the practical use of firearms? 

: dL 

If answer is "yes" please specify,, 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS £9, 61, 6k and 70 
PERTAINING TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN 



DETAIL 



oxgiiaym ' c kjji neu.jnjd .1 Examiner) 



/5' Jee. £~5~ 

(Date) 



' 



■4 «TANCARO FOIIM NO. 04 



Office JVLemoranduifi • united states government 



Tolson 



TO : 



PROM * 



MR. TOLSON 



J. P. MOHR 



DATE: January 18,195^? d ^ n 



o 



SUBJECT 





i 



Winterrowd . 
Tele. Room 

Holloman 

Gandy 




THEODORE, LEE GUNDER SOIL ^ ) 
Special Agent - — — ~ 
ilfeio JTorfr Office 
EOD 13-10-51 
GS- U s $6605 

Non- Veteran _^„, JGSROIi 

tfot on Probation q ^gycj 

PHYSI CA L CONDITION 

■SAC, New York; by letter 12/29/55 transmitted official 
Government Report of Physical Examination concerning SA Guilder son 
and a letter from Gunderson f s private physician, both of which re- 
flect that he has a severe asthmatic condition. Government examiner, 
private physician and SAC recommend transfer of SA Gunderson to a 
warm, dry climate. Physical examinations while SA Gunderson assigned 
to Mobile and Knoxville made no reference to asthmatic condition. 
He was transferred to New Fork 8/27/54 and has since received three 
official physical examinations, the last being on 12/3/55. All re- 
flect asthmatic condition. Gunderson has been under constant treat- 
ment by private physician during this period. Since August, 1954* 
he lost 30 pounds in weight and has taken 113 hours sick leave due 
to this condition. Private physician advised further test s and 
treatment would serve no useful purpose 



isfer' find has adv] 




Sa Gunderson has not requested transfer hnd has advised his 
SAC he would be perfectly willing to remain in New York regl^rdijess 
of his condition. He has an excellent attitude and his serGtcA 
record is satisfactory. Gunderson was born in Colorado, attended 
school in Nebraska and Iowa, and was living in Michigan at theqi^ime 
he entered on duty. He had previously listed his offices ^df pref- 
erence as Los Angeles, San Francisco and San : Diega. In- view of the 
recommendation . of the Government examiner andrftt8~yi^vatt 
he has now listed his offices of preference as Phoenix, Dallas and 
Oklahoma City. He is 89th on the Office of Preference List for 
Phoenix, 90th for & alias, and 44th for Oklahoma City. In addition, 
there are numerous Agents in the New York Office with greater 
seniority than SA Gunderson who have listed these offices as their 
preference. For example, there are 16 desiring Phoenix, 24 desiring 
Dallas, and 6 desiring Oklahoma City. Although he did not list 
Albuquerque, a check reveals that he would be 32nd on the list for 



II 25 WSH 



.Enclosure 
'ERCtakc 



4 0* 



% t 



Albuquerque and there are 7 in New Tork ahead of him on this list. 

The New ?ork Office delinquency is 13.45%, Phoenix 10.44%, 
Dallas 14.95/0, Oklahoma City 8.66% and Albuquerque 12.20% compared 
with the field-wide average of 12.18%. 

?n addition to the above, G-underson 1 s name would appear 
18th on the El Paso Office of Preference List, 153rd on the Houston 
List, 44th on ^an Antonio, 159th on San Diego, and 233rd on Denver. 
There are numerous New Tork Agents with greater seniority desiring 
these offices also. 

I7e have no request for additional personnel for any of the 
offices listed with the exception of Albuquerque. ffhile SAC Bryce 
was at the Seat of Government recently for two-day conferences he 
advised me that he could use one or two Agents to good advantage 
if there were any available. 

SA G-underson* s wife is expecting a child the latter part 
of this month. In view of his asthmatic condition and the fact 
that he is required to take excessive sick leave, it appears to the 
best interests of the Bureau to afford SA"&underson a transfer. 

RECOMMENDATION : 

That Sa G-underson be transferred to the Albuquerque 
Division with the understanding that his departure will be delayed 
until his wife is able to travel. 




V 



A PERMANENT BRIEF OF SA GUNDERSON'S FILE IS ATTACHED 



Januarn £Q 9 It 30 



7r odercl Bureau of Xnvcoti ration 
i*c& Yor*; 9 iJau fork 



Dear 



, XER03B 

JUL 9 1979 



iir* 



"undcrs&n 



from 



arr 



Your headquarters are being changed, public business permitting, 

effective upon your 



llcvt Torts* &€& York* 
ival xhere* on or after this date • 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $12.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805 i approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile * in con- 
nection with your transfer and you will be reimbursed at the rate of ten- 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at ten 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
alppmencted. - ~Z-\~ ~$ 

CC i4 aAC> New York (PJ SA Gunderson's transfer may, pg delayed 
\J until his wife is able to travel* You should mwise the 
Bureau the date he will depart and the approximate date of 
arrival* 



3AC S Albuquerque 
ERC:bag 

4 w\ 



§s\jAN 25 1956 




Very truly yours, 

John Edgar Hoover 
Director 



C0MM-FBI 

JAN 2 1956 
MAILED 18 



New York, New York 




Tolson 
Mr. Nichols. 
Mr* Boardm 
Mr. Belmont 
Mr. Ma$on 



Mohr. 



fat | January 27, 1956| 




Honorable J. Edgar Hoover 
Director 

United States Department of Jtistice 
Federal Bureau of Investigation 
Washington 25; D. C. 

Dear Mr* Hoover: 



Parson^ 
Mr* Ko^en — 
Mr. Tamm— 



Mr. Nease, 



Mr. WiaterrowcL 

TeSe; Ko<xm 

Mr. Hoiloircaai — 
Miss G'aEDdi^ 



JEW! 

JUL 9 1979 



Mrs* Gunderson and I wish to express our sincere 
I gratitude for my recent transfer to the Albuquerque Office 
in consideration of ray asthmatic condition. 

I hope that at Albuquerque my condition will 
j improve to such an extent that in the future I shall be able 
again to serve you and the Bureau wherever my services can best 
'be utilized. 



Sincerely yours, 

" 

THEODORE L. GUNDERSON 
Special Agent 





i 



February 1, 1956 
• JPoroenal and Gonfidcn^H r a -lr* 
(DECLASSIFIED BY Sfi3T£&JMl*> 



c 



J 

Mr. Theodore L. Gunderson XEROX 

Federal Bureau of Investigation *- J 

New York; New York JUL 9 1979 



Dear Mr* Gunderson: 



Receipt is acknowledged of your letter 
dated January 27, 1956, expressing the gratitude of 
you and your vnfe for your' transfer order to 
Albuquerque dated January 20, 1956. 

It is my sincere hope that your forthcoming 
assignment in Albuquerque will prove beneficial ,to 
your condition* 



U 1 LDH:cao 
(5) 



Sincerely yours, 
J« Edgar Hoover 




CO: SAC, New York (Personal Attention) 

SAC, Albuquerque (Personal Attention) 

Transfer order 1/20/56 based on SA Gunderson f s asthmatic 
condition but ordered in best interests of the Bureau as 
condition has necessitated excessive sick leave* 




faked 9mm §f ImmUg^Mm 
ft» f§rk $ Mm fork 



ftwr Mr* Hmfitrmt 

ihi$ opptrtmity to §m§mM$it 
Bn$ dmk mn mi m m tte .Mrtfc 

■0/ yaw a#n # 



67-493471-52 




ft? cu 



I teea pu mi be mry 
happy ewd it it ay tgftft t&st the 
future will be filled with m '■-> £ 

ciundcwce of dl pood tWisgg 
pur fteorta d«sfre /or psr HUM ■ ^ | n 



f£ 



STANDARD FORM NO. 64 



FD-207 



* ®ffi ce IS/Lemorandum • united states government 



Director, FBI 



^^K^prom : SAC, NEW YORK 

V subject: THEODORE L>^UNDERSOM t Employee) 
PERSONNEL STATUS CHANGE 



NEW YORK 



ADDRESS AND PHONE CHANGE 



Present phone: 



Present address: 



(Division) 



DATE: 



: 1/30/56 




(City) 



MARITAL STATUS: 



Married to 
On 



at 



Remarks 



BIRTHS: 



Girl named 
Born on 



Boy named 



at Mineola, NY 



To employee and JOCELYN GUNDERSON 
This is their 1st child. 



Remarks 



TLG:AMV 
3 




{J: 



rr l m S 1956 



4 



b6 




STANDARD FORM NO. 64 



Office M.effl lum • united „**xies govern "iMfifc: 

•A/ < Mr. Bi'laiont 




to : DIRECTOR, FBI 
/"From : SAC, NEW YORK (67-28516) 



\ y ' U' A f>6ATE: 1/26/56 

'PERSONAL -fe^fiNglDENTIA^ ffi* *r«» 

,/l -% frh* Ness 



Mr. Tolson. 



Mr. Bt'lutont. 
Mr. Ma»on_ 
Mr. 

Mr. Parsons. 
Mr. Kns'-n 



subject: THEODORE L. GUNDERSON 

SPECIAL AGENT i^"- 
TRANSFER TO ALBUQUERQUE ^ ^ 

ReBulet 1/20/56, which transferred captioned * 
agent from the NYO to the Albuquerque Office. < u 

It was noted therein that this transfer may be 
delayed until his wife is able to travel* 



mm. 



Mr. Vr-tterrowd- 

Tele. Boom 

Mr. Holioman 

Miss Gaudy 



This is to advise that 



Hempstead, NYT On 1/25/50, Dr. [ 



is under the 



care of Dr. 

advised SA kuflD&K SQfl vnaz the birth of their baby is an ticipated 
on or aboutp 



bo 



would 



( / 




1 next. He stated that, 
probably be able to travel to Albuquerque rrom six vo eight weeks ^ J 
thereafter. He stated that at this time he is unable to set a - 
definite date for departure inasmuch as it is dependent upon her 
physical condition at the time of the 6 week postnatal examination 

In view of the above, it is difficult to set a 
specific date of departure, although it is anticipated that 
SA; GUNDERSON will depart this off ice on or about 3/17/56 and 
- arrive in Albuquerque, New Mexico approximately 3/^/567" UACB. 

\ , t " ) — 1 

£ ,J k\ The Bureau will be advised of the date of birth 

' of the GUNDERSON child and will be further advised of the exact 
y travel date as this information becomes available from Mrs. 
/ GUNDERSON 1 s doctor. 

SA GUNDERSON has advised me that he is directing 
a personal letter of appreciation to the Director in connection 
with this transfer. 



JUL © 19/9 



HWG :AMV 
3 



DECLASSIFIED BT^SAgr^ 



3 6 FEB 6 856 



J. 



f^ANOARD FORM NO* 64 



Office NLem^ndum 



• UNITED STATES GOVER 



TO 



FROM 



SUBJECT: 



DIRECTOR, FBI 




.C^js^UaUERQIE (67-56) 

S£NTA IE RESIDENT AGENCY 
UQTJERQUE DIVISION 



DATE; 



2/6/56 



DECLASSIFIED BY $£3r£&2^ &> 




As the Bureau is aware, on November 22, 1955, SA CLARENCE L. CRANDALL, 
formerly Senior Resident Agent of the Santa Fe, New Mexico, Resident Agency, 
departed on transfer to the Phoenix Office. .The position of Senior Resident 
Agent at Santa Fe has "been vacant since that date. 



At the -present time, there is one Agent assigned at Santa Fe, 
namely, r I and in order to keep the Resident Agency work 



current, it has "been necessary to handle a portion of the work out of the 
Los Alamos Resident Agency and a portion of it on a road trip "basis out of 
the headquarters city. The case load in this resident agency normally re- 
quires the assignment of two men. It must also he "borne in mind that Santa 
Fe is the capital of New Mexico and the Agent assigned there necessarily Trill 
have to maintain liaison with the Governor's Office. 



The Bureau* s attention 



Q 



called to the fact that hy letter dated 
January 20, 1956, SA THEODORE L. tJUNDERSON was transferred from the New York 
Office to this office. His estimated date of arrival at Albuquerque is 
March 2h, 1956. This office knows nothing about GUNDERSON's background other 
than the fact that he is apparently being transferred to Albuquerque because 
of his wife's health. It would be both economical and facilitate matters a 
great deal if it were possible to transfer Mr. GUNDERSON directly to the 
Santa Fe, New Mexico, Resident Agency to fill the vacancy of Senior Resident 
Agent, provided, of course, he is qualified for .such an assignment. Taking 
into consideration the apparent poor health of "his wife, it should of course 
be considered that Santa Fe is some 2,000 fset higher in altitude than 
Albuquerque with a slightly colder, damper climate since it is located in 
the mountains. It might be that because of his wife's healtlj, he could, 
not take an assignment at Santa Fe. , ~ „ ' * M 

If we fill this yacancy out of the present personnel of the 
Albuquerque Division, it is going to require the transfer ofjat least one 
Agent and possibly two, depending on where we take the man *f£om to fill 
the vacancy. For this reason, I think it would be worthy oi consideration 
at this time to make a determination as to whether GUNDERSON cou^d handle the 
assignment at Santa Fe. \ ,J ' 




2 -Bureau (AM) 

1-SAC, New York (P & C) (AM) 
1 -Albuquerque (67-56) 
NRJ:tgh 
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AQ 67-56 

The Special Agent in Charge, New York, is therefore requested to 
submit his views to the Bureau as to whether GUNDERSON will qualify as a 
Senior Resident Agent on the basis of efficiency and work performance, hear- 
ing in mind his work will he in the State Capital. If in the opinion of the 
SAC, New York, GUNDERSON is qualified to handle this assignment, it is 
suggested that the SAC, New York, also discuss the situation with GUNDERSON 
as to whether the condition of his wifeVs health would permit Ms assignment 
at Santa Fe. 

For the assistance of the SAC, Hew York, the hulk of the work load 
in Santa Fe is Atomic Energy Act - Applicant or Employee cases and criminal, 
with a very small volume of security-type work. 

In the event the comments of the SAC, New York, are favorable with 
respect to assignment of GUNDERSON at Santa Fe, the Bureau is requested to 
transfer him to that Resident Agency as Senior Resident Agent. I would 
appreciate this matter receiving .early attention so that in the event SA 
GUILDERS ON is not qualified for this assignment from either a performance 
or family situation standpoint, I can take immediate steps to fill this 
vacancy from the present personnel of this office. 

I realize that this procedure is a departure from established 
practice hut I feel that it is worthy of consideration from an economy 
standpoint ♦ 



SApfpilbuquerque 



February Q s 19S6 



Director* FBI 



SJWTA FE nESZBBffi* A&E&GT 
ALBUQUEttQUS DIVISIOM 



Feurlet February 6, 19SC* consuming the possible 
assignment of Special Agent Theodore X. ttunderson* who is 
under transfer fran -the Hew fork Division to your division* 
-bo tlte Santa Fe Besident Agency* Tou pointed out that the 
clinate at Santa Fc is slightly colder and damper than the 
clinate in Albuquerque and noted thai became of Special 
Agent Gmderson's wife's health he night not be able to take 
the assignment at Santa Fe, 

For your information* Special Agent 8underson is 
suffering fron a severe asthmatic condition and his physician 
tecarznended hie transfer -to a warn* dry climate. For this 
reason he was ordered under transfer to Albuquerque, 

Under the circumstances* the Bureau does not feel 
that Special Agent Sanderson should be assigned to Santa Fc* 
and you should note another recovxicndation in this respect* 



cct SAC* New Tork 



XEROX 

JUL © 1979 
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Board man _ 
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Harbo 
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Parsons 
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Tele. Room 

Holloman 

Gandy 
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DECLASSIFICATION kUTHOKII DERIVED FMH: 
FBI AUTOMATIC ]) EC LASS I FICAT] I IN GUIDE 
DATE 10-28-2011 



FD-185 



FfibJlAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 
CLASS. & EXT'y&Y S^3T£K /A tf&* ' 

HmAsoM-TC™ rk rfjr CLASSIFIED BY 



BEASON-FCIM 
DATE OE BEV 



DECLASSI 




Name of Employee: _ 
Where Assigned: 
Payroll Title: — 



XEROX 

THEODORE L. 6UNDERS0N #09927 JUL 9 1979 



NEW YORK 



6 



(Division) 
SPECIAL AGENT - GS-11 



SATELLITE & YUGOSLAV ESPIONAGE 

(Section, Unit) 




Rating Period: from DECEMBER 9, 1955 



to 



MARCH 1Q56 



ADJECTIVE RATING:. 



SATISFACTORY 



Employee's 
Initials 



Outstanding, Satisfactory, Unsatisfactory 




Rated by: 
JOHN V # WALSH 

Reviewed by: 
JAMES J # KELLY 

Rating approved by: 



Title 



SUPERVISOR 




Date 



SAG 



3/13/56 



Title 

J.urt Director 



Date 

19 1956 



'Titled " '.' JQ»te. 



ALL IMORMA^fON CONTAINED 
HEREINl^HCLASSIi'IEQ, > 
EXCEP^&El SHOWN. • 
.piMJISE.iX^' >\ ) Official 

( ) Annual 

- „ iWAfigi 1956 



* 

TYPE OF REPOllr 



* e VI 1956 

( X) t Administrative 
l_ ,^)w6CUday 



(x ) Transfer 

( ) Separation from service 
( ) Special 




NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



DECLASSIFICATION AUTHORITY DERIVED FP.OH: 
FBI AUTOMATIC DE CLASS IF I CAT I OH GUIDE 
DATE 10-28-2011 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 




THEODORE 




GUNDERSON 



Note: 
+ 



Only thole items having ] 



Title 



SPECIAL AGENT GS-11 



Rating Period: fror l 2 /9/5 5to ffl 



RATING GUIDE AND CHECK-LIST 



items having pertinent bearing on employee's performance should be rated. All employees in s; 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding) 

Unsatisfactory. HBASOT-FCIM II, 

No opportunity to appraise performance during rating period. DATE OF BEVIES? 



CLASS. & EXT. 



ry grade should be compared. 

reiL /AMU 




Guide for determining adjective rating: 

An 'Outstanding; rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory 1 and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



JL(0 

4- (2) 
±- 0) 



(4) 
(5) 
(6) 
(7) 

(8) 



-J- 0) 
-^(10) 

±-(12) 



J^_(13) 



* (14) 
j£.(15) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
application. 

Technical or mechanical skills. 

Investigative ability and results: , . _ 

jL (a) Internal security cases ALL IHtoKMAIXt>N CONTAIMEF 
jL (b) Criminal or general investi^v^je ^U&CLASSIFIEDf S * 

(c) Fugitive cases X_ . 

J- (d) Applicant cases EXCEPT V$E&5! SHOWS 

A. (e) Accounting cases OTHERWISE* 
Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

—sL. (a) Investigative reports 
. ✓ (b) Summary reports 
(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 
-% (a) As leader 

—X. (b) As participant 

(23) Organizational interest,. such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

+ Dictation ability 

Automobile driving ability 



A Specify general na*™ rtf assignment during most of rating period (such as security, criminal, applicantsquad, or as resident Agent, supervisor, instruc- 
tor, etc.): ||JJJ 



satellite & Yugoslav espionage 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 

Inv estigator r ^^T\ 



of service refluW^^^pf answer is not *yes'> "explain in narrative comments. 
(2) Is employee available for special assignment wherever needs of service reoJuireT?jl£r(If answer is not *yes\ explain in narrative comments.) 



C. (1) Is employee available for general assignment wherever needs of service reoluW 
(2) Is employee available for special assignment wherever needs of service require? 

D. Has employee had any abnormal sick leave record during rating period? _B9(If so, explain in narrative comments.) 



ADJECTIVE RATING 




Outstanding, Satisfactory, Unsatisfactory 



(U) 



DECLA -r TFICAT] OH ? , HOI 1 J i 7. STAVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-Z8-2011 



THEODORE L. GUNDERSON 
SPECIAL AGENT GS 11 
TRANSFER PERFORMANCE RATING 3/13/56 

This performance rating is submitted in view of 
SA GUNDERSON 1 s transfer from the NY Office to the Albuauerque 
Office. 

SA GUNDERSON presents an excellent personal appearance, 
is in good physical health with one exception noted below, has been 
rated satisfactory in firearms, and is capable of participation 
in raids and dangerous assignments. Since assignment to the NY 
Office, SA GUNDERSONfhas been investigating contact cases in the w 
Satellite and YugoslaTEspionage Section^ He has handled more /m 
than an average amount of work with leS'S^than average amount of ry 
supervision. While he has not developed any security informants, 
SA GUNDERSON is aware of the need for such informants in the 
security field. He has been ra&ed an excellent dictator by the 
stenographers of the NY Offiee.SK(u\ 

SA GUNDERSON has not taken an abnormal amount of 
sick leave during this rating period, but during the prior rating 
period did take an abnormal amount of sick leave which was occasioned 
by seasonal asthmatic attacks he has suffered since arriving in New 
York. It is noted that he is bothered by this condition particularly 
during the months of September, October and November. 

- In view of this condition, it has been recommended by 
his attending physician that he live in a warm, dry climate. For 
this reason, SA GUNDERSON should be considered unavailable for 
general assignment, but available for special alssIgniHgnt wherever 
the needs of the service require: 

SA GUNDERSON has expressed an ardent enthusiasm for 
his work and has given freely of his own time in order to handle 
the work load and reduce the delinquency in the NY Office. He has 
expressed a desire for advancement along administrative lines, and 
it is felt that with further training and experience he will become 
qualified to handle administrative responsibilities. 



— ^ _ . _ v wjg*- ^» W #.V .H rt .^ i WateWW • 

SA GUNDERSON is entitled to the rating of satisfactory 
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CLASS. & EXT. BY 
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^ DATE OP EEVIEW. 
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STANDARD FORM NO. 64 



Office Memorandum 



• UNITED STATES GOVERNMENT 



TO 



DIRECTOR, FBI 




DATE 





i SAC, NEW YORK (67-28516) 

.k 



* i mx* Bo&mtnan 



subject: THEODORE L. GUNDERSON 
SPECIAL AGENT 
TRANSFER TO ALBUQUERQUE 




I* 



St*. Mote 

Mr; Parsons 

l \ — 
§ Mr, ttiMi— 



ReBulet 1/20/56 which transferred captions — 
from the NYO to the Albuquerque Office, and NYlet l/2<§/^ adyTsj 
of anticipated birth of SA GUNDERSON 1 s baby and his terita'tiv^ 
travel plans to Albuquerque, 



SA PxUNDERSO N has adv ised that 



postnatal examination on 
satisfactory* 



had a 6 week 



and her condition is considered 



Jfu^ SA GUNDERSON advised that he J j wi 

X Kdepart NY on 3/17/5 6 1 traveling by personally owned automobile , 



will 



^ ^p*d will arrive at Albuquerque o n 3/21/56 ♦ 

Y 



Attached hereto is the Transfer Performance Rating 
of SA THEODORE L. GUNDERSON dated 3/13/56. 

SA GUNDERSON will submit Form CC 3l8 upon his 
arrival at Albuquerque when the exact amount of annual leave 
necessary is known. 



\ 



'2- 1 Bureau (Enc. lL^rW^ 
1 Albuquerque 
1 NY 67-28516 
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UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 

ALL INFORMATION CONTAINED . 
HEREIN IS UNCLASSIFIED 
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Where Assigned: - 


ALBUQUERQUE 


JUL 9 1979 




(Division) 


(Section, Unit) 


Payroll Title: 


SPECIAL AGEHC 




Rating Period: from 


W55 


to 3/31/56 



ADJECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating approved by: 




S'S*- — ^Signature 
f. B. JOE 



Special Agent 
In Charge 

Title 



3/31/56 



Date 




attire) /> 



S Director APiW 1W- 



Assistan 



Signature 



Title 



Date 



9 



^* l«M Official 

/ ) Annual 

( nJ 



TYPE OF REPORT 



1** 



( ) Administrative 
' ( ) 60-day 
( ) Transfer 
( ) SeparatioaJ^OKLseryice'^ 
( ) Special 



NARRATIVE COMMENTS t 

,c' '* 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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FD-185 A 




Name of 



THEODORE L. 6UHDERS0K 



cussinc 

DKtASBlrY 




Title 



Special Agent 



Rating Period: from, k/l/55 to 3/31/56 



RATING GUIDE AND CHECK-LIST 



Note: 
+ 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
~ — Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding.' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the? 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratin^^usLcom ply wto tltereauitementsas 
set out on the reverse of form FD-185. CLASS . & EX\. /" 3 EEL£kJ£L3& 




AL 

HEREIN I 
D 



. (1) Personal appearance. 

, (2) Personality and effectiveness of his personal contacts. 
. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 
, (4) Physical fitness (including health, energy, stamina). 
. (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 
. (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
. (8) Initiative and the taking of appropriate action on own 

responsibility. 
. (9) Planning ability and its application to the work. 
(10) Accuracy -and attention to pertinent detail. 
,(11) Industry, including energetic consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 
. (14) Technical or mechanical skills. 
. (15) Investigative ability and results: 




± 



(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 



.(16) Physical surveillance ability. 



A. Specify generaJUnature of assignment during most of rating period 

tor, etc.): jSatellite & Yugoslav Espionage 

_<u). 



id fsnflh a6 se 



BEAG0K-TT0IM 

DATE OF REV 

(17) Firearms ability. 

(18) Development of informants and sources of information 

(19) Reporting ability: 
1/ (a) Investigative reports 

fb) Summary reports 
✓ (c) Memos, letters, wires 

(Consider: *f conciseness;!*^- claritv; if organization; 
S^thoroughness^J^. accuracy; —^adequacy and perti- 
nency of leads; -^-administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
(a) Leadership 

fb) Ability to handle personnel 

(c} Planning v_ y ™. 

(d) Making decisionsALL C0NTAINE9 

(e) Assignment of w^ REIN ifco^MSSIMEB 

(h) Emotional _ _ 

( i ) Promoting high morale 

( j ) Getting results 

(22) Ability on raids and dangerous assignments: 
_CL (a) As leader 
— i^(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate; 

^» Dictation ability 

fx-*" Automobile driving ability 



security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 



stabili@j;HMWlSJE.j 



B. Specify employee'smost noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

: ; f " = 

C. (1) Is employee available for general assignment wherever needs of service require?* 32Q /If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? _2SS(IfjS0, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 




Outstanding, Satisfactory, Unsatisfactory 



— / \ 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 
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CLAS8IF 
DfiOASSIF 



THEODORE L. GUHDERSON 
Special Agent, GS-11 
March 31, 1956 



PART I - GENERAL CQMMEHTS 




SA GUNDERSON reported to the Albuquerque Division from Hew 
York on March 22, 1956. 

Because of his short tenure here, I have not had an opportunity 
to evaluate his performance and my comments are based on the performance 
ratings received by him during the rating period in the New York Office. 

He presents a very goojl, veil groomed personal appearance 
and has a pleasant personality.^j^While assigned to the Hew York Office, 
he was assigned to investigate contact cases in the Satellite and Yugos 
( U ) Espionage Section wherejhe handled more than average amount of work re- 
quiring an average atfount of supervision ■ jS S^^U) 

During the period from March 31* 1955* to December 9> 1955* 
SA GUHDERSON took an abnormal amount of sick leave which was occasioned 
by seasonal asthmatic attacks. He was bothered by this condition par- 
ticularly during late September, October and November. Aside from this 
condition, there are no limitations on his physical condition which 
interfere with his performance. 

He was rated satisfactory in firearms and capable of partici- 
pating in raids or dangerous assignments. On the basis of comments by 
his previous supervisors, it appears that he is capable of handling com- 
plicated investigative matters under proper supervision. 

He has not participated in the Bureau's Incentive Awards 
Program during the orating period. 

In view of SA GUHDERSON 1 s asthmatic condition, it has been 
recommended by his attending physician that he live in a warm, dry 
climate and for this reason, SA GUHDERSON should be considered un- 
available for general assignment except in an office covering such a 
locality but he is available for special assignment wherever the needs 
of the services require. 



PART II - SPECIFIC COMMENTS 

1. Justificati on for any Minus R atin gs Given CLASS. & EXT 
* 2 HEASOH-FCIM 

Hot applicable. DATE OF HB?I 

AXjI) 

2. Experience and Ability as Inspector's Aide HEREIN 

EXCEPT V 

Hot applicable. gjg] 




IAIRE& 

my 



DECLASSIFICATION AUTHORITY DERIVED FROHi 
FBI AUTOMATIC D E C LAS S I F I CAT I ON GUIDE 
DATE 10-28-2011 



EE: SA THEODORE L. GUNDERSON 




(U) 



3. Participation in Informant Programs 

Jwhile assigned to the Satellite and Yugoslav Espionage Section \l y 
of the New York Off icejf GUHDERSOF did not develop any security inform- (£* 
ants but he ms aware^of the need of such inf ormants in the security / \ 
field. Since his arrival here, he has not haclan opportunity to 
participate in any of the informant programs J^^j^ 

h. Testifying Experience and Ability 

During the rating period, SA. GUKDERSON has not testified before 
any judicial or quasi-judicial bodies because of the nature of his assign- 
ment in the security field. During prior rating periods, he has testified 
on several occasions before II. S. District Courts, Federal Grand Juries, 
U. S. Commissioners, and on two occasions in State Court. 

While I have had no opportunity to rate his performance as a 
witness, from his general poise, demeanor and conversation, I would judge 
that he would make a satisfactory witness • 

5 # Disciplinary Action 

Not applicable* 

6. Accounting Information 

Not applicable. 

7. Police Instruction 

Not applicable. 

8. Sound draining 

Not applicable. 

9. Potentiality for and Interest in Administrative Advancement 

The SAC, New York, comments that SA GUNDERSON has expressed an 
ardent enthusiasm for his work, given freely of his own time, and has ex- 
pressed desire for advancement along administrative lines. According to 
the SAC, New York, it is felt that with further training and experience, 
SA GUNDERSON will, become qualified to handle admi^stra^ve responsibilities 




INITIALS 

NRJ:tgh 

(2) 




3/27/56 

Q SAC, ALBUQUERQUE BRQEEEC 

RE TEEOBCERE X,. GU^DERSOIJ, OTBER ZERO IffilE NXKB TvJO SEVEN. 
KO TA .BEPCRT RECEIVED PAX PERIOD SEVEN, PAY!JEi;2 EEH7G I1SDE 
FOB EIGEEY HOURS. FORWARD TA ME>IAIEEZ. 

HOOVER 



i . ,/ISSHUp , 

'-y (3) 



t J-'" 



X1R0S 
JUL 9 1979 



Tolson 

Boardman 
Nichols _ 
Belmont _ 
Harbo 



Mohr 




V 




FEDEHAL BUREAU OF INVESTIGATION 
U. S. DEPARTMENT Of JUSTICE 

COMMUNICATIONS SEGTIOSl 

MAR 2 7 1956 
TELETYPE 



5. N> 



o 



•-Si ' 



r 




In Reply, Please Refer to 
FUe No. 



UNITED STATES DEPARTMENT OF 

FEDERAL BUREAU OF INVESTIGATION 

918 Park Ave., SW, 
Albuaueraue , New Mexico 

March 26, 1956 



FD-67 
(5-19-47) 



Director, FBI 
Dear Sir: 



ZBR02i 

JUL 9 1979 



NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 
ALSO NOTICED ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME T.L. 



RSON 



OFFICE OF ASSIGNMENT 



ALBUQUERQUE 



NATURE AND DURATION OF ASSIGNMENT 



TRANSFER-PERMANENT 



ARRIVED March 22, 19!?6; 8:1$ PM MST 



(Time and Date) 

REPORTED FOR DUTI (necessary only for arrivals on transfer) : 

MARCH 2g, 1956; 8:Q5> AM MST 

DEPARTED . 



DESTINATION 



Following information to be furnished only when an employee 
arrives your office on transfer: 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY : 
NAME I 1 



ADDRESS 1710 Hoffman, NE, Albuquerque, N.M 



RELATIONSHIP 




E 




FD-253 (11-22-54) 



UNi **" TES DEPARTMENT OF J W 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Plme Refer to 
We No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25, D. C 



XEROX 

JUL 1979 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 1 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any l iability shall occur. The follow ing person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Dat e *] 



Address 



Relationship I 



b6 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Relationship, Date lj a.<p/&"lo 



Address 




* - - Very truly yours, 




Special Agent 



SAC > ALIiUQUERQUE April 30, 1956 

Director, FBI PERSONAL ATTENTION 



THEODORE U OOfJDSSSON 
Special Agen'a 
Physical Condition 

Rebulet # 



XEROX 

Reurlet n . JUL 2 1979 

Re Physical Examination ^-2-55 * 

Advise Bureau of present weight without clothing. 

Advise Bureau if dental work has been completed. 

Advise Bureau if vision has been corrected to 20/20. 

Advise Bureau re physical condition. 

Advise Bureau condition of aaA& o a 1 « 

Submit results of chest X ray immediately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees 1 Compensation forms. 



Tolson — 
Board man 



Nichols . 
Belmont 
Harbo _ 

Mohr 

Parsons 
Rosen _ 
Tamm 



Q01M - FBI 

APR 301956 
MAILED 31 



istenoiri REPLY; ATTENTION PERSONNEL SECTION 

Tele. Room 

Hollo man 

Gandy _ 



DIRECTOR, FBI 



4/19/56 



SAO, l\m YORK (105-1761*3) 

SHEiffcfOOI> EDDY &2t-ffiJAR 
KA.G&LLSTBR OOLjlLGS 
ST. PAUL, liEJiJUSGTA 
IS-R 

Rei^uLot 3/30/56, which requested SA tTHEODO&S L. 



GOIJDJRS03, !?YO, to advise of the current whereabout- of 
his mother- in-law, Mrs. BTIRTRAND L. SFRisypj and if she 
would object to being interviewed by other agents. 



f/n ?y : Ji^ za S waa transferred t o the Albuquerque 



2 - Bureau (RK) 

2 - Albuquerque (Elfc.l) (RM) 

1 - llinneapoiis (liFO) (RIl) 

1 - OKaha (irro) (Rn) 

1 - Ilew York (105-17 6^3) 



RLS:dlo (~;i?) 
(?) 




RFC 





ft". 



FD-277 (11-18-55) 

STANDARD FORM NO. 64 



Office Mem^ ^ Jum 



UNITED STAi 



)VERNMENT 



TO 



FRO 




Director, FBI 



C, Albuquer/jue 



DATE: 5/7/56 




ATTENTION: PERSONNEL SECTION 



SUBJECT: ^HE GDGRE L # 

Physical Condition 



SON 



Remylet 



XX 



Rebulet VgO/gg . 
Re physical examination 



Weight without clothing now is 
Dental work was completed on . 
Vision has been corrected to — 



Chest X-ray results were negative, 



JUL 9 



Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



Attached are Bureau of Employees' Compensation forms 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on 



] Employee has reviewed and initialed his physical examination report. 
] Employee returned to active duty — . 



£j Employee's physical condition is ( s ee 'below) 

SA GUKDERSON advises lie has had tvo minor asthmatic attacks since arriving in Albuquerque, 
neither requiring medication or the advice of a physician . He stated -while in Kev York 
his asthmatic condition "existed from September to December and the other eight months of 
the year, he had either little or no difficulty. 

It is "believed a true assertation of SA GUHDERSON's condition cannot he made until he 
has resided in the Albuquerque territory at least one year. 

1-BurC? Additional remarks relative to items listed above: 

1-AQ 
THJ:tgh 
(2) 



ft 



y 



J 




v ' , '' > '"' > i iiimtii>iiMi'ii 



DECLASSIFIED BY &lfgkltt& > 

w VH'ff 



JUL 9 M 



Tolson 

Nichols 

Boardman _ 

Belmont 

Mason 

Mohr 

Parsons 

Rosen 

Tamra 

Nease 

Winterrowd . 
Tele. Room 
Holloman _ 
Gandy 



Bm Mr t mntkmmt 

AttmiUn hs fcera mlM t$ tig fmt iUt $ 
nttieriftl discrepancy tzUtti .be torn ih$ d$MU mi 
synopsis of /seta if s report dtiiei my §, pnp&rsd 
mi mmhlei to mu t» tu Atmi* . Enployss . 

case eeswRisf f#ar wi*l performs 

Hereafter, if will be immbsnt upon yos it wry 
mi yeur tffUtti mtyiw^ viih gmw <®ra tat elmsr 
@UmUm ie tisisiU 

. \ Mn M$sr Smm >> £ ■ 

tic, 4. 

200 Albuquerque Field Office -tiU 




cc - SIC, ilbsgiiffgw (Personal iiimUm) § " 
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AtinAR 



D FORM HO. 5* 



y. 



Office* Alemur^ lum • united sta-^- go 




DIRECTOR, FBI (116-115730) 
SAC, AL BUQCJERQUE (116~26li|.3) 



DATE: 



I 

ToUon. 

Mi?. Wtfhols 




Mr, «^;cu m 



AEAE 



Reference is made to Buairtel dated 5/9/56 
it was reflected the synopsis and details of the report of 
SA THEODORE L. GUI©ERS0I dated 5/5/56 at Albuquerque were 
not in accord. 



M*\ Wmtsrrowd-' 

T**K Room 

Mf. Ilollomaxa 

*4v v ^ Candy. 




b6 
b7C 



^ The amended page one of the above mentioned report 
was Submitted to the Bureau by airtel of 5/11/56, 

f w» 

— The Bureau requested explanations from all personnel 
responsible and recommendations as to appropriate administrative 
action* 



jcinclosed herexfi^fcpare three copies each of explana- 
tions from S A THSQDOB^ L. QUE ERS ON. to whom the case was 
assigned; $ A| ~\ 9 who conducted the investigation; 

and SA H. B^HC COMMLL, who signed the report. ^.^^ 

As will be noted from these explanations, this, wa^ - 
an oversight on the part of all concerned and, as SA [ \ 
indicates, the phraseology utilized did not mean to indicate 
that the employee's wife had a record at the Los Alamos Police 
Department. While the Bureau's observation is correct and a 
definite error has been noted herein, since the employee's 
wife did not have a record at the Los Alamos Police Department 
and such fact was reported in the details of the report, it is 
therefore recommended " that no further adminis trative action be 
taken; however, an error has been scored against each of the 
personnel involved in the error folderr . 



3 l$b7C 



<^-^BureaS \ : &&Jjfs;'- 9) (116^1X5730^^ 
1 - Albuquerque '(Il6-26lk3) 
REG/sav 
(3) 

fl jS&^next pages for comment s_of 



</f3 W- 
/¥7 



n 



Inve Wti gat i've_ PtjrXsXoii 



-At v/ w 



7* 





b6 
b7C 




FACTS: 



The synopsis of the report of SA Theodore L. Gunderson 
submitted at Albuquerque, New Mexico, dated 5/5/56, reflected that 
the employee and his wife had a record at the Los Alamos, New Mexico, 
Police Department. The details of the report reflected the employee 
had a record at the police department but the employee's wife did 
not. 



The Albuquerque Office was instructed to advise whether 
the synopsis or the details of the report was correct. The SAC 
Albuquerque advised that the employee f s wife did ngt, have a record 
at the police department and, therefore, the synopsis of the report 
was incorrect. 



SA 



who reviewed the records of the 

Los Alamos Police Department and submitted roughdraft synopsis and 
details for inclusion in the report to be dictated by SA Gunderson, 
stated he meant to state that the records of the Los Alamos Police 
Department were reviewed for the employee and his wife an d infor- 
mation concerning the employee was set forth. SA I I states 
that in the future care will be taken to avoid the recurrence of b?c 
such errors, 

SA Theodore L. Gunderson states that in compiling the 
insert roughdraft s from the Los Alamos Resident Agency for dictating 
his report he failed to note the discrepancy between the synopsis 



he 



and details as submitted by SA I L Sa Gunderson also assures 

that care will be used in the ruture to avoid the recurrence of 
such errors. 



SA H. L. McConnell, who approved SA Gunderson 1 s report, 
regrets he did not notice the discrepancy between the synopsis 
and details. 



SA Gunderson 1 s report was corrected prior to dissemination. 



RECOMMENDATIONS OF SAC, ALBUQUERQUE 

The SAC, Albuquerque states that this incident was an 
oversight on the part of all concerned and while the Bureau's 
observation is correct that a definite error has been noted herein, 
since the employee's wife did not have a record at the Los Alamos 
Police Department and such fact was reported in the details of the 
report, he recommends that no farther administrative action be taken; 
however, an error has been scored against each of the personnel 
involved. 




RECOMMENDATIONS OP INVESTIGATIVE DIVISION 



The report of SA Gunderson as originally submitted 
contained a material discrepancy between the synopsis and the 
details and should be regarded as a substantive error. It is 
recom mended that lette rs of censure for this error be directed 
to SAl T S A Theodore, L« Gundersorr and SA Hl^TE. 

McConnelTT ^ 




r 




TO 



SAC, ALBUQUERQUE (116-26143) 



DATJE: 5/H/56 



FROM 



SA THEODORE L. GUNDERSON 



SUBJECT: 



be 

b7C 



AEA-E 



Re Bureau airtel dated 5/9/56 advising that synopsis and 
details in report of SA THEODORE L. GUNDERSON dated 
5/5/56 do not agree* 

This case was reassigned to SA GUNDERSON on 4/2/56. The 
case involved investigation at Los Alamos, Santa Fe, and 
Sandia Base, New Mexico. SA GUNDERSON conducted the 
investigation at Sandia Base and upon receipt of inserts 
from two Resident Agencies, compiled the report for 
typing and submission to the Bureau. 

In preparing the report for the stenographic pool, the 
inserts of the Resident Agencies, both synopses and 
details, were assembled- by SA GUNDERSON. In making this 
preparation, SA GUNDERSON failed to note that there was 
a discrepancy in the synopsis and details as submitted 
by the Los Alamos Resident Agency. 

SA GUNDERSON acknowledges that he should have noted this 
discrepancy and hereby assures that more care will be 
used in the future to avoid the re-occurrence of such 
errors. 

5 - Albuquerque (116-26143) 
TLG:fbc 



(5) 




SEARCHED. INDEXED. 

FBI - Amugu^Q UE, 



r 




3, Employee s nie (and social secunf/ account number when appropriate) 




O M p PRINTING OFFICE: 1952 - 997374 



3, Block No, 



4, Slip No. 



6, Grade and salary 



PW|l)l| U ll' I W ^fcf III I I M H*lHHII I *H li*Ul—iM^ 



PAY ROLL CHANGE DATA 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX 



BOND 



F.I. U 



NET PAY 



7, Previous 
normal 



8. New 
normal 



10. Remarks: 



ILAppropriolion(s) 



12. Prepared by 



13, Audited by 



jj[ JMiodic step -increase D Pay adjustment D Other step-beose. 



14. Effective 
date 



15. Date last 16, Old salary 
equivalent rale 
increase 



I I I II I I I I 



17, New salary 
raid 



m 



18. 



er. 



jllj Itjls^nalure or other authentication) 



Period(s): 

No excess LWOP. Total excess LWOP. 



(Check applicable box in cose of excess LWOP) 
In pay status at end of waiting period, 




STANDARD FORM NO, 1 1 26d— Revised 
Porm prescribed by Comp, Gen,,U. S, 
Nov. 8, 1?50, General Regulations No, 102 



■MBBMMt 



DECUSSIFI1DE? 



m 



n 




L. 



Mr, Themre k 
federal Burma, »f hmUg&iim 
Albuquerque, Bw Metis® 



XEROX 

JUL 9 1979 



Pssr Mr*@wimm 



uMiiitpnintt \ 



Alihmsk the Itwrfe * ^ >l«tww e4kij® 



Ure reassigned 

to you u April 2, 19S6, ps foiled to promptly ^em 
thai appropriate investigative Imte fsr the Us Almm ' 
BesUent Agency had not been tet mi, 1/ you M afferdei 
Vine mitm suffieient atknUm msh $eMm*Mie$ mvM 
have been ieUeteibn pu» 

Js ttt futm you will he t*p*foi U exhibit 
greater me mi elmr attention t» iet&il in ike perfonmee 
o/ your official duties* 



(8) 




J. Edgar Hooftr 



ce - SAC f Albuquerque (Personal Attention) 

Tolsm \ y Sol Albuquerque Held Office Hie 

Nichols 9* 

b!w!Z on ilbaguengue let §/4/S6 s MQitgh 



p 



Tele. Room- 





me, upie 



Mile UteftSB 



Baffle iif^aftS 

« H6-T07T JUL 



MiM#| 5/11/56 captioned ! I 



Itfiie ll£4$WA0), et ai # wtereia. tk Smut 



advised'fleimX Miy lette M teen MtaltteS in tk mm cigtionad 

to tkt air tel fti* to *. toy Ja tk milft of nil fim tie St&idwt 
Ageaay* f&e Bureaa 4esite4 to k&w vtat nclte kd km to&sat ly thtft 
office to pe?aat xeeumfts .of mc& <felap to tk fte% to fts ft* 
simsilility and x^aneaafiatiosie ecoeentag a&talatmtte ictto 
if wtastedt 

Sfttaraee is mk to air tel of 5/16/56 cap tteti nae as 
tttfferaee Bs&ittel timte tk Bu«u ma acMfii with ttspet to tk 
f» e#i«i esses ikt tk Ittdto & tte$e cagea kd kta for* 
wiei to tie los llanos Seilfeat Agsmcy «b& tkt the Igpt to tin Ik 
4»m we origbilty assigned m on tern tk t o&ar atetf 5/3l /56« 



tiflmtto mdd te dttaittft fees to,' anlft ft | 1 

tk Apt* to ute tky M. to ifmfgMri* mmr^TEQmL 



Fitter seftaaw is aae fra toau air M of S/laffi U tk 



WS* jesting e^lnmt Jw as- to 1 fcgr no tev^gtl#ti^ tttesttat wr 
tftattft in iM$ est utii 1/2?/^, ft king irted tk case %» ii tfato 
offls© tm tk fete of tie Kedtb of tte original letter fldcb 
m ti&te& 3/7/56* 




M!M$ kswitl fiK ii^feasdw tf m$mblm feci tt'o 
k SSIIBgfil xektM to tMs mik?. 



1979 



If *SU k is tk explfflitim Sill I akrtly 
iftes* if nfiml la m$ office, ttat was- $ ckage in tk geeeetaes 
Si kacBiqg esses is tk fttoste Iwgy Act p$g», Sue to tlis ckag*, 

mWrtm-o ^ $ ' 



Eos Director, XB£ 

' Et A3. 



Fes 



ana. the volxm of case© beiog JmaOlea at tfcat tiae S& l t tfce 



fact that l*ad# ia tfcese caees vote not f o*v»rde<l to |*>s Aiaaos v*s cwr# 
looked oa Ma part, m& fca v&s of tiie isrgreeKioa, tbat all lease is these 
cases tea& "beea seat to tfce meious Kesiaect Agencies. 

SA Ct$5EE8®, fcaviag newly carina «t this office at tlie Ugte* 
sslng of April, 19^* vas in tbe process of learning tte proceayree in 
fraaaifag tfoeso cases aa<3 Sue to iJ» grat volune tfc&t tms redesigned to feto 
froa SA T I vita v»s aeaigsated to go to £oe Alamo* to astist ia 
haniliag tue fpeat volusne of cases in tbat area, aseujael ti»t tbe 
ca*es were reassigned to Mm that tbe le»a* fcaa been set fortla* 

Ae to tfcfe reason «far &o iavestigatiye attention given tbe 
ease coaeeaaisr l watil *t/S7/5&* it is to Tie mi&a 

tbat tMs t*as one of aaay cases tMe office ftad received aaa vaa, to to 
epeafe* at the "tail eM M of * gmt voltcse of cases aal attention -was net 
afforaea it tois-Jiately because of tbe ssewjr cases vMch J»a a prior 
line. 



TJader tba eircuststances as outlined above, it i» »y recoataeaSa* 
tioa ao *iai«iGtr»tive action Tx« tafeea* 




In early May, 1956, delay letters were received from 
Albuquerque in captioned cases giving as the reason for delay 
•delay in receipt of mail from Resident Agency" and setting the 
deadlines up from three to seven days for that reason. By alr- 
tel 5/11/56, Albuquerque's attention was directed to these cases 
and that office was requested to advise what action had been 
taken to prevent recurrence of such delays, and the SAC was 
instructed to fix responsibility and make recommendations for 
administrative action where warranted. Three of captioned cases 
were opened on 3A/56, deadlines 5/7/56. The other was opened 
on 3/9/56, deadline 5/8/56. 

As one of the Agents involved was on annual leave, 
explanations in this matter were delayed until his return. The 
SAC has now advised that, upon checking, it was determined that 
there was no delay in the receipt of the mail from the Resident 
Agency, but that what actually happened was that the leads to 
be covered in the Resident Agency were not furnished to the 
Resident Agency by Albuquerque, which fact was not discovered 
until the deadline had almost expired. It was then necessary 
to set the leads out and have them covered in the Resident Agency. 

The SAC advises that the four cas es involved were 



originally assigned to SA | T upon their receipt in 

Albuquerque around 3/10/56; On 4/2/56, these ca ses were among 
approximately 65 applicant cases reassigned f rom f \to 
SA Theodore L. Gunderson. 



b6 
b7C 



The SAC states that prior to 2/20/56, leads were set 
out to Resident Agencies by having lead sheets prepared in the 
Chief Clerk's Office. After that date the Albuquerque Office 
changed that policy. Under the new procedure lead sheets were 
not typed out instead, the case was routed to the Headquarters 
City Agent who reviewed all references and then forwarded 
appropriate leads to the Resident Agency. On 3/12/56, this 
procedure was changed and reverted back to the old procedure 
which was in effect prior to 2/20/56. 

The SAC states that due to the above change in nrocp dunft 
and the volume of cases being Handled at that tii;.e bv l T 
the fact that leads in these cases were not forw arded to the Los 
Alamos Resident Agency was overlooked by I I and that he was 



h'S 
hlC 



of the impression that all leads in th^ cases rAd been ^ent t^ 
the Resident Agency. 



DHY;ews/dls 
(6) 



2A - 



r 



4- ^ e states th *} Gunderson, having newly arrived 

at that office in April, 1956, was in the process of learning 
the procedure and handling of these cases, and he assumed that 

ISSJi^ 8 Zt a *l W ?*! e reassi S*ed to him the leads had been set 
forth to the Resident Agency. 



On one of these four 
Albuquerque was also requested 



cases , 
to exp 



f 



. + . '.. 1 -~ - — ~ * v "i vww ««=>«• cApxain why no investigative 
attention was afforded the case until k/27/56 (which was 
detected upon receipt of Albuquerque report), when case was in 
d«^H/^A° ff iu e fV ° m the date of the »o«ipt of Bureau letter 
Itll J>Cl /S u „ The S f C states that thls was one of many cases 
that office had received and was, so to speak, "at the 'tail end' 

V K 1UXae ° f S SSeS and atte ntion was not afforded it 
immediately because of many cases which had a prior deadline. 

All of the four cases involved were delayed for 
approximately two weeks past the deadline date due to the fact 
that the leads were not furnished to the Resident Agency until 
almost the deadline date. b * LUlt,J - L 



b6 
b7C 



f„n S i? states that SA| | and SA Gunderson were 

fully aware of the system in effect of setting out leads to 
Resident Agencies and that it was purely an oversight on 
part that the leads were not sent to Los Alamos. " 



SA 



The SAC recommends no administrative action concerning 
and SA Gunderson. ° 



COMMSNTS OF SPrCIAL INQUIRY SECTION? 

flfllflvoH . The e f ror this instance caused four cases to be 
delayed two weeks. Tne error does not go to the merits of the 

iSc 6 is not t ? 6re been no embarrassment to the Bureau as 

waiting to put these people f, n wrpk as they all have 
clearances and have been working. SA is aware of his 

error and advises he will make every eTTor^to prevent a recurrence 
Therefore, censure is not warranted in this matt-r. recurrence 



he 

hlC 



- 2B - 



Concerning the I I case where no 

investigative attention was afforded the case until U-/27/56 , 
(deadline 5/7/56). it is noted that the number of the Atomic 
Energy cases in Albuquerque was extremely high and increased 
from 39^- in January to ho9 in February, and to 521 in March, 
It is entirely possible that the deadline in this case would 
have been met, even though no investigative attention was 
given the case until *+/27/56, had the appropriate leads been 
set out to Los Alamos at the proper time* Under the circum- 
stances no administrative action is recommended for SA 
Gurderson in that case. 

Field supervisor had no responsibility for error as 
responsibility for setting out leads and advising Bureau of 
delay that of agent to whom case is assigned. 

It would appear that the reason for delay given by 
Albuquerque, "Delay in receipt of mail from Resident Agency," 
was a deliberate fabrication, but such is not the case. Upon 
inquiry by Albuquerque of the Resident Agency, concerning all 
cases with approaching deadlines of the same date, the Resident 
Agency advised that all cases with deadline dates the same as 
the cases in question, had been completed and sent on in to 
Albuquerque on 5/2/56. Therefore, Albuquerque believed that 
the mail had been delayed, and the Resident Agency was not 
aware that the cases had not been received as inquiry was made 
on the basis of deadline dates rather than on the basis of 
each individual case. 



B0ARD1 
ROSEN / 
MALLEI . 

C ALLAN }'t/ ^ 




f 




# 



ADDENDUM OF THE A DMINI_STRA TI_ VE DIVISION: 6/26/56,-. J k 




bak 



be censurea for tne 



It is recommended thai; , , — m ~ - ••• . 

, fl , 7)(FP nn hil nart "Co insure rnot inues tigati ue leaas were set out 
ior tZ %s Alamos ? Zsitent Agency it being not 
iere assigned to nim /ro* J/arc/i 10, 1956, to Anril 2,1*** ve to 
also recommended that SA Gunderson be cen sureo » o > "i^Z l° iew 
+ observe that leads were not set out for Los Alamos in view 
P S+lt fnl++h*+ the 'our cases were reassigned to JA Gunderson 
° { April 2 llsl ItU alsc "recommended that >AC Johnson, Albuquerque, 
Te /ensured for the inefficient functioning of the Albuquerque Cjfice 
with respect to these four cases. 



he 

hlC 
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■'STANDAHD JfORM NO. C4 



Office NLeworandutyi • united states government 



TO 



BAC,AEBOQUERQDE 



DATE 



. 6/1/56 



FROM 



SA THEODORE L. GUHDERSON 



SUBJECT: 



Uq File 116-26193 Bufile 116-69325 
^File 116-26169 Bufile (116-1*3678) b6 



AEAE 



]Aq File 116 



TftQ File 116-26178 Bufile 116-7077 
^26186 I 



b7C 



Bufile 116-27758 



Rebuairtel to Albuquerque 5J11/56, requesting letters of explanation 
for the a*bove cases. Re Albuquerque airtel to the Director 5/16/56, advising 
that le tters of explanation would be submitted upon the return of SA | | 
I I from annual leave. 

The abov e cases were among approximately 65 applicant type cases 
reassigned from SA ] \ to SA THEODORE L. BIMDERSOU on k/2/56. 

SA GUMERSON had heen i recently transferred t^ 
^Division and at the^ time ^s^of p the o^ 

It was not until after the leads fte g^^ 
Agency failed to a ygive at Headquarters City that SA GUUDERSOM discovered 
the leads' jia'd"nCT'S r '' I ESeii forwarded to these agents* " " 



These leads were then furnished to the Los Alamos Resident 
Agency, their investigation was expedited, and reports were submitted. 

No investigation was conducted from 4/2/56 until 4/27/56, 
because of the great volume of work and pressing deadlines from cases 
with prior Bureau deadlines. 

SA GIMDERSON regrets this oversight and in the future will make 
every effort to prevent a recurrence of this incident'. 

2 - Albuquerque (ll6-26l93) 

2 - Albuquerque (ll6-26l69) 

2 - Albuqueraue (II6-26178) 

2 - Albuquerque (Il6-26l86) 

1 - Albuquerque 

TLG:GGK 
(9) 




b6 
hlC 
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UNITED SUES GOVERNMENT 



10 ■ want, fbi 



DATE: 8/1/56 



Attn: Persoonel Section 



F ^J|SiC, IE 

SUBJECT: ft mm Li G1MS 

1/ Office of Merence 



Si GHHSd desires to change his office of preference 
to; (l) Phoenix and (2) HkpMBe. Ihere is no third choice. 



1-Bnreau 





JUL 9 1919 



K:tgh 




3 



SAO, Albuquerqus 

direct or t FBI (66~639) 

[BUSS A U GODEsflL 
AfSAM 7 *\ 1 



July II, 1936 



\ IS ~ c. 



Rturlft 7/5/56 captioned 

/: 

SA THEODORE L, WUNDEBSOW authorised for access to £ode Roon 

itEASOK-FCIM XI, I^t^ii-- .4 — * • " • • - 



Z 



HEREIN IS fcjASSIFSEa 
EXCEPT WHpE StSQWil 

f7j f) €l^t%l&LQJL 




Tolson 

Nil-hols 

Boardman _ 

Belmont 

Mason 

MoKr 

Parsons 

Rasen 

Item 

Jvraw 

k'w* 




> 




Q 



SAC, Albuquerque 10»16-56< 
Director, FBI jj 

Availability 



Advise Bureau availability status SA Gunderson 

together with your recoaaea<latioas. 





FD-28^C3-28-56) 



PAST SAFE DRIVING RECORD CERTIFIC. run 



NAME^OF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

Cunderson, Theodore Lee 



DATE 



6/11/^6 



DIVISION AND SECTION ASSIGNED 

FBI, Albuquerque, H.L. 



POSITION TITLE 

Special Agent 



In\uJ?J?<!?^J ]n THAT 1 PRES ENTLy D3 HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER S LICENSE* 



PERMIT ISSUED BY: 
(STATE, TERRITORY 



State of Netr Kexico 



POSSESSION, DISTRICT) 



PERMIT NUMBER 

61328 



PERMIT EXPIRES 



8/7/56 



THIS IS AN UNRESTRICTED ^Eg&fefc^fe PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY^ ,000 »HFS. DURING THIS TIME (A) I HAVE JX3 HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET? (B) I CZ3 HAVE C23 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



— XEROXt 

JUL y 1979 

SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL 
JOHNSON, S. R. 



(PRINT - LAST, FIRST, MIDDLE INITIAL) 



POSITION TITLE 
SAC 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



3^ 



CONTINUOUS SAFE DRIVING RECORD 



| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
I CERTIFY THAT THIS EMPLOYEE IS: 




QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



j [ NOT QUALIFIED AND MUSI DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS, 



REMARKS 




** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




(SIGNATURE OF REVIEWING OFFICIAL) 



Standard Form 47 
(December 1955) 
U. S, Civil Service Commission 
Chapter M-2, F. P.M. 



PHYSICjSPFlTNESS INQUIRY FOR MOTOR VEHICLWPERATORS 



ft 



I. LAST NAME— FIRST NAME — MIDDLE NAME 

"GU3SD1RS0N, THEODORE LEE 


2. DATE OF BIRTH 

11/7/28 


3. TITLE OF POSITION 

SPECIAL AGiiET 


4. HOME ADDRESS {Number, street or RFD, city or town, zone and State) 

1710 HOFFLAN DR 1®, ALBUQUERQUE, 11. IL* 


S. EMPLOYING AGENCY 
FBI 



6. have YOU EVER HAD.OR HAVE YOU NOW (Place check at left of each item) 



YES 


NO 




YES 


NO 






X 


Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 
Dizziness or fainting" spells 
Frequent or severe headaches 
High or low blood pressure 
Drug or narcotic habit 




X 


Arthritis, rheumatism, swollen or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 




X 




X 




X 




X 




X 




X 


7 






X 




x 




X 




X 




X 




X 




X 




X 















7. IF YOUR ANSWER IS "YES" TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 

Shortness of breaths had asthma -while residing in Ne^r York from 9/5h to 
2/£6» Have since movead to New Mexico to alleviate this illness* 



8. (A) DO YOU WEAR GLASSES? Q YES g] NO 



(B) DO YOU WEAR CONTACT LENSES? Q YES NO 



(C) DO YOU WEAR A HEARING AID? Q YES g| NO 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 




DATE 



JUNE 11, 1956 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination: 



There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination, 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

BT Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : /*"p A ^ 

. n 




SIGIi 



DATE 



Job 



y u. j. uu i uum i mi i urn i i nn ptttct : 1956— 0-371 08t 



i 



STANDARD FORM NO. 64 



Office Memti m 



m 



TO \ : 
flKOMl/: 




DIRECTOR, FBI 

SAC, ALBUQUERQUE 

THEODORE L. GUNDERSON 
AVAILABILITY 



UNITED STAT!' W /"ERNMENT 

DATE: 11/8/56 

"P E BS Q W A L ^COfr F re E NT-I Afr 



DECLASSIFIED BY Ste TBI^mt&j 



OS 



ReBulets 10/16/56 and 11/6/56. 

SA GUNDERSON advises me that since his arrival in 
the Albuquerque Division, he has not been bothered by any 
asthmatic attacks and it has not been necessary for him at 
any time thus far to consult a physician or take any 
medicine . 

In view of the fact that SA GUNDERSON has had no 
difficulty with any asthmatic condition since his arrival 
in this office, he feels he may not have been suffering from 
a true asthmatic condition and that he may not have any trouble 
with this situation in the future. He desires to be considered 
completely available for general and special assignment wherever 
lithe needs of the service require and it is my recommendation 
/that the Bureau consider him completely available in all 
|( respects . 



2 -Bureau 

1 -Albuquerque 

NRJrtgh 

(3) 



XEROX' 
JUL 9 m 




■m? w 



/ / 

2 ' 



SIC, tdtaperque 11-6-56 
Director, FBI fflBOKAL AKD (WFIttOTIAI* 

SA THEQD08S L. CtHDERSON ffiSTSKim 

Availability m /»>f^ 

Sebalet 10-10-53. 

Boply by return mil or advise reason far delay , 



i 




Name: 



THEODORE L, GUNDERSON (Title: Special Agent 



Payroll #: 09927 Grade GS-11, $6605 

EOD: 12/10/51 Not on Probation 

Nonveteran f XEROX 

JUL © 1979 

SAC JOHNSON: SA GUNDERSON has potentiality for and is 

recommended for administrative aivancement . He 
is presently assigned to the Headquarters City where he has I 
handled security, applicant and criminal-type investigations* He 
is comparatively young in the Bureau's service but is aggressive, 
enthusiastic, and handles his assignments with intelligence ♦ He 
mafces an excellent, well-groomed personal appearance* His work 
normally requires very little supervision. SA GUNDERSON was 
censured twice in June, 1956, one instance for a discrepancy 
between the details and synopsis in an AEA report and in the 
second instance for failing to promptly observe that investigative 
leads in an AEA case for a Resident Agency had not been set out. 
These instances are not truly representative of his work perform- 
ance. He has been afforded lecture-type supervisory training and 
practical desk work training and clearly demonstrated a good 
knowledge of the Bureau*s procedures, good judgment, initiative 
and ability to handle administrative -type work. He was transferred 
to this office because of an asthmatic condition. This has cor- 
rected itself, however, and he is completely available for general 
and special assignment. He is definitely interested in administra- 
tive advancement. He needs additional field experience but I be- 
lieve has potentiality for long range development as an SAC. 



RATING: SATISFACTORY 

_ 

SA Gunderson, recommended by SAC Johnson "for 



consideration for administrative advancement, is in his 
4th office of assignment at Albuquerque and assigned primarily to ap- 
plicant investigations; he has previously Kad^bdth criminal and security in- 
vestigative experience, SA Gunderson is 28 years of age, 6 feet, 174 pounds, 
makes a very good appearance, has good personality and approach. He has 
a B. S. degree in business from the University of Nebraska, is married and 
has 1 child. He advises that he is completely available for transfer and is 
interested in administrative advancement. He has had limited training in ( 

administrative type work in Albuquerque. SA \ 
ALBUQUERQUE INSPECTION Gunderson appears to have at least average -< > -^ 
11/27/56 potentials for advancement; however, he has > 

NRJ: tgh no outstanding qualities which would appear to -5 

/ & justify a recommendation for advancement at this time and it 

appears that he would benefit from additional investigative experiaioe M 

JAft 7 iqtty RE c O MME NDATION : None. . . . informative. ^| 



i^tanaat^ Form 88 
(Hot. Auk. 1950) 

PitOUULQATED BY 

Bureau of the Budget 
Ciecular A-24 



REPORT OF MEDICAL EXAMINATI 



NAME— FIRST NAME— MIDDLE NAME 

gPTORSOK Theodore L 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



V 1710 Hoffman Pr NE Albuquerque NM 



A. HOME ADDRESS {Number ; street or MFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 

Annual 



6. DATE OF EXAMINATION 

2 3an 57 



7. SEX 

31 



8. RACE 

Cau 



9. TOTAL YRS. GOVT, SERVICE 
MILITARY | CHILIAN 



10. DEPARTMENT. AGENCY. OR SERVICE 

FBI 



11. ORGANIZATION UNIT 



22. DATE OF BIRTH 

.» 7 Nov 28 



13. PLACE OF BIRTH 

OolOi 3prgs gplo» 



yr hams pgf ATinNfflig flwn nnnnFss ns mryt ns vm 



he 



35. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



IS 



U . S. A . Hosp, Sandia -Ba se , Albuquerque, N . Mftx. 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES.— Describe every abnormality in detail. {Enter pertinent item number before each 



t HORMAL 


ABNOR- 
MAL 


tfmn; enfer E." iY noi evaluated} 




X 




18., HEAD, FACE, NECK. AND SCALP 




•V* i 




19. NOSE 


t 


X 




20. SINUSES 




S. 1 ^ ««/• 

- X 




21. MOUTH AND THROAT 




X 




22. EARS-GENERAL S; u tSSs W WW? 






• 


23. DRUMS (Perforation) 




t X 




— , , , i__ . . f Vintial acuittt and refraction 

24. EYES GENERAL wfa%em$ £9. G0\and6fi 




* X 




25. OPHTHALMOSCOPIC 




4 X 




26. PUPILS {Equality and reaction) 




s - X 




27. ocular iionunr "T'SSSS' ""~ 




:h X 




28. LUNGS AND CHEST (Include breasts) 




X 




29. HEART (Thrust, size, rhythm, sounds) 


SEROS 






30. VASCULAR SYSTEM (Varicosities, etc.) 


„JL 9 1979 


* X 




31. ABDOMEN AND VISCERA (Include hernia) 


X 




32. ANUS/AND RECTUM 








33. ENDOCRINE SYSTEM 








34. G-U SYSTEM 




t X 




35. UPPER EXTREMITIES ^ o/ 




>- ; x 




36. FEET 


' X 




37. LOWER EXTREMITIES ^^woe of motion) 




X 




38. SPINE, OTHER MUSCULOSKELETAL 




X 


39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 


39: 2| & 3 inch soars on lower right arm 


X 




40. SKIN, LYMPHATICS 


X 




41. NEUROLOGIC {Equilibrium teste under item 7&) 




X 




42. PSYCHIATRIC (Specify any personality deviation) 




Females only 


(Check how done) 
43. PELVIC D VAGINAL D RECTAL 






(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

0. —Restorable teeth X. — Missing teeth (6X8). — Fixed bridge, brackets 

1. —Nonrestorable teeth XXX— Replaced by dentures include abutments 



G 



31 



30 29 



28 



27 



26 25 



10 



4' 



12 



13 



24 



23*/$22 



21 



20 



19 



43. URINALYSIS: SP. GR. 



ALBUJ51N 



SUGAR 



48. EKG 




MICROSCOPIC 



ne g 



49. BLOOD TYPE AND RH 
FACTOR 



LABORATORY FINDINGS 



46. C 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



cAc^eptable.— -MAM 1 

K^gnburcd j 



RAY (P/ace, date, film ^number, resu'i 

Film No §7956, 2Jan57 «w 
SBAH: Negative 



50. OTHER TESTS 



lft— 62288-1 



181957 



ft 



. U.S flrnf Pf. L 

MEASUREMENTS AND OTHER FINDINGS * U Q r K 17? J(j£f/; 



511. HEIGHT 



72 



52. WEIGHT 

170 



53. COLOR HAIR 

browa 



54. COLOR EYES 

blue 



55. BUILD; 

ILENDER. MEDIUM HEAVY OBESE 
? □ □ 



56. TEMP. 

98 



57. BLOOD PRESSURE (Arm at heart Jevet) 



58. PULSE (Arm at heart level) 



SITTING 


sYS lis 


RECUM- 


SYS. 


STANDING 


SYS. 


SITTING 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 




AFTER STANDING 
3 MIN. 


DIAS. £g 


BENT 


> DIAS, 


(5 mill.) 


DIAS. 


68 












39i 


DISTANT VISION 




60. 


REFRACTION 




SI. 








RIGHT 20/ 


CORR.TO20/ 




BY 


S. 


CX 




,T- 




BY 


l£FT20/ 


CORR. TO 20/ 




BY 


S. 


cx 




T.-i.-iflP"*™ 


BY 


S2. HETEROPHORIA: " 
(&$ecifv distance) ES° 




EX C 


R. H. 


L R 


PRISM DIV. 


PRISM CONV. 


PC 




PD 



£3.. ACCOMMODATION 
RIGHT LEFT 



€6.. EIEUD- OF VISION 



64. COLOR VISION (Test used and result) 

AQC: Hggmal 

67. NIGHT VISION (Test used and score) 



65. DEPTH PERCEPTION 

(Test used and score)' 



UNCORRECTED 



CORRECTED 



3. RED LENS 



). INTRAOCULAR TENSION 



70. HEARING 


71. 


AUDIOMETER 




11. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 15/15SV 15/15 
1EFTWV 15/15 SV 15 /I5 




250 
see 


600 
SIS 


1000 

10U 


2000 

mm 


3000 
£896 


4000 
4098 


8000 
8192 




RIGHT 


















LEFT 



















13. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUM MAP Y OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

none 



35. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

none 



^~~for Strenuous Phy $i o^TOfeflM^jggfj 

Disnot qualiredfor / «nri nr.fi of Hreanns. ' . 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C 


E 











76. 



PHYSICAL PROFILE 



79. TYPED OR PRINTED NAME OF PHYSICIAN 

CAP? M0 



80.. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



SIGNATURE 



77 



bo 



81. TYPED OR PRINTED NAME OF DENTIST OR SJJ^gJgAN (Indicate Which) 

LT COL DC 



SIGNATURE 



OuL. 1 ¥ WOJ UK FKIN 1 LU NAML OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



U. S. GOVERNMENT PRINTING OFFICE 16—02288-1 




ATTACHMENT TO ST AM) AH) FOBM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AMD GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed s 



2 


67 


3 


68 


11 


69 


U 


71 (unless other 


17 


examination indi 


62 


cates desirable) 


65 


72 



Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 4-9) are not necessary unless the 
facilities for affording same are readily available to the examiner* 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 

The medical examiner "should answer the following question: 

Examinee ^ ^tsQ*** qualified for strenuous physical 
(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? Or safe operation motor vehicle? 



If answer is "yes" please specify. ^" 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59* 61 f 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DERAIL. 



bb 




~ (Signature of "fiedical Examiner) 

3 JAN 1957 q^L <G . 

rr> U. S. A, Host), Sandia B^fftftliquerque, N. Mex. 



DECL SSI F I CATION ? ITHOP.ITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-23-2011 





iV'i*. Theodore L. Goader^on 
Fedoroi Sureau o£ iavebU;.aiion 
Albuquerque, Kow xLe/Jeo 



CI* S3, ft V,\ y SfJWUfiHfL 

DAK oji /o**t''£i ' — ' 




Dear l.y. Sanderson: 



JUL v W/9 



I am jcaoat gloated with the axcoUoat 
results which have beesa realised in connection 
'Willi the operation on rc&foary ^, concerning 
a confidential niutier. 

You unci your /cUov.» agents demonstrated 
considerable rescurcoiulncwS and ingenuity in the 
development oi a highly confidential source c£ infor- 
mation oi intercut to the *urc3u hi the security field. 
Recognition and coxnoicndoUonjirc certainly duo you. 



50 

m 
o 



ex* 



Sincerely yours, 



12? 

.CO 

o 



Tolson 
Nichols J — 
Boardman _ 

Belmont 

Mason 

Mohr 

Parsons 

Rosen . 

Tamm 

Nease 

Winterrowd - 
Tele. Room 
Holloman ^_ 
Gandy 



■ •/ 

:,,'{u> 




' *CCy SAC . Albuquerqne (Persona l .Attention) » « .. 



■ft 



> ' IScurniemo <a/8/G7 cairtiohe dl | w 

IS~Hv l ~" _ _ \ i^S^=^W^= j'Cft 



bo 
b7C 



f. r. 
\- *- J 

/ \ " 



LRH:hwc ' - 
'. 67-493471 

\ (4) 

Based on Albuquerque memo 2/8/57 NRJrtgh and Addendum of 
Domestic Intelligence Div. , 2/14/57 EHSrdew 
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(U) 



(U) 



DECLASSIFICATION AUTHORITY DERIVED FROM: „ 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-23-2011 



c 



DIRECTOR , FBI 



SAC, ADSUQUBRQUE 



2/8/57 



(U) 



IS-R 




OBnD0}TAD - ft CONFIDENTIAL 

* XEBQjy 



be 

b7C 



As the Bureau is aware this office took over the 
surveillance of captioned subjects on January 29, 1957, and 
had them under surveillance until they were taken over by 
the Phoenix Office on February 4, 1957 ♦ My purpose in writing 
this letter is to request commendation for certain personnel 
of this Division who operated on this surveillance, of 

In initiating the surveillance the Washington Field 
Office called attention to SAC X«etter 55*53 (F) which deals 
with certain equipment possibly in possession of the Soviets 
and WFO requested immediate notification to the Bureau of any 
information concerning the possession or use of equipment 
mentioned in this SAC letter 

On Friday, February 1, 1957, the following Agents, 
operating as a second surveillance team took ove* the auyvaiii** 
ance from other Albuquerque Agents with SA l l in 
charge of the squad: SA's THOMAS £♦ 8111151, 3H£ODQRE_L*__ 
GUNPERSON, P. ARTHUR BYRNES , JR, , DARWIN B. BARE and ] 




On February 2nd, both ASAC GEBHARQT and I joined the 
surveillance team at Grants, New Mexico* Subjects continued 
traveling west and stopped for the night at Gallup, New Mexico. 
While there, the surveillance Agents were able to develop an 
anonymous source which advised them that the subjects were 
carrying in their possession a motion picture camera , a Russian* 
made Sarki 35 millimeter camera, a pair of binoculars, and 
voluminous maps and tourist^type information concerning New 
Mexico and Arizona which they had been gathering during their 
travels* This source also advised the Agents of the itinerary 
that the subjects intended to follow and gave the Agents an 
idea of places in New Mexico and Arizona where the subjects 
intended to spend the night, the exact ronton they would ^|vel* 

8 -Bureau C105-4240^)<105-255G3> 
1-Albuquerque (67-5G) 
KRJttgh 



f 




'it 



TO: BIRECTOR, VBX 2/8/57 




JJtW-K, JKT Ah 

(U) the estimated dates of arrival at each place, and confirmation M 

_ *° <*«v*l<>pment of this source, both the 

Ul Paso Office and this office, as well as the Phoenix Office 
which was taking over the surveillance, had been extremely 
concerned over what appeared to be a leather camera case which 
had been constantly carried by the subjects on their person 
at all times and which, although it appeared to contain a 
camera, could very well have contained equipment of the type 
mentioned in the SAC letter referred to above. This was of 
particular concern inasmuch as subjects had not been observed 
taking any pictures up to that point, thus, the source was 
able to solve the question as to the contents of this particular 
leather case and was also able to state definitely that subjects 
(U) did not have in their possession any equipment of the type 
mentioned in referenced SAC ketter unless this equipment was 

M%ng ffrf^i 1 ? <** persons, which, of course, is 

a possibility. wL 

, J me J d * v * Xdp * ,ont of tbis source required alertness, 
(Uj ingenuity and aggressiveness on the part of the Agents in- 
volved and 1 frankly feel that each of the Special Agents 
named above is deserving of individual commendation.^ 

, , . ^L r S* Uz * was a squad operation where each man 
had 5**«r P*** and play it well but each of these men 
operated with such smoothness and efficiency as individuals 
in the entire squad operation that I feel each of them deserves 
an individual letter of commendation from the Director rather 
than a letter of commendation being sent to the office. 



^.^185 (Rev. 12 -13- 56) £^ 







FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



.M | j'T^'ATj^! 0*i!TAlffil8? RT 0F PERFORMANCE RATING 

\?BU IS UNCLASSiFiED 



PATE "'V-if BY a£jr£K^A ^ 



Name of Kmplnypp- THEODORE L 




ERSON 




Where Assigned: ALBUQUERQUE 

(Division) 

Official Position Title: SPECIAL AGENT 



(Section, Unit) 



Rating Period: from 4/1/56 



to. 



3/31/57 



ADJECTIVE RATING: KXCKT.TtENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 




3/31/57 

Date 



Date 

Direct.- APR 16 1957 



Signature Title Date 



Employee's 
Initials 

TL.&. 



TYPE OF REPORT 



(X) Official 

) Annual 



w 



Administrative 
) ; 60-Day 
) Transfer 

) Separation from Service 
) Special 



1 7 





Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO * HELP the employee bring his performance up to a 
satisfactory level 



m 9 S Mtf 



FD-l§5aXRev. 12-13-56) 



^^FORMANCC RATING G^E 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee THEODORE L. GUNDERSON 



Title 



Special Agent 



Rating Period: from 4/1/56 m 3/31/57 



RATING GUIDE AND CHECK-LIST 
Rateitem^ pertinent bearing on employee's performance should be gledi A|l r ,ernpjo#ee$ 

Outstanding (exceeding excellent and deserving of special commendation). ™~ *~ 1 * x * 5 ' * « * ' *" -^vij OU I 'i I 

Excellent. 

Satisfactory (good or very good). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Note: 
+ 



e^cgripared. 



1ED 



HEREIN IS UtfCLASSiF 

DATr^ /» -*>7* BY Sfi37BJC/^ML 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

-M. — (6) Forcefulness and aggressiveness as required. 

— (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
.*= — (8) Initiative and the taking of appropriate action on own 

responsibility. 

£ (9) Planning ability and its application to the work. 
**** (10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties, 
-ac: — (12) Productivity, including amount of acceptable work produced 
' and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
J^L. (14) Technical or mechanical skills. 
(15) Investigative ability and results: 
*£^1 (a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 
S^. (d) Applicant cases 

^ & (e) Accounting cases 
Jsz. — (16) Physical surveillance* ability. " 

Specify general nature of assignmi 



(17) Firearms ability. 



(18) Development of informants and sources of information. 
^^(19) Reporting ability: 

!^ (a) Investigative reports 

(b) Summary reports 



— (c) Memos, letter 

(Consider: -^ctmciseness; ^. clarity; _^organization; 

_*^tnoroughness; k*afcuracy;_e s ^aa f equacy and perti- 

, nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
-c (a) Leadership 



1 



' (b) Ability to handle personnel 
L (c) 



Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 
(j) Getting results 



(22) Ability on raids and dangerous assignments: 
t<S\-i&) As leader 

^ 7r (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 



* — (24) Ability to work under pressure. 
5£ — (251^Miscellaneous. Specify and rate: 
— SeL- Dictation ability 



A. 



B. 



D. 



tor, etc.): 



ssignment during most of rating period fsuch as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

appl icant. criminal r some security . 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

investigator 



(1) Is employee available for general assignment wherever needs of service requireryegB (If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?_y^g(If answer is not "yes" explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? HQ 2. Has employee used more sick leave during rating period than earned 
during such period? J1Q — (If answer to either question is "Yes," explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? I X | Yes I 



No 



If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for tvpe vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS . 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



000% • ft 

WfEfonnwE t. eamnmaartu I * 




"THEODORE L. GUNDERSON 
Special Agent 
GS 11, $6605 
March 31, 1957 

PART I - GENERAL COMMENTS 

SA GUNDERSON presents an excellent personal appearance 
and has a very engaging personality. He is assigned to the 
headquarters city where, during the rating period, he has had 
assignments in both the security and applicant fields. He also 
served as a relief in a Resident Agency where he handled a con- 
siderable volume of criminal work. In all three types of work, 
he has produced an above average volume and I was particularly 
pleased with the results he achieved in the Resident Agency on 
criminal investigations. His attitude and enthusiasm are out- 
standing. In recent months, while assigned to applicant-type 
work during the period when the office was receiving a heavy 
volume of these type cases, he voluntarily contributed a great 
deal of his own time to keeping his work current and keeping 
abreast of Bureau deadlines. He has the ability to handle 
complicated investigative matters and is qualified to participate 
in raids and dangerous assignments. He is excellent on surveillance 
work and works well under pressure. 

SA GUNDERSON was bothered by an asthmatic attack in a 
prior office of assignment - New York, but since coming to 
Albuquerque, he has had no difficulty whatsoever along these 
lines and feels that his difficulty was perhaps not a true 
asthmatic condition. He is completely available for general 
and special assignment wherever the needs of the service re- 
quire. 

He has not participated in the Incentive Awards 
Program during this rating period. 

By letter dated July 25, 1956, the Albuquerque Office 
was commended for achieving a splendid record of statistical 
accomplishments for the fiscal year 1956; SA GUNDERSON participated 
in this record and shared in this commendation. On February 14, 
1957, the Albuquerque Division was commended for achieving a 
record of no delinquencies for the preceding month and SA , v 
GUNDERSON shared in this commendation. On February 20, 1957, he 
was commended individually for the excellent results he and ■ ^ " 
other Agents realized in connection with a confidential ■ operation 
on February 2, 1957, wherein SA GUNDERSON *s resourcefulness and 
ingenuity in the development of a highly confidential source * 
provided information of interest in the security field .B^/yJ 

NRJ:tgh \ . /»~V-7f 

(2) CUSS. & EXT M $P3Tee./AHi U 3ffit tMO^ufnOU COMAim® 

SEASON-FCIM I If l-g.4.3 " h ~ HEREIN I3>jfcfC.t,ASSI]?IED 




« 



BE: SA THEODORE L. GUNDERSON 



From an over-all work performance standpoint, I con- 
sider SA GUNDERSON to be definitely above average in his present 
grade and entitled to an excellent rating* 

PART II - SPECIFIC COMMENTS 

1. Justification for Any Minns Ratings Given N. A. 

2. Experience and Ability as Inspector's Aide N. A. 
3» Participation in Informant Programs 

By reason of the nature of his assignments during the 
rating period, he has not had a great deal of opportunity to con- 
tribute to the informant programs of the office; however, during 
the periods when heworfesdon security work or criminal work, his 
contribution has been satisfactory and he has demonstrated that he 
is fully cognizant of the importance of these programs. 

4. Testifying Experience and Ability 

Again, by reason of the nature of his assignments 
during the rating period, he has had very little opportunity to 
testify before the required judicial or quasi-judicial bodies. 
He has testified on one occasion before the U. S. Commissioner. 
During prior rating periods, he has testified on numerous occasions 
before U. S. District Courts, Federal Grand Juries, U. S. Com- 
missioners and on two occasions before State Courts. He is rated 
as a satisfactory witness. 

5. Disciplinary Action 

On June 5, 1956, SA GUNDERSON was censured for a f 
discrepancy between the details and synopsis of a report he 
prepared in an AEAE case. On June 29, 1956, he was censured in' 
connection with failing to promptly observe that appropriate in- 
vestigative leads for a Resident Agency had not been set out in 
a group of AEA-E cases which were reassigned to him toward the 
latter part of the investigative period. Both of these delinquencies 
on SA GUNDERSON* s part occurred during a period when the office 
was handling a large volume of AEA-E cases and I feel that the 
delinquencies noted herein are not truly representative of his 
normal work performance. I have taken it into consideration and 
feel that he is still entitled to an excellent rating. 

- 2 - 
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RE: SA THEODORE L. GUNDERSON *CdNFlMNT$P 



6. Accounting Information N. A. 

7. Police Instruction N«A. 

8. Sound Training N.A. 

9 * Current Suitability for Administrative Advancement 

< S i G 5? DERS 9 N is interested in and immediately available 
for administrative advancement. He is a very enthusiastic and 
aggressive investigator, gives freely of his own time on investi- 
gative assignments and has demonstrated an aptitude for supervisory 
work. He was afforded supervisory training of a lecture type and 
has been given the opportunity to work on both of the desks for 
short periods of time. In so doing, he has demonstrated a good 
knowledge of Bureau policies and procedures for handling desk 
™ a ** e ff \ His Judgment is sound and mature and I feel that he 
definitely does possess potentialities for administrative advance- k , 
ment, looking toward long-range development as an SAC. ^ 



-pl^ £p N. R A JOHNSON, SAC 

vee's trams 




Jd ^ ® 1979 



May 0, 3.9S7 
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2>SCI«ASSIJ?ISD 3Y S/> 3 Y£K lffi$t 



Theodore Sanderson 
Federal Bureaus of im T c$tigation 
Albuquerque* Hew ZJ&sico 

Bear Mr. Gunderson: 

I have received your three* sugc^stio&G 
dated Hay 1, 1937 * relating to certain appllca&t- 
typo natters, and I want to thank you £or your 
interest in making your observations available to 
bo. Very careful study is being given your ideas 
and I will further advise yoti in the event favorable 
action io ta&cn. 

Sincerely youra* g 

o 

cc - SAC, Albuquerque ; * 5 



tvVceh (Suggestion r£&5*rS* jNftNn£t^$&*57) 



O 

O 



All suggestions referred to Investigativefcivision 
for views 5/8/57 - ceh 



Tolson 










Nichols . , 










Boarddian 

Belmont 








Mohr 








Parsons - 








Rosen 










Tamm 










Trotter 


M 




f 

»/ 










tfinterrowd 

Tele. Room _ 
Kolloman«s-^ 
Sandy _ 
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ir. Bosea Hay 13* 1957 

Mr. CrJIan 

SUSSSfia #551-57 



Section 19 (Applica* Hatters) Manual ©f Instructions, 
presently states that subheadings such as birth, education, 
esployseat, references and associates, neighborhood, credit and 
criaiaalj aisceltosous, should U used la the details of applicant 
reports «hen practicable. Itoak Energy C«ission (ISC) form AIC-1 
(Personnel Security Questionnaire) and. Civil Service emission (CSC) 
lorn 86 {Security Investigation Bata fo* Sensitive Position) require 
that the person t© be investigated list personal history data as to 
residence, Sjirth, education, etc., on their fonss but not in tae order 
in ihich the subheadings are set out in tae Manual of Instraetioas, 

SA Theodore L, (Sanderson, Mbaperpe, has suggested that 
then preparing AEC-Applieant or isployee reports (116) the subheadings 
used as to residence, birth, education* etc . , he set out in the saste 
order as they are set out in the" questionnaire used by ASC. Guadersoa \ 
states that if this sere done it sould he easier to eo^pire the cos- > 
pleted investigation as reflected in our reports with the pestioaaaire 
as executed by the applicant or esployee and such would result in a \ 
savings of Agent and supervisory time is preparing assembling and proof? 
reading 1164pplicaat<4ype reports. The esact aaouat /savings which \ 
would result froa this suggestion cannot he stated at this tine. The \ 
SAC, Al'cuquerque believes this suggestion has aerit and should be 
adopted. 

The Special Inquiry Section cotes that the Manual of iBstruc- 
tions, as pointed cut above, alleys for the use of subheadings in I 
reports, but it Is not Mandatory as/the order in which the subheadings 
should be used. The suggestion that all offices use subheadings in 
the order recoiiSBded presupposes one office «iIL§po^fli the 
investigation fWch is not true in the majority of, cases aid further 
that each office participating in the lavestigaUea^sniiSsssssioii 
of a copy of the questionnaire «aich also is not true. Therefore, the 
use and orfer of subheadings should be regarded as fithiajhe discretion 
of a particular field office eemosonte with the latere and vote 
of the information So He reported: la view of the above bo recoaoendatlos 
is Hade as to the adoption of this suggestion, 




• ! ^' ! ^it sJala^Wpt in Bind, however, that if this suggestion 
is gjfvesilpg^^-lonsideration it should be considered in connection 
with all applkari-type lavestigatioas conducted by the Bureau and 
^mmrm m'-m applicant-type reports. 



Personnel file of SA THEODORE Li /MDERSON (sent separately) 



JFC;jbfi»b (?) 



Memorandum to Mr* Kosen 



It is recommended that this memorandum tee routed to the 
Training and Inspection Division • 



ADDENDUM BY TRAINING AND INSPECTION DIVISION: 5/17/57 ~ WWWiceh 

Training and Inspection Division carefully considered the 
suggestion and noted the coja&ents of Special Inquiry Section* It was 
concluded that the present rules are adequate and sufficiently flexible 
and no special rule should be adopted. 



RECOtSJENDATION : That the suggestion not be adopted. SA Qunderson has 
Been "thanked for his suggestion and no further action appears 
necessary* 



Employee Suggestion 
FD-252 (11-14-55) 



Date 



May 1* 1957 



To: 



Director. FBI 



SA *Pxe 



under son 



Employee assigned to (Division) 

ALBUQUEHQTIB 



SUGGESTION 



It is suggested that the sub-topics of the details of 116-Applicant 
typo reports bo set f orth in the same chronological order as the 
applicant's personal history on the PSQ. 



Current practice or rule (Include manual citation as well as facts) lg HQ 3?Ul© lU tfaO Manual Of 

Instructions regarding the chronological order of sub-topics in lie- 
Applicant type reports* 'She PSQ, as used by the A1SC* sets forth sub- 
top i cs in the following order? — Residences, Bate a n d Place of Birth; 



Advantages £ su ^ es "°"( E< | Uca tion, mv0 x s n Countries Visited, Employment, Organi- 
Czation Membership, Relatives, References, Arrests. Sub- 
(topics of 116-Applicant typo reports are set forth as 
(follows: Birth, Education, Employment, References, 
(Neighbors and Acquaintances, Credit, Criminal,. Miscellaneous 



(It is suggested that Vol, 
(Instructions be reviewed. 



2, 19C8D of the Manual of 



It would be easier to compare the completed investigation as reflected 
in the 3?BI reports with the PSQ as executed by the applicant or 
employee. This would be a saving of agent and supervisor time in pre- 
paring, assembling andproof reading 116-Applicant type reports. 



Disadvantages of suggestion 

There are bo disadvantages realised, 



Annual Savings (Show basis for estimate) JJS-fc&Bl&ied anHU&l S&VillgS £OT the StfoOVe SUggeStlOB 

is not realised by S& Wmmsm since lie has no way of knowing the 
agent and supervisory time used in preparing* assembling and proof- 
reading 116-Applicant type reports under the present conditions as 
compared t?lth those suggested above* 



(The use by the United States of my suggestion shah not form the basis of a further claim x>t any nature byjne, my heirs, or 
assigns upon the United States) ' . 

1 L r. 1 L rs. I Liss $^1^0 <Z>&\/ Ys 

Signature and Title of Suggester .jftj^ 




Recommendations and comments pf Division Head % fc^^e tfais SUggeS tiOn hES UOTtt End 

should be adopted* 




" S^ign/ture and Title S&Q 



Mr. Rosen 



May 13, 1957 



Mr, Gallan 



SBGGESflOl #559-57 

Section 19 (Applicant Matters), Manual of Instructions 
states all applicant-type reports nust contain a concise synopsis 
in accordance with the details of the report, 

SA Theodore L. Gunderson, Albuquerque, has suggested that a 
complete synopsis be eliminated in 116-Atoalc Energy Act, applicant- 
type esses where the investigation was favorable, and that a standard 
synopsis such as "Investigation conducted by Albuquerque, Santa fe, 
Los Alamos and Clovis, lew Mexico, favorable/ 1 be accepted; however, 
where adverse information is developed regarding the individual being 
investigated or relatives, a collets synopsis be used. It is alleged 
that such a practice would result in economy in stenographic and 
supervisory time in reading reports and conserve on paper. It is 
also alleged that such a standard synopsis would conserve in Agent 
time in reviewing files, that is, whether or not a 116-Applicant 
report was favorable using a minlmm amount of reading, The estimated 
savings if this suggestion Mere adopted cannot be specially fixed, 
fhe SAC Albuquerque'states this is an excellent s%g^|i#J$d 
reeorasnds adoption since it would save considerable i&^tiwlve, 
clerical and supervisory tke, fy* 

fhe Special Inquiry Section feels that there is no such thing 
as a standard synopsis and that this suggestion is inconsistent with the 
definition and purpose of a synopsis as stated in the Manual of Rules 
and Regulations; namely, that the synopsis is to be a clear and concise 
srasary in chronological order of the important facts reported. 



b7E 



there is no more reason to emasculate the synopsis or mmiv energy 
Applicant reports than to do so in any other applicant-type Investigation 
and further, there is no more reason to do so in an applicant-type 
investigation than in any other type of investigation the Bureau conducts* 




lot 

Perso 

Mcmi ( 




HeBoraadu* for lr# Rosea 



The sy&opia of a report 1b of great value to asf one 
reviewing a file at any future data, and Me &ra constantly reviewing 
<w files, fhe sptopais of a report saves a great dual of %lm in 
locating a report in ubich a particular piece of iaf oraation is 
reported.. Without the synopsis, unleee you know the city in iMek a 
particular event occurred, you haw to review every report la the file 
'.to locate that in which you ,ara interested. 

A synopsis also serves aa a cfceek on .the details* We art 
eoMtaitly calling to. the field* a attention ooiselens of infons&tion 
in the details «Mch aw reported 1b tbe synopsis* and tie are alio 
constantly calling to the f laid 1 a attention discrepancies h#tw#@xi the 
aynopaii and the details. 

!fa# agent should report the farts and ahouid not draw the 
conclusion in a synopsis that the investigation is ^favorable.* He 
allowed this mvi of reporting peviously and w# fenad that what eoae 
of m agents considered to bo "favorable® gas trtaely reisarkable and 
m far from aetaally being favorable, 

ifett we want In these investigations is a thorough, searching, 
conflate investigation* intelligently and succinctly reported, fte 
suggestion la cciGpletely unsound and basically dangerous. 

ftt&t no change be i&ade in the present reporting of Ate&lc 
Inergy Act - Applicsat" eases. 



ISBETOH .Bf - TgABlIG MP INSPECTION DlflSIOI; 5/13/&? - eeh 



is necessary as Mr. (hadersoa has been thanked for Us sugpstioa. 



It is 




Training and Inspection Division agrees i it! the above. 



suggestion set be adopted. upMmtMm 
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Employere Suggestion 




FD-252 (11-14-55) 



FromSA Theodore L. — Guilder s 



q5te ✓ 



^ May 1» 1957 

Employee assigned to (Division) 



To: 

Director, FBI 



SUGGESTION 

It is suggested that complete synopsis be eliminated on favorable 
116~Applieant type cases* If an investigation is favorable, it Is 
suggested that a standard synopsis such as ** Investigation conducted 
at Albuquerque* Santa Fe* 3dps Alamos and Clevis* Hew Mexico* favor- 
able tT b$ accepted* When adverse information is obtained regarding 
the applicant or the applicant's relatives, it is suggested: the • 
usual complete synopsis be used; 



Current practice or rule (Include manual citation as well as facts, ^ ^©tallS Of all US-AppliCant 

type cases are synopsized reflecting the complete investigation as 
set forth in the details. See Vol, 2* Sec* 10C 8b * Manual of Instructions 



Advantages of suggestion 

This would save agent time in preparing and dictating reports* It 
would save stenographic time in typing and supervisory time in reading 
reports* It would save paper* Such a synopsis wo^ld enable a Special 
Agent reviewing references in closed files to determine whether or not 
a lI6~Applicant type report was favorable with a minimum of reading* 



Disadvantages of suggestion 

The synopsis on favorable 116-Appllcant type investigations would not 
furnish complete information froja the details of the report* 



Annual savmgs (show basis for estimate, The estimated annual savings is not realized 
by $A GUNDERSON, since he has no way of knowing the volume of favorable 
116-AppIicant type investigations conducted by the £BX« It is believed 
a savings in personnel time and usage of paper would be substantial. 



(The use by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
assigns upon the United States 



X Lr. 1 L rs. I Liss Q^lsC^-tt^y^J? y^C^^j^^-m^/ 

Signature and Title of Suggester SA 



Recommendations and comments of Division Head — , • . , f — ^ , m . 

I think this is an excellent suggestion and 
would save considerable investigative, clerical and^supervisory time. 
Recommend adoption* 




Signature and Title g&g 

V 



Ejmpioy% ^Suggestion 
FD-252 (11-14-55) 
T 



Date / 



I, 1.057 



To: ' ^ From: 

Director, FBI 

suggestion SA Theodore L. Gurtderson 



Employee assigned to (Division) 



It is suggested that the &BC be requested to add space on the PS^ 
asking th& applicant or employee of 116**Applieant type cases informa- 
tion .as- to whether or not he or Bhe has been divorced and, if so^ the 
person from whom divorced, the date and place of sa&e* The present 
PSQ does not provide space for this* This information is usually 
obtained through investigation or it is noted the applicant or employee 
has listed an eac~spouse among his or her relatives on the PSQ* 
Usually there is no further explanation regarding this ex-spouse. This 
almost always necessitates an Interview with the applicant or employee 
to obtain this information, and many times requires sending a communi- 
cation to another field division requesting that the divorce be 
verified* The possibility exists that divorces in the past have not 
been verified as the agents conducting the investigation were not 



Current practice or rule (Include manual citation as well as facts) COgUlZaUt Of S&Uie* 

The PSQ used today does not provide space for information regarding 
divorces* See Manual of Instructions, Volume 2, 19B3d, for inforsia* 



Advantages of suggestion 

This would eliminate unnecessary interviews by Special Agents, thus 
saving agent time and operating expenses. It would eliminate many 
unnecessary outgoing and incoming communications in field divisions, 
thus saving clerical, stenographic and supervisor time* It would also 
eliminate unnecessary use of paper * 



Disadvantages of suggestion 



There are no disadvantages realized except that new PSQs would have 
to be printed. 



Annual Savings (Show basis for estimate) 

The estimated annual savings of the above suggestion is not realized 
by S& GONDBRSON since he has no way of knowing the number of divorces 
which have to be verified in llS-Applicant type investigations* 



(The use by the United State^of my suggestion shall not form the basis of a further claim of anyjiature by me, my heirs, or 
assigns upon the United States) 




Mr. I [Mrs. I IMiss 

Signature and Title of Suggester jjjfc 



Recommendations and comments of Division Head j ^0P|>t that 1K5 JUStl fied^p aS&iOg 

for an amendment -to the PSQ ott this basis ► tipcaxamnd against adoption* 

>^Q-^^< X > 



[ Signature and Title 

V 



in At B, Mmnt 



ff. I, £« Atck 



mmmim ism? 

Sefmme U Mtt to • tewrasto /W» Jfr* ft22ai *• 

if. awn mm m i$* i®f t mm « i,. 

Aatovts if illsfMppe ftfi s«|pst«d *igl the a»ffy 
%®*s#l9i {iWj k mmsUi i» mmi Us penmel Wf»l*r 

fietfiwilf® is #rftr is pmUe MfmsHm immtin§ Me 
.«# pime tf iimm. The mm?mim rmmtnisi #sf Utim 
%Um* mi* mmmUm «m m* iff «* tt« «tr« ItJUto 'tyntMfw 

(m) fif m*» mums nutm u m* m**** »» vat* 

wtttit /mm.- 



*>»| l @f tfet Sm*ii9*iim 

BM&im 8/ are, aey bsih *§mi tfert ttfs «8fpsfi« «ra!4 Is 0/ 
wiiiaftt tot* U t he FBI m i m fitt in en«w*fl0 kefcfwrt 
tae**%®4#»<. J». | i ttttZirf ttgt to fttf a »««e to ?r»j»s« 
Hit ctaft *»«* tt® test «*jp2| «/ wHmmm /ems Jems M 
mi 96) wn prM$4* Me iUtei Ms mutt mm be inmtpmUd V 
tat* ihs m prMtn$ tot he Hi mi Km tyee</t«22j when m» m\ 
ptmtef mm be. 

iUvtttH this m$§mtm , i 



*M I I f/ »« *<»*«f« 9/ ftftirttfe if& 

mm prinM%$ $f m pmmn§l 9emii$ qmiUmfm H ^ 4I£? : > ' 
MS$®M$4 fm mmMt, 1$S7, isill ia&me tie foUowinn'. "If ' \ 
iimmij §im Me mi plme, fl 



mm . . ! 

This wmm&» *MvH4 hs fmUh$4 is tk TnUing mi I v . 
Impsmm Stirtsimt fit sppnprU-k miim. ^ iJllig mi i^m^y 

Division recMteads that ths enclosed letter b@ seat to SA Gusderson 
advising at the adoptiea of his suggestion. l): 

jK.#i«fiim^fle»6t'-s4. ! msm vykmwm \k h 

2-fr. &fet J A ^fc 4 f V 



67 '-NOT RECC-ROEO 

8 Jl; 1 ! O ial)/ 



i?. tarn 



ms n, im 



Mr. mm 



Male mm tomteam («> *» AM Qumml 
Security Questiosaaire) and Clfil Service Coasission (CSC) ftm 
SS immiif lavestigatioi *t* U* mnmw mmm) presently 
twemm the tereaa is ©oaaectioa with applieaaMyp® UmAipMrn 
require that tie individual to be instigated, if 4tatMi, list lis 
or he? es*spase aad present address it kmm. Ihm torn 4» aot 
retpire that the individual luraisa details as to date aad place ©I 
divorce. 

Sectiea li, tail of lustrastioas, sMch deals with applies 
iavestigatioas states that any d**t coacerair^ an applicant's sarital 
states should he resolved by recourse to words if pssifciej also to 
verify dlwee wtat feasible, aseertaialsg caw of actios, 

Si' Theodore L. Sosdersoa, M&aperfae, has suggested that 
the AK be repe&ted to mtd its mtmml Security ^$sti«saaire 
in order that the applicant »ill pravlfe iifomatiot as to shatter 
he or she has hee& divorced and, if so, the persoa f*u ikea divorced 
and date aad place of divorce. i • 

4s pointed eat atxft®, Ml ffiC aid CSS tas prtseitiy 
rsq-uire iaf©»atioB coaeeraiag a divorced spouse aad the portioa of 
tit mmmtlM te be coasidered at Ills tiae is whether the fori 
iho&M provide Moriatioa as to the date sad place- of dlvoree. 
fartherasofe, if this saggestloa Is adopted it should sot te ccaikea 
to cases in the Uft elassif ieatioa m shorn apply to all applicant- 
type iavestigatioas coadaeted by tie Serena. 

El Gunderson states that at t&e preseat fctae Softm* 
tiou eoaoeralag date aad place of civics is vumllj e&taliii through 
iavistigatios, iaelsidiag iatervien? fill the applicant §ad aasy tisses 
cqptas 3&sdiag eowaicatioae to ofer field division for the - 
purpose of cbMtiag divorce records, Grodem states that haviag 
the aeeissary iafortastioa iaeMed @s the applicatioa forms foaM 
eliiais&t® ^necessary laterviefs a&i sat® Ageat.tism, eoswaieatiiag, 
adMaistra$i?e, aad operatic costs, the nmtt of . thiol eaaaot 
MmuMtlM. m SAC, iltafttrgaft loatsts lbetfetr * are 



cc^ffaiN 
ec 5 liaises 




L. GUNDERSON 



accusal 

(S) 



to Mr. 



justify is assiag I©? an mmSsmt to the forts ©a this basis and 
m recoaBends against adoption ©f this suggestion. It has beea the 
e^rieaceof the Speeial inquiry Section is the past that a 
considerable aasber of divorce records have bees found in the areas 
of the applicant's residence or esplopeat without difficulty, fcSver, 
there have been instances there additional investigation has been ' 
conducted ia this respect. 5 0888 

It is felt that since there ;ts a possibility of additional 
to JSC and CSC applicant forms should he developed. 
EgCQiMMMTiOHS: . 



h It is recoaaended that this aesaaraasta he routed to the 

fhelfLS L a ° rde? m * my fee contacteS and 

their attitudes he secured relative to the suggested changes on the 
application foras. Ia the event m and CSC concur as to the souad- 



iess of the suggestion it should be ascertained f aether these agencies 
will amend their fonss aad the effective date of such aaeaiueat. 
Hewer, we lust be careful that the? do not destroy large stootoiles 
and •Ntit? their actioa as being at the request J mm? n Sid 
tee aade clear that w are merely suggesting a change of so&e possible 
benefit in the preparation of fntoi allies eTS* t mm. 



%. If I1C aad CSC agree to aiead their fonts no aa&aai 

JSaSr "*» ^ divorce 



mmm aad t®$mm m?m<® mm m m tint. 

If s-scoaaeadatioss m ajpevtd, fraiaiag aid laspsetioa wnmm saMd 

u advised Mji^tMt ©i this stutjiioj, n tut mm mm 

mt fee late if 
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»f 81, IIS? 



Mr# fteodere'I» teder-soa- Jlji 
FifetX flnwu of Instigation 9 /n*; 

Altaquergue, lew taieo '3 

dm ft, Gm4msmt 



foi will mall that in if letter fettf 
ib? 0* 1957; I sckmledgetf receipt of ywr three 
suggsstleas reUtieg to eerteis i||lieiit*t|ff 
getters* the Bureau has earef elly cosetteveS yw» 
ideas ani coscluieti that two of then ateM sot be 
adopted, I aa pleased towpcrt tilt tiriiSk 
Buarp C«ission has indicated tliat tie tamnsl 
Security QnostioniNLire will be revised to laelflde 
the lafomtifts yois atiggeatad* fhe Quistiowire 
is scheduled for plating 1b Storaaber if 1357, 

It is gratifying to' note the tagrwemts ^ 
which law been lade in mt investigative opriilp^ 
a» a remit of the views ^pressed by our cnplaros.tj 
T§w eostr ibuttoo is this regard is indeed cosmftbto 



Siaeereir pw% 5 

3, Edgax Bootes (P$ g 

cc - SAC, Albuquerque ! , , ^7 T 1 1 \ .3 

ceh (Suggestion #557-57) i m ! ; ! " 
(4) : 

Based on memo R. R. Roach to A. H. Belmont 5/23/57 - 
CWBibjt -.re SUGGESTION #557-5?. 



5 5/. 




^4 



^ SAC, plbuquerque 



Director, FBI 
RELIEF SUPERVISOR 



June 12, 1957 



PERSONAL ATTENTION 



Rdurmemo 6-6-57. Bureau authority granted to utilise 
SA Theodore X^v Gunderson as relief supervisor* As you know, this 
agent must be afforded training for five days with a regular full-time 
supervisor, after which time his services are to be utilized in a 
supervisory capacity only in the absence of regular full-time super- 
visors . 



CC: Movement 
Mr. Clayton 

Training and Inspection Division (Attention Mr. Fletcher) 
^Eersemretlile of SA TKeddore-L. Gunderson - 



SA Gunderson eod 12-10-51 and is in grade GS-11, $6820 per annum. He 
is available for general or special assignments; capable of handling complicated 
matters; interested in and recommended for administrative advancement. Services 
have been satisfactory with exception he was censured 6-5-56 for discrepancy 
noted between details and synopsis of facts in report he prepared. Censured 
6-29-56 for failure to observe promptly that in a case reassigned to him that 



appropriate leads had not been set out 
annual performance rating. 



Ee was rated Excellent on his 1957 
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DARD FORM NO. 64 



♦ t 

fffice Memorandum ■ • united states government 



TO 



FROM 



SUBJECT 



DIRECTOR, FBI 

^ I 

LBUQUERQUE 








DATE: 6/6/57 



ATTN: PERSONNEL SECTION 



THEODORE L\ /GUNDERSON 
Special Agent 



This office is in need of an additional Relief Supervisor, 
and after a careful analysis of the personnel assigned to the office 
and the results of a relief supervisory training program which we 
held in the office, I have selected SA THEODORE L. GUNDERSON as the 
best qualified candidate. 



SA GUNDERSON makes an excellent personal appearance; 
he is alert, enthusiastic and loyal, and is very definitely in- 
terested in an is available for administrative advancement. He 
had demonstrated a good knowledge of Bureau policy and procedures 
and I was well pleased with the way he handled desk matters during 
the short period of training afforded him. I feel that his judg- 
ment is sound and mature and that he does possess potentialities 
for administrative advancement, looking toward long-range develop- 
ment as an SAC. 

The Bureau is therefore requested to approve SA GUNDERSON 
as a Relief Supervisor of this office qualified to sit on both the 
desks of the SAC and ASAC. On receipt of Bureau approval for SA 
GUNDERSON as a Relief Supervisor, he will be immediately afforded 
a five-day training period on the desks in the presence of the 
regular supervisor in accordance with SAC Letter 56-25. 
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